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MONDAY MORNING SESSION
June 23, 2008

The 70" Annual Convention of the Communications Workers of America, AFL-CIO, CLC, meeting at
the Las Vegas Hilton Hotel & Resort, Las Vegas, Nevada, convened at 9:00 a.m., Charles "Chuck"
Benway, President, CWA Local 9413, Temporary Chair, presiding.

TEMPORARY CHAIR BENWAY: Good morning, delegates and guests. We have a very full agenda
this morning, so please take your seats. | ask all delegates to take their seats so that we can begin.

The official clock here in Las Vegas indicates that it is now 9:00 a.m. | ask everyone to please be
seated as | call the 70" Annual Convention of the Communications Workers of America to order.
(Applause)

We have very important business to take up over our three days together, so again | ask that
everyone be seated so that we can get underway.

I am Chuck Benway, President of CWA Local 9413, in Sparks, Nevada. For those of you--
(applause). My compadrés in District 9.

For those of you who don't venture outside of Las Vegas, Sparks is just north of Reno. My local
represents about 2,000 active and retired members in telecom, law enforcement, public service, and
other sectors. I'm proud of my members and proud to be with my CWA brothers and sisters today.

It is my honor to serve as Temporary Chair of this Convention of our great union. On behalf of the
officers and members of CWA District 9, and especially the members of my own local here in Nevada, |
welcome you to Las Vegas and the 70" Annual Convention of the Communications Workers of America.
(Applause)

As we always do, we will open our Convention with a prayer. It is my privilege to call upon Reverend
Thomas Montelaro for today's invocation. Father Tom is a longtime parish priest who provides care and
comfort to terminally ill patients and their families at the New Hope Hospice here in Las Vegas. Following
the invocation, please remain standing for the presentation of the Colors and the singing of the National
Anthems.

Now please join me in welcoming Reverend Thomas Montelaro. (Applause)

REVEREND THOMAS MONTELARO (New Hope Hospice, Las Vegas): Good morning. | wish to
thank the members of the Communications Workers of America for inviting me to be here this morning
with all of you. Itis truly a pleasure for me to open your Convention with a prayer. We have the need for
God's assistance and we need to ask Him to be with us and to bless us in all we endeavor to do. With
that said, let us bow our heads and pray.

Heavenly Father, we wish to thank you for gathering us here today so that we may conduct the
important business of the Communications Workers of America that we have come here to accomplish.

We ask You to bless, guide and direct each and every member of our organization. Help us to listen
to one another, share our ideas, acknowledge our creativity, our knowledge. Let us always strive to
communicate truth, uphold justice, and seek right so that the members of the CWA will truly become
leaders in promoting and supporting the type of communications that will bring about peace and
understanding within our organization, our nation, and our world.
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We ask this through Jesus Christ, our Lord, who lives and reigns with You in union with the Holy
Spirit, one God, forever and ever. Amen.

TEMPORARY CHAIR BENWAY: Thank you, Father Tom.

Please stand as we prepare for the presentation of the Colors and the singing of the National
Anthems of the United States, Canada and Puerto Rico. Our Colors will be presented this morning by the
Clark High School Naval Junior ROTC, led by Master Sergeant James Coltrain. Silvia Barden, President
of the California Federation of Interpreters, part of TNG-CWA Local 39521, will sing the National Anthem
of the United States; Scott Edmonds, Vice President of CWA/SCA Local 30213, will sing the National
Anthem of Canada; and Luis Quintana, Vice President of TNG-CWA Local 33225, UPAGRA, will sing the
National Anthem of Puerto Rico.

... The delegates arose as the Colors were presented by the Clark High School Naval Junior ROTC,
followed by the singing of "The Star-Spangled Banner" by Silvia Barden, TNG-CWA Local 39521, "O'
Canada" by Scott Edmonds, CWA/SCA Local 30213, and "La Borinquefia," the National Anthem of
Puerto Rico, by Luis Quintana, TNG-CWA Local 33225 . . . (Applause and cheers)

TEMPORARY CHAIR BENWAY: Thanks again to our singers for their inspiring renditions of the
National Anthems. Please give them another round of applause. And please remain standing as the
Colors are retired.

.. . Applause as the Colors was retired . . .

TEMPORARY CHAIR BENWAY: Now | am very pleased to introduce our next speaker. Danny
Thompson has led the Nevada State AFL-CIO for nearly ten years. He was first elected Executive
Secretary-Treasurer in 1999. Over those years, the Nevada labor movement has grown to represent
more than 200,000 workers in 120 locals, and we are still growing. Danny is a big part of that.

He is also a good friend of CWA. Most recently, Danny played a big role in helping the Clark County
District Court bailiffs and marshals here in Las Vegas win CWA recognition. They are the newest
members of our District 9 COPS (applause)-- yes, welcome-- that's the California Organization of Police
and Sheriffs. Whether we're working together to make sure that public servants get a fair pay raise and
have workplace rights, or lobbying the state legislature, or improving service to communities, CWAers
know we can count on Danny.

We're lucky to have him leading the Nevada AFL-CIO and we're very pleased to have him with us
this morning. Please join me in giving Danny Thompson a big welcome. (Applause)

DANNY THOMPSON (Executive Secretary-Treasurer, Nevada AFL-CIO): Thanks, Chuck. Good
morning.

. .. The delegates responded with "Good morning" . . .

BROTHER THOMPSON: And welcome to Las Vegas. You know, | got to do this twice this week
with different conferences with CWA, so if you've heard this before, just please excuse me.

It is a great honor to be here with you all, and | want to thank Larry for the opportunity, and | also
want to thank Brother Bixler for everything that he does for the Nevada AFL-CIO. And | want to recognize
John Durand from CWA staff, who is a fabulous organizer and a good friend. (Applause)



Liz Sorenson, who is not here with us today, | have been lobbying with Liz now for eight years, and
she has been running our labor program out of Reno for that period in time. She does a fabulous job for
everyone.

You know, | get to do this a lot, so there are a couple of things that | always do, and so | am going to
tell you the same thing | tell you every year: This is a great union hotel. Any hotel on the Strip is a great
union hotel. In fact, Las Vegas is a great union town. (Applause)

But the Venetian Hotel is owned by a guy that is not your friend. In fact, he used "paycheck
protection" against us in 1998. He built his place union because that's the only way you are going to get
them built. But he operates them totally non-union. | am talking about the Venetian Hotel. He just
expanded to the Palazzo Hotel. Those two are non-union hotels. | would urge you all to have a great
time in this hotel or any of the other places that you may go on the Strip, but don't patronize non-union
hotels. (Applause)

Finally, you know, it's summertime, and | told the Printing Sector guys last week, if they say it's 109
degrees outside, that's in a box at the airport in the shade. (Laughter) I got in my car the other day, and
it said 121 and it didn't move. So, you know, be cognizant of that because it's hot here.

| am so glad to see that board over there on the wall, and the significance of the Million Member
Mobilization, and what that means to changing the Presidency in the United States. (Applause) Because,
brothers and sisters, we have got to get rid of George Bush. (Applause) Now, he's going to go on his
own. But let me tell you, you are going to get McBush right behind him if you're not careful, because John
McCain is a carbon copy of George W. Bush. There is not that much difference between these two guys.
(Applause)

You know, we've got $5-a-gallon gas prices in Nevada. It's going to be $5 a gallon by July-- $5 a
gallon! It's ruining our economy. In fact, our legislature is going into special session on Friday to deal
with the cuts. We have cut education fourteen and a half percent, and his answer is to drill more offshore.
It will take ten years before there is a penny or any impact on the price. You know, | was born at night,
but | wasn't born last night. These oil companies are making the money they can while they have got
their guy in the seat, because they know it's about to change.

Now, let me tell you-- and | told this story twice this week but it bears repeating. If you look out here
on the Strip at all those cranes, every one of those cranes is a union job. The City Center is the largest
privately-funded job in the world-- not in America, in the world. All of these jobs have brought danger to
those workers. We have lost 16 workers who have died since they started these jobs on the Strip. It's to
the point where they walked off a totally union job at City Center two weeks ago because of safety
concerns.

I'm going to tell you about one of those safety concerns. You know, OSHA is the federally-mandated
minimum standard for every state. Every state had the opportunity to enact their own state plan if they
didn't want the federal plan, and Nevada was one of those states.

I was on the Legislative Board when we started the state OSHA. I've been on the Board since 1991.
I've been the Chairman of the Board. And we worked hard to make this a safe place for people to work.

Along comes a Bush appointee and he issues a "compliance directive." Most of you never heard of a
compliance directive. What it says is, it changes the standard; it changes the standard on his word. The
standard is the minimum standard. He issued a compliance directive on fall protection that said if you tie
off a hundred percent-- If you're an ironworker, a connector is an ironworker who's the one who goes on
the end of the beam and sticks the bolt in and makes the structure go up in the air. It said-- or it used to
say-- you have to deck the floors underneath those people.



And for good reason. One, if the person falls, there needs to be a platform where you can rescue
them; and two, this netting that keeps people from falling off the building also catches objects that fall off
the building. You can be walking down the street and get hit by a bottle of water and it will kill you if it's
dropped from the 40" floor.

Well, the Director of OSHA releases this compliance directive that, if you have a hundred percent tie
off, you don't have to deck the floors. So theoretically, you can build a 40-story building with no floors and
those people would be up there climbing that structure. That's the minimum standard. If that standard,
that compliance directive, hadn't been issued there would be two people here with us today that died
unnecessarily on the Las Vegas Strip because of that compliance directive, because of President Bush's
appointees and their coziness with business. So we have got to make that change. (Applause)

Let me tell you, we went to the Director of OSHA Nevada and we said, "We want you to ignore that
compliance directive. That's gross rule-making. That is not in the best interest of the State of Nevada."
He agreed with us, but he ignores it, just like California ignores it and other states ignore it.

If we depend on Washington, D.C., we are in big trouble with the people who are running this
country. Without that movement right there-- without all of you going home and telling your entire family
and all your co-workers how important this election is, there won't be things like Employee Free Choice.
We will be going along the same path that we are going down now, in an economy and in a war where we
are spending $3 billion a week on-- $3 billion a week! The entire budget of the State of Nevada is only $6
billion. We are spending $3 billion in a war that we can't win. There is no winning in that war, a war that
didn't need to happen. We should have been in Afghanistan where Al Qaeda is. (Applause and cheers)

Let me tell you, you've got to get involved politically. If your local is not up on that board there, you
should sign your local up today and you should go back and work your heart out for Barack Obama
because we need him as President. (Applause) If we do not make that change, shame on us because
we are going to have four more years of the same old deal, just like George Bush.

So listen: Welcome to Las Vegas. Are there any gamers here? (Laughter) | always remind people
that we have a big deficit, and all you suckers-- | mean gamblers (laughter) should get out there after
you're done here for the day and play a couple bucks, because we need the money. So have a great
time and enjoy your Convention. (Applause)

TEMPORARY CHAIR BENWAY: Thank you very much, Danny. Thanks for being with us today.

I am very pleased now to introduce our leader and Vice President of District 9, our own Tony Bixler.
(Applause)

Elected Vice President in 1996, Tony is a true union builder. Under his leadership, we've seen
growth in our district and our union with new sectors, with new members in law enforcement, public
service and other areas. Tony is a master at making the CWA Triangle work. Whether it is using political
action at the state level to win workplace rights, or pay raises for members, or organizing to build
bargaining power across CWA sectors, Tony's leadership continues to improve the lives of working
families in District 9 and beyond.

We are proud of him and | am very proud to introduce him now to you, District 9 Vice President Tony
Bixler. (Applause and cheers)

VICE PRESIDENT TONY BIXLER (District 9): Thank you, Chuck. My sisters and brothers,
welcome to Las Vegas and District 9. | have had the privilege of introducing the President of our union
many times when the Convention has been in District 9. But this year | will deviate from that tradition.
We all have many thousands of acquaintances but very few friends. An incredibly sage person, my



District Vice President Bill Demers, told me years ago that a rich person is who, when they die they can
count their true friends and hopefully they can hit 100.

Well, the next speaker, who will introduce our President, is one of my true friends. He is a man of his
word, a loving father and husband, and one hell of a union builder. My brother, Pete Catucci, would fight
for any and all members' rights, he would challenge what needed to be challenged, and he always
supported the democratic process. Pete is what the CWA stands for, the second part of our Triangle,
which is Union, Family and Pride.

Sisters and brothers, Vice President of the great District 2 and my friend, Pete Catucci.
. .. The delegates arose and extended a warm welcome to District 2 Vice President Pete Catucci . . .

VICE PRESIDENT PETE CATUCCI (District 2): Tony, thank you. [I'll say more about you later. |
want to warn everybody that my brain knows and understands what you say about me. | want to thank
God for me being up here. | thank President Cohen and the Executive Board of District 2 for making me
feel wanted for the last one and a half years that I've had the privilege of fighting this little problem. Also a
special thanks to Shelena Williams, who helps me with my speech and every day sends me an email with
some uplifting scripture or something that lifts me up. | love you. I've lived a dream. | told the Executive
Board and my District that to be able to represent you is truly a dream job.

I want to thank all of you for all the love and support that you have given me. In my remarks, which is
my voice that you will hear shortly, | will ask you to do two things that | ask: One, when you see a person
in a wheelchair, please recognize them, smile at them, talk to them, and don't think for a minute they are
stupid. They love eye contact and they love a smile. It makes their day.

Also in my speech, | ask you all to pray out loud. | will tell you what it is now. It is short and sweet.
"Please, God, teach me how to practice love." Will you please play the tape now.

. . . Brother Catucci then introduced an audio/videotape of himself speaking to the delegates via
electronic keyboard/voice device, as follows:

Thank you, Tony, for that kind introduction and for letting me introduce our brother, President Larry
Cohen. As most of you know, it is our tradition to have the District Vice President from the convention
town introduce the President. Tony graciously allowed me to do it, as it will be my last convention as
District Vice President, and | have not had this honor in the 23 conventions | have been to, as District
Vice President. | love you, Tony.

Big, burly Tony has always told me he loves me. What a wonderful gesture, and he has not just said
it since I've had this little problem. He has said it for years. He is a beautiful, wonderful strong leader
whom | love. If it moves and it's not organized, Tony will organize it. His heart is as big as he is. A big
part of every progressive move this board has made. Tony, thank you. Keep it up.

If only all of us would focus more on our similarities, rather than differences. If only we would tell
others of our love for them, and focus on this, what a wonderful place this earth would be. | know. You
see, brothers and sisters, before | was diagnosed with this gift-- which is how the medical team at Johns
Hopkins said | should look at it, even though | cannot re-gift it-- anyway, before this | was a hard-charging,
win-at-all-costs person. | would tell people I loved them, but not all, and not often enough. Now | don't
hesitate to focus on love, and to tell just about everyone that | love them. And almost all return the
greeting. How sweet and healing. How much stronger it makes all of us. | do believe | am going to get
healed and love will be the main ingredient.

See, the bulbar ALS is the most aggressive of the five different ways that ALS shows itself. Usually
bulbar ALS people are dead a year or two from the onset. Well, my onset was September '06, and here |
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stand. (Applause) Now, the number one person in seeing to it that | get my daily regimen of love from is
the love of my life, my wife, Terry. ... (Applause)

BROTHER CATUCCI (from the podium): | want to say to Nick, Traci and Francesca, my children--
our children-- you have become the most wonderful human beings that a parent can hope for; always
helping others, always spreading love. | love you each so much, and | thank God for you each day. To
Terry, my sweetie, when people say how good | am doing handling this, they have no idea that | wouldn't
be able to without your strength. See, when another ability leaves day by day, | become angry, frustrated
and scared, and | do get ugly. You might think | am already, | don't know. But God sent me an angel in
my wife to see me through this and she actually makes me stronger. She hasn't complained one time,
and always figures out a way to adjust to the new problem. I love you always and forever. (Applause)
Roll the tape.

... The video continued as follows:

Also my children-- my son, Nick, my daughter Traci, a CWA member, and Francesca-- they are there
for me always. My brothers-- seven of them-- and sisters-- three of them-- have been there whenever
and wherever | have needed them for whatever. Well, | have had a few people who have become my
brothers and sisters through the years through love and respect. You know, | didn't uncover some secret
formula to a better life, for Jesus told us to "love one another, as | have loved you, and to love your
neighbor as yourself."

Now, | am no Pollyanna and | know this won't instantly work with everyone, but it will work eventually.
And it, once achieved, lasts forever. Would you all now please, out loud, pray this? . . .

BROTHER CATUCCI: Would you say it with me? Dear God, teach me to love and to practice love."
Thank you.

... The video continued as follows:

One other thing I'd like to ask you to do is to say hi and smile when you encounter a handicapped
person. It means so much. Thank you.

Now, the person that | have the honor and privilege to introduce is my brother, one who has
mastered the art of love along with the art of war. | have had the joy of knowing Larry since 1976.

If you know Larry, you know his daughters, Julie and Rachel, who are with him today.

When Larry found out about the diagnosis, he brought me in to talk with him. My initial reaction,
relative to being vice president, was to retire. Larry told me he would not stand in my way, but if | wanted
his thoughts, which | did, he would like me to serve out my term. Ever the tactician and a caregiver, he
had already envisioned a role and a purpose for me if | stayed.

Naturally, | didn't want to stay if | couldn't contribute. He knew this, and had a plan already in place.
He told me | could help people focus on what's really important in their lives, and that | was more valuable
than ever. He lifted me up. He made me feel wanted and needed. (Applause)

Then later, he suggested that | might want to educate our members about ALS; leading me,
encouraging me to speak to the Women's Conference, Legislative Conference, and to you, the
Convention delegates. He went with me to the Hill to talk with Congressmen and Senator Casey from
Pennsylvania, the one Senator who could have overridden the President's veto on embryonic stem cell
research.



I tell you these things to highlight the person Larry is. His suggestion for me to stay was not some
feel good, empty saying. My friends, President Larry Cohen is always sincere, loyal, caring and loving.
As soon as he became President, he focused on how to improve and strengthen our union and the labor
movement-- not an easy task in this environment. But that is Larry always. | bet at birth, he was trying to
organize the nurses in the nursery. (Applause)

He decided that to start a thing called the Strategic Industry Fund would be one instrument we
needed to strengthen CWA. As Larry quickly moved to the SIFs, everyone realized what a mighty effort
this would take, and that we probably wouldn't accomplish it the first time. But Larry, being Larry,
proclaimed if we don't accomplish this, it will not be because of a lack of effort, or planning. What drives
Larry is a caring desire to help our members, to be able to really fight our employers, when necessary,
with efficiency and effectiveness, and to do what is right. Larry, | saw you work magic and bring the SIF
to fruition and you fundamentally changed and strengthened CWA forever.

Then does he take a breather? No. He goes after changing the CWA board to better reflect our
makeup. He put forth an idea to add four rank-and-file minority members to add true diversity on our
board, and while not all board members were in favor of this drastic change, | doubt that you could find
one that disagrees with it now.

Larry personifies what a leader should be: willing to lay his future on the line for what he believes in,
no matter the outcome. If we were serious with ourselves, few if any of us thought he would be able to
make either one of these things happen, much less both on the first try. How does he do it? By involving
everyone in the process, by never obstinately shutting down debate, and, most importantly, respecting
everyone.

Larry has been working on one other impossible task for the last two years plus, the Employee Free
Choice Act, EFCA, that will change the entire labor movement and help make the USA stronger, more
humane and completive. Women and men will be free, without outside intimidation, to be able to vote to
join a union.

When he alone started this quest, he was thought by a lot in labor to be a dreamer at best. Now with
the election of Barack Obama, it's a very real possibility of becoming a law. CWA will, through Larry's
leadership, truly have changed the USA for the better, the labor movement forever, and the lives of every
worker will have dignity.

This is Larry, our brother and our President, who | love dearly and thank God for. Sisters, brothers
and guests, it's time to make a ton of noise. (Applause and cheers) Get on your feet-- if | can, | know you
can-- to welcome our President, our brother, the one who will pick you up if you should fall, the one we
love, Larry Cohen. ...

.. . The delegates arose and applauded and cheered at length as President Cohen approached the
podium and embraced Brother Pete Catucci . . .

PRESIDENT LARRY COHEN: Two months ago, | had to follow Barack Obama. | guess that was a
warm-up. (Laughter)

Thanks doesn't express it, Pete, for that introduction and for what you do for our union. Faced with
adversity, you make us all stronger. Faced with a keen sense of the value of each day, you help us all
take our own lives more seriously. (Applause) We commit to you to fight for embryonic stem cell
research and a cure for ALS. (Applause and cheers) We will elect a President, Barack Obama, who will
sign this legislation proudly. No more vetoes! (Applause)

We also commit to you that we will work even harder, in your honor, to elect Barack Obama and to
pass the Employee Free Choice Act in the next year. (Applause)
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| also want to give a special welcome to President Emeritus Morty Bahr and his wife Florence.
(Applause) And also to Secretary-Treasurer Emeritus Booe and his wife Judi (applause), as well as my
daughter Julie (applause) and her sister Rachel who is at work for the International Federation of
Journalists in Brussels and not here. (Applause)

Three years ago, as a newly-elected Executive Board, our theme was "Working Together." We knew
that the times would keep getting tougher and that we could only make a difference by working together--
not just the three executive officers or this Executive Board, but the local officers and stewards-- figuring
out, as | said last year, how we build our union network and act and fight as one. We faced and continue
to face unprecedented corporate greed, management that sees nothing wrong with CEOs that make 500
times the pay of a front-line worker and then come to us and talk about teamwork.

As Pete said, we have faced the worst President of the United States ever, who talks about the
"ownership society,” and really made it clear that just meant each of us is on our own. And sometimes we
have faced challenges from our own members who wanted results but not struggle, viewing the union
more as a vending machine where you put your dues in and, instead of candy, out comes a contract. We
don't offer candy here, but we do offer the best chance to change things together, now and for the future,
the best chance to make a difference in the face of incredible odds, and our time is now.

I want to thank Barbara, Jeff, and this board for three great years. This board has, in my opinion,
worked harder than any other, dug deeper and faced greater challenges, but never quit or looked back;
never made excuses. Tonight we will honor Barbara for 57 years of service (applause), 23 years on the
Executive Committee as either Executive Vice President or Secretary-Treasurer. In the best tradition of
CWA leaders, she returns to her roots as a volunteer, working for Obama in Virginia and serving the
homeless.

Okay, the rest of this speech is on the website. (Applause)

. . . President Cohen's "State of Our Union" online remarks are included in the Official Proceedings,
as follows:

We have a window of opportunity this year that we haven't seen in a generation. We have an
opportunity to fundamentally change the direction of America-- to restore our labor movement, restore the
middle class, and give hope to millions.

We must prevail in the 2008 elections and win a White House and a Congress dedicated to
progressive change. And we can do it, because Americans are crying out for change. Only one
presidential candidate offers positive change, and the other only promises more of the same policies that
are ruining our country.

After more than five years of the Irag war, we continue to suffer a steady loss of life and injuries, and
to drain our financial resources by over $2 billion each week. Meanwhile, John McCain talks about a 100-
year presence in Iraq and jokes about bombing Iran.

We have a $700 billion annual trade deficit, which is helping to send the dollar crashing to record
lows and transfer our assets to China and the Middle East. We have the worst credit crunch since the
Great Depression and the highest rate of home mortgage foreclosures in decades. Gasoline, home
heating oil, food and other vital commodities are at record highs-- and still soaring. Real wages are down,
and good manufacturing jobs continue to vanish. And there is no coincidence in the fact that the United
States has the lowest rate of collective bargaining coverage among the world's economic democracies.

John McCain still talks about how our economy is strong and describes our problems as
"psychological." His prescription for the health care crisis: taxing employer-provided health benefits,
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which will drive those employers who still provide benefits to drop their coverage. He thinks NAFTA was
good for America. He talks about reviving the Bush plan to privatize Social Security. He voted to keep
the Employee Free Choice Act from coming to the Senate floor.

McCain and the congressional Republicans are on the wrong side of every issue that working
Americans care about today. Barack Obama stands with us on our key issues: workers' rights, universal
health care, creating and keeping good jobs in this country, and protecting retirement security.

These are the issues behind our Convention theme-- Building a Political Movement. That's what
we've been doing, and that's what we must keep on doing when we walk out of this Convention.

CWA local unions and staff are leading the way in building the Million Member Mobilization for the
Employee Free Choice Act. When | met with House Education and Labor chair George Miller in January,
he said, "Give me a Democratic President and this Speaker and we will enact the Employee Free Choice
Act in 2009." He then went on to say that he hoped to see the faces and cards of one million supporters
of the Employee Free Choice Act when he returns to Congress next January.

The Million Member Mobilization is exactly that-a million members from all of labor committed to
signing up, emailing and turning up at an event, if necessary, and understanding that our bargaining
rights are worth working and voting for.

We can draw strength and inspiration as we go forward from the fact that CWA truly is a union on the
move, and that we've been successfully fighting back, despite hard economic and political times in recent
years. Take a look at the convention Highlights book, and join me in celebrating the fact that we are truly
raising the bar and moving our union in the right direction.

Last November, and again in races this spring, CWA locals and activists were instrumental in key
political wins in Virginia, Kentucky, New Jersey, Indiana, Louisiana and Mississippi. In those latter, Deep
South states, we helped elect pro-worker Democrats to congressional seats that Republicans had held for
decades. This demonstrates that change is coming in 2008.

In several of these elections, we worked closely with the United Steelworkers, our partners in a new
political alliance that includes the United Auto Workers and the International Federation of Professional
and Technical Engineers. Together, by rallying the strength of a combined three million workers and
retirees, we're building a political movement to turn this country around.

In the last year, we also forged a unique international alliance, joining with Germany's largest union--
Verd.i-- to support U.S. workers at T-Mobile. T-Mobile workers in the U.S. can now join the T-Union as
members of both CWA and Verd.i and backed by more than 100,000 German workers at T-Mobile and its
parent Deutsche Telekom. We're telling management: "This is our response to globalization-- global
unions."

In recent months, we helped 3,500 new AT&T workers organize-- most of them in the southern states
of District 3-- through majority signup. Another card check campaign for 1,000 adult home care providers
in New Jersey brought recognition for the first bargaining unit of its kind anywhere. We organized through
traditional NLRB elections too, overcoming anti-union campaigns among 500 workers at LifePath in
Pennsylvania and at New Era Cap in Alabama.

Our Buffalo, New York hospital workers won a huge victory this year through their relentless, year-
long political mobilization when the State Department of Health announced that key hospitals, employing
4,000 members, would remain open.

There were several bargaining breakthroughs for CWA members in the public sector. A landmark
agreement for 6,000 New Jersey child care workers substantially raised pay and called for the first
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grievance and arbitration process of any child care contract in the nation. In Jackson, Mississippi, 1,200
city workers gained their first contract and workers in Broken Arrow, Oklahoma, also achieved a first
agreement this year. Political activism in Arizona also brought "meet and confer" bargaining to 3,600
CWA corrections officers.

CWA Newspaper Guild members in Puerto Rico ended a five-year struggle at Univision, with a back
pay settlement ranging as high as $18,000 in lump sum payments for senior employees and substantial
base pay improvements.

CWA members took on another media giant, Time Warner, in Utica, New York, where a small cable
unit waged an inspirational struggle and secured a contract despite management's campaign to crush
their union. The workers beat back a decertification effort last year and mounted a textbook public
outreach campaign.

Over the past year, CWA moved ahead with the goals we set forth in our Ready for the Future
program, including historic action to expand the Executive Board to reflect our union's diversity and add
the perspective of local leaders. Following Convention action last year, the Board appointed four
members to at-large diversity seats, from nominations by the National Equity and Women's Committees
and the Minority Caucus. The at-large members will be elected at this Convention.

The Canadian Director is also represented on the Board and constitutional changes are proposed
this year reflecting the autonomy of the Canadian region. We have also moved forward with our
Canadian Alliance of USW and CWA.

We have moved ahead with key Strategic Industry Fund campaigns:

* CWA's "Speed Matters" campaign to spur jobs and economic development through promoting high-
speed Internet deployment elevated this issue into the Presidential race last fall and helped win passage
of high-speed programs in several more states. Only last week, as a result of our work, the FCC has
increased minimum speed for broadband upstream and down and set goals for future development.

* The SIF campaign at Verizon resulted in regulators in Vermont, Maine, and New Hampshire
requiring greater financial commitments and service guarantees as part of Verizon's sale of its telecom
network to FairPoint Communications. CWA and IBEW testified at hearings, lobbied governors and
lawmakers, and mounted a media campaign. In the end, Verizon was required to spend an additional
$549 million to cut its sale price and FairPoint had to commit an additional $600 million to bolster service.

* Through the health care campaign, an army of activists is starting to fan out across the country to
build a movement in at least 121 targeted Congressional districts to fight for affordable health care for all.
The health care campaign and fight for Employee Free Choice, another SIF effort, are being closely
linked in our 2008 election program. At this stage, it is critical that each of us bring a message to our
employers: "Get off our backs and get by our side, and together we can change health care in the U.S."
Our employers need to join us in promoting universal health care, funded with a broad based tax so that
all employers pay their fair share. The race to the bottom is over.

Renewed efforts to reach out to members and explain the importance of political action resulted in a
surge of CWA-COPE participation during 2007. The number of locals with over 10 percent participation
grew by 9.5 percent, with a 13 percent increase in $1-per-week contributors.

As we focus on the critical goal of restoring organizing and bargaining rights through the Employee
Free Choice Act, union leaders around the world are watching with keen interest. CWA was a driving
force in bringing global union leaders to Washington, D.C., in December for a forum on workers' rights,
and in arranging a hearing with key members of Congress. They told our lawmakers that shrinking
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collective bargaining rights in the U.S- - currently the lowest in the developed world at 7.5 percent of the
private sector-- threatens labor standards in other nations.

Workers in the airline industry have their own unique challenges to winning bargaining rights. Rather
than winning a majority of votes from those participating in an election, they must win "union yes" votes
from a majority of the entire bargaining unit. Those who don't vote are considered to have voted "no
union." Despite this handicap, flight attendants at Delta Airlines mounted a tremendous campaign,
enlisting an internal organizing committee of 1,000 activists. They fell short of a majority of the 13,300
eligible voters last month because of the uniquely difficult election process-- and an aggressive voter
suppression campaign by management. But they paved the way for eventually getting a union when Delta
merges with Northwest Airlines, where flight attendants gained AFA-CWA representation only a few years
ago and now will work to build on it and keep it.

We also had our struggles and disappointments in both the public and private sectors, but these
success stories should inspire us to reach even higher in setting our goals and finding the determination
to overcome tough obstacles. With a vision, with a strategic plan, and above all, with a unified effort,
there is so much we can achieve.

And as we look toward this fall's elections, here is our vision: Imagine a year from now when we meet
at Convention in Washington, D.C., a few blocks away, President Barack Obama will occupy the White
House. With the support of greater pro-worker majorities in Congress, we will have passed the Employee
Free Choice Act by then and opened a new era of union growth and collective bargaining. We will be on
the way to establishing a universal health care system, removing that contentious issue from the
bargaining table. And imagine how political change will impact trade policy, job creation, pension and
Social Security issues and other priorities for working families.

We have the opportunity to make that amazing vision a reality. As we leave this Convention on
Wednesday, let's draw energy and strength from each other, and let's resolve to dig deeper within
ourselves-- to work harder than we ever have in a political campaign. We can turn this country around.
It's within our reach. This is our time! . ..

PRESIDENT COHEN: So this is our time, and really it rests for us on three things: our unity, our
strategy and, as Pete said, our focus. Now, many of us wear wristbands. This one is about fighting ALS,
and you can see what's on the outside of the wristbands. People ask, and you tell them. | think of the
unity of CWA as the inside of this wristband, what you don't see, and everything rests on it. We have
worked together on great strategies. We have ambitious programs. But every day, really, | would ask for
the love that Pete talks about. Each of us here has to commit to work toward greater unity and not see
that as some kind of nuisance; greater unity about what we stand for at the core. It really was in that spirit
that 1 join with Barbara and Jeff and this Board to work for, not just diversity on our Board, but for four
brilliant local union presidents on our Board.

This is the 70" Convention. It's our first Convention with local leaders on our Board. It's the first
Convention where you will be electing four local leaders to this Board.

As important as it is to bring about more diversity, to have a Board that looks like and thinks like our
members, but even more important it's to symbolize that this is not about some kind of "us and them."
This is about us. This is about CWA. In the nine or so months that these four members have been on
our Board, every board member, every vice president has said to me that this is the best nine months we
have had because of their being there, as if you are all there with us, as if we are more united as a union
than ever before, so that we can strategize together and then focus on programs that can help us change
North America and our world.
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I might say that it's not just those four leaders, but also the Canadian Director, and that was a two-
year process. So we have actually had five leaders on our Board that remind us every day that we are
one union.

Now, two years ago, as Pete said, we adopted "Ready for the Future,” a strategy, a road map, and
we've been sticking to it. The strategy here is that each of us think of ourselves as a steward-- like the
steward's pin here-- but more importantly that each of us thinks about how we build an army of stewards.
Our goal here is 50,000. We are not there yet, but we are well on the way. One steward for every ten
members; a steward who will carry out our program, fight for the future, aim higher, confident that
together we can change whatever we face, that we can dream again, not just play defense, but move
forward. (Applause)

Along with that we adopted, as Pete said, the Strategic Industry Fund, and in the Highlights book
that's in front of you-- again | am not going through this-- but you'll see amazing examples of results in just
a little over a year from this Strategic Industry Fund. It's not just because of the money, which is critical,
but it's because that money allows the stewards' army, the different parts of it depending on which of the
five industry groups, the fund is addressing the need to have real resources and not run on an empty
stomach, and to have the ability to fight and to win these enormous battles that are in front of us.

What | am proudest of is the 35 examples in this book-- and there could have been hundreds more.
It doesn't matter what size you are in CWA. There are examples in here of two groups of 20 workers,
cable workers at Time Warner in Albany, New York-- twenty of them, TV workers at a PBS station in
Harrisburg, Pennsylvania-- twenty of them-- against enormous odds. In the one case Time Warner, the
other case a public broadcast system intent on eliminating them. They mounted fights. With all of us
together, they won those fights. Twenty workers. Other examples in here are twenty thousand.

So it doesn't matter where you are in terms of the strategies of this union. It doesn't matter how large
your group is. These are sparks to convince us all that change is possible, change we can believe in, and
change we can achieve. (Applause)

Now, two years ago we also saw as part of "Ready for the Future," it's all through this, we laid out
these four issues you see up here: Employee Free Choice Act, Health Care, Jobs and Fair Trade, and
Retirement Security. They are on everything we do. Hopefully, the some 30,000 stewards that make up
the stewards' army now know those four issues and talk about them all the time, the ways they are linked
and the ways they are linked to the CWA Triangle. Think about the largest bargaining we are involved in,
units like Verizon right now, state workers in New Jersey or Qwest, or the smallest units like the two | just
mentioned.

These four issues, four rights of workers-- the right to bargain, to health care, our jobs themselves,
our retirement-- are often the focus and often our defense, holding on to what those who came before us
had bargained. When we organize-- and we will hear from workers on Tuesday about four incredibly
brave and courageous workers on the front lines of our organizing program, and whether they are at
Verizon, or Delta Airlines or corrections officers in Arizona, they are fighting for these same four things.
It's about their jobs, it's about their retirement, it's about their healthcare, and actual rights as workers to
bargain.

Now, Danny mentioned the posters and the Million Member Mobilization, and you can see that
hundreds of CWA locals have already signed up. | congratulate you because together you represent
450,000-- or more than that-- 530,000 of our 600,000 members. Will every local and delegate whose
local has signed up please stand. Please stand if your local is up there. Every local that has signed up
and taken the pledge to commit that at least 15 percent of your members will join the Million Member
Mobilization please stand. (Applause)
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Now remain standing if you have already started signing up members in the Million Member
Mobilization. And now remain standing-- it looks like most of you-- remain standing if you already signed
up 15 percent or more of your locals. (Applause)

Two different local presidents wrote to me and said "Why 15 percent? We have already signed up a
majority of our local." And that's the spirit in which we are going to change what we face. Let's reach the
Million Member Mobilization goal and change our bargaining rights and organizing rights forever.
(Applause)

Now, this is the latest issue of the CWA News. It looks like a comic book. It's called "Tom Riley's
Nightmare." It's not so funny. You all have copies of it. Some of the drawings are somewhat funny.
What Tom is saying to us on the front cover is, "Imagine if the reality of workplace democracy today was
applied to our political democracy. . ." Then the story unfolds of that nightmare, of Tom supporting
somebody who was not the incumbent; Tom taking a chance because he believed in it; and then
everything coming down on top of him.

At the end of the comic book, he wakes up and he says, "But it was awful. | dreamt that real life was
like working at Verizon Wireless." (Laughter) It then goes on to say Verizon Wireless, Wal-Matrt,
Comcast, and the list goes on and on and on as we all know. But at the end, Tom discovers the
Employee Free Choice Act, the Million Member Mobilization, and then, of course, he encourages
everybody to join up.

Now, this is just one example of our union doing things differently. CWA News never looked like that.
The Highlights come from the weekly electronic newsletter where we talk about not just what we are
doing well, as these things are, but what our challenges are, our adversities, which the list is endless as
well. So the idea is to keep coming up with new strategies so that we can do things differently but
effectively, but most importantly to do them together; most importantly to believe that we can keep aiming
higher because together we can make a difference and together we can win.

There are many, many different examples of this, but none is more critical than this Million Member
Mobilization. It was in January that | met with the Chair of the House Education and Labor Committee,
George Miller. | often call this the "Miller Act" because he is our champion on the Employee Free Choice
Act, and his unity with Nancy Pelosi, the Speaker, is why we are where we are now.

As you all know, we passed this overwhelmingly last year in the House, had a majority in the Senate,
but Senators like John McCain and all but one Republican-- Arlen Spector was the one Republican to
vote for closure to get the bill on the floor so we could have the majority to pass it. John McCain was right
there in the minority but preventing us from having the super majority we needed.

George Miller said in January before we knew who our nhominee would be, a nominee that would
support the Employee Free Choice Act as well as our other three issues, he said to me, "Give me any
Democratic President and this Speaker and we will enact the Employee Free Choice Act in 2009.
(Applause)

He said, "Next January the Chamber of Commerce and their front groups will be all over Congress
spending tens of millions of dollars, and | need the support and the faces of a million American workers
so that this Congress every day will not get confused by the suits that descend on Congress and the tens
of millions of dollars they spend on phony lies on TV. We'll stay rooted in the million or more American
workers who realize that together we can rebuild the middle class, as the flyer and the packet says, but
only if we mobilize like we haven't done in generations." So, again, our strategy is to aim high, change
labor law. Majority sign-up is the key element of this so that when the majority of workers sign up, there
should be recognition.
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Now, you can see bar graphs here on the screen. They are also in the flyer in front you. Sadly, as
proud as we are of our country, we are now near the very bottom in terms of workers' rights in the entire
world. We will hear tomorrow from two global labor leaders. And what these charts tell us is, they give us
hope. You see the U.S. here with 12 percent of American workers have bargaining rights. The next
lowest country is Japan at 24. We need to imagine a U.S. at 24 which would mean 15 million more
workers with bargaining rights, and imagine how everything else would then change.

From that, our hope comes. We need to look at countries on this graph like South Africa at 42
percent. Twenty years ago they had ten percent. It was only white workers and they had apartheid, near
slavery. Now a little more than 20 years later, 42 percent of South African workers, black or white, have
bargaining rights, and it continues to grow in one of the strongest labor movements in the world. Change
is possible. Hope is possible. (Applause)

Brazil is at 36 percent-- 25 years ago under a dictatorship, and today the President of Brazil is a
metalworker. Lula da Silva, missing one finger from an accident at work, is the President of Brazil. And
instead of a dictatorship, 36 percent of workers in Brazil have bargaining rights. We have hope and we
have examples. And all across, in fact, South America and Argentina and Chile and Uruguay, and only
three weeks ago in Paraguay, as a new labor progressive government was elected, bargaining rights are
rising. So we take hope from this chart. It is not about us feeling bad about being at the bottom.

As some of you know, in February | had the honor to be with the trade union workers at the Teachers
Union Hall in Bogota, Colombia. Almost 500 filled that room to tell me and the delegation | was with their
story, because the next day we were going to spend several hours with the President of Colombia who
was trying to persuade us they were changing the country and we should support the Colombian Free
Trade Agreement with the U.S.

We think of courage, Pete's courage, the courage of those workers in that hall, because as they
came up one at a time and told their story-- and we took notes-- stories of death threats and murder,
stories of the destruction of their union as they put it, and, more important the 2,700 murders of trade
unionists in the last 20 years. Twenty-seven hundred murders was the murder of virtually every union in
the country. And as they spoke, on a screen like this the names of the 2,700 trade unionists from their
union who had been murdered were scrolled across the screen. We knew listening that every one of
them could just as well have been one of the names on that screen. We each wore a bracelet for a
woman who had been murdered, a woman trade unionist murdered in the last 20 years just because she
was a union leader.

In Colombia, the one country lower than the United States, only one percent of workers have
bargaining coverage. Eighty-five percent of the 18 million workers are not even classified as workers.
We have the same problem. They exported it from the Harvard Business School, where their President
Uribe went, to restructure so that everybody is a contractor. The people, for instance, at the telephone
company don't work for the telephone company. The people who work for the water department in the
city don't work for the city any longer. Everything is privatized. It's another nightmare like Tom Riley's.

So whether it's from adversity or change or hope or from distress, we take our strategy, the stewards'
army, the resources we have in the Strategic Industry Fund and all of our other resources, and even more
important, our local union leaders and stewards, and we focus on these four major issues. We take
ambitious programs, whether the Million Member Mobilization or our campaign to change health care in
America-- and Annie Hill will talk more to us about that.

That program is simple. The strategy is clear. We mobilize first to say to our employers, through the
stewards' army to every employer, "Get off our back and get by our side, and together we can change
health care in America. Get off our back and get by our side and together we can change health care in
America." (Applause)
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We carry that message to every bargaining table loud and clear, as our leaders did at the bargaining
table at Verizon only last week. Thanks to Verizon-- and | have some hope that the Verizon management
heard us and will actually join with us and work to change health care in America. And why is that?
Because every union employer that has anything close to decent health care, if we had health care for all
in America, they would actually save money. Why? Because they are paying for health care coverage
for every spouse and every retiree who left and got another job, and for every retiree's spouse. Because
mostly in this country now, we have deadbeat employers who pay next to nothing for health care and they
get a free ride on all the others. And that's a free ride that is not working.

But if we don't mobilize, our employers won't have the courage to take those steps. How do | know
that? Because where have they been? They have been on our backs to cut our health care at every
turn. We will march out of this Convention on Wednesday more committed than ever to not only pass the
Employee Free Choice Act by mobilizing a million members, but by saying to every employer, "Get off our
backs, get by our side, and together we will change health care in America." (Applause)

And we stay focused. This afternoon right after the lunch break-- and depending on what I'm told we
might have to come back from lunch a few minutes early-- Barack Obama via satellite will address us.
(Applause)

In the tradition of CWA, many CWAers were active in primary campaigns. There were six incredible
candidates that CWAers, either a local union or a state, endorsed or supported.

| started out talking about unity, and we have to work for it. It doesn't fall out of the sky like the rain.
You don't have to worry here; it never rains. Here you have to work for water also. It doesn't fall out of
the sky like the rain. You have to work for it. We will have to work to build political unity within our union
in this election like never before.

There will be a resolution that we will consider about Barack Obama and this election, about labor in
2008, about building a political movement around our four issues; not only electing Barack Obama, but
mobilizing into the election and throughout the election around health care, around the Employee Free
Choice Act, around Fair Trade.

But it begins with our work with our own members and building that unity and not getting distracted.
For years we have said these elections in our country must be about public issues like these four issues;
not privatize issues like what faith somebody is, not privatize issues like who does somebody choose to
love, but public issues. Government is supposed to be about public issues. Too many of us, too many of
our members, get distracted. The other side gets it, and they have gotten it for 40 years. Trick us up,
divide us up based on race hatred; trick us up, divide us up based on homophobia; trick us up, divide us
up based on where we were born. It's always about trick us up, divide us up. And we are going to stand
up more unified, more determined to elect Barack Obama president, more determined on our issues than
before. And that is the message he will hear from us this afternoon.

... The delegates arose and applauded at length. . .

Finally, we are going to have a great week here. We are going to have fun in here, not just out there.
The only thing | disagree with Danny about is that | want you to hold onto your money or at least come
back with more than you came with. I'm not into donating to these casinos. (Laughter)

We are going to have fun here. We are going to inspire each other. Most importantly, we are going
to imagine-- imagine where we can be one year from now, whether it's in Canada, Puerto Rico, the U.S.
mainland, where we can be one year from now. This week we will imagine that together, as we consider
the resolutions before us and the commitments we make to each other.
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The most important thing is that when we go back home we sit with each executive board, each one
of us here with our board and we imagine what life can be like one year from now. We imagine our next
Convention, which is in Washington, D.C., where Barack Obama will be President of the United States.
(Applause) We imagine his commitment to work with us, which | heard him make again last week to a
group of union presidents; to help lead the fight and not just sign the bill for the Employee Free Choice
Act; to help lead the fight and not just sign a bill for health care for all; to help lead the way to a new trade
policy. Ron Gettelfinger, UAW President, will talk to us about this on Wednesday. He will help lead that
fight.

But also to imagine our own work over the next year. We have 134 days until the election on
November 4". And then we have the Million Member Mobilization that will continue after that. We will
have a million energized members mobilized in January when that Congress comes in so that it's not just
a TV ad where every corporation in this country has signed up for millions of dollars to contribute. We
can't compete with that money, but we can compete with our arms and legs and our determination.

So we will march out of here on Wednesday and into every Executive Board meeting and imagine
where we can be one year from now. And then each one of us, each Executive Board, this Executive
Board, will make a plan together to dig deeper, to fight harder, to aim higher. We will change this country,
and we will do it like we have never done before. | am absolutely convinced that this union will help lead
the way, and that together we can make a difference and together we will win.

Thank you, brothers and sisters.
... The delegates arose and applauded and cheered at length . . .

TEMPORARY CHAIR BENWAY: Thank you again for the honor and privilege of serving as your
temporary chair. | am so proud to be a part of this great union and serve with great leaders like President
Cohen.

I now turn over the gavel to President Cohen, who will assume the position of permanent Chair under
the Rules of the Convention.

... President Larry Cohen assumed the Chair. . .

PRESIDENT COHEN: Thanks, Chuck. Thanks for all you do. Thanks for the way you are building
the labor movement in Nevada.

Will the Credentials Committee please come to the platform. As they are coming to the platform, as
we always do | will explain the microphones briefly. Let me describe for you the use of the microphones
and how you get recognized to speak, make motions or ask questions.

Microphone No. 1, in front of me, labeled “Motions,” is for delegates to make motions. The telephone
associated with this microphone is connected directly to our parliamentarians. They are seated directly
behind me. Will the parliamentarians stand as | call your names: Richard Rosenblatt, District and Sector
Counsel, Printing, Publishing and Media Workers Sector, Colorado; Peter Mitchell, Managing Legal
Counsel, Washington, D.C., Pat Shea, Headquarters Counsel, Washington, D.C.

When you pick up the telephone, you are to advise the parliamentarians of the motion you wish to
make. They will give you a preliminary parliamentary ruling. If your motion is in order, the Chair will be
advised, and you will be recognized.

Just to remind you, any motion is only in order during the report of the committee to which the motion
is related. For example, Resolutions can only be received during the Resolutions Committee Report.
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They come up several times. Constitutional proposals can only be received during the Constitution
Committee Report.

If you disagree with a preliminary ruling, advise the parliamentarians. They will then bring that
disagreement to the attention of the Chair. The Chair will then make a ruling, after which, if there is still
disagreement, the matter can be placed before the Convention to determine whether or not the ruling is
proper by voting on whether or not to sustain the Chair’s ruling.

There is a microphone designated as the Privilege mike, Microphone No. 2. Use it to raise a point of
order, or raise a point of personal privilege. It, too, is connected to the parliamentarians.

Microphone No. 3 is the “For” microphone. Use it to be recognized to speak for any motion or issue
before the Convention.

Microphone No. 4 is the “Against” mike. Use it to speak against an issue.

At the back of the hall, Microphone No. 5 is designated for “Questions.” Use that phone and mike to
be recognized for the purpose of asking questions to clarify an issue before the Convention or to get
information.

We rotate these microphones under our Rules. The maker of a motion may speak for their motion
from Microphone No. 1. Under our Rules, there is a five-minute limit on any speech. There is a red light
here on the platform to my left-- that has just been turned on-- which will give you a one-minute warning,
and also a small red light at the microphone telephones. The Chair will also endeavor to tap the gavel
lightly at four minutes to indicate to you that you have one more minute to speak, after which the
microphone will be automatically turned off.

In rotation, the movement will be from the Motions mike to Microphone No. 4, and then to
Microphone No. 3. The rotation also includes Microphone No. 5 for questions. The rotation continues
until at least two people have had an opportunity to speak for and against, after which a motion to close
debate is in order.

As you go to any of the microphones, lift the telephone, give your name and local number and state
or province. You will be recognized in the order called for under our Rules. Start off with your name and
local number.

Let me introduce the people who will be handling the phones and answering as you call from
Microphones No. 3, 4, and 5. They advise the Chair to recognize you. Steven M. Miller, CWA Rep,
District 1; Judy K. Graves, CWA Rep, District 6; Ameenah Salaam, CWA Rep, District 13; Marian
Needham, TNG-CWA Sector Representative and Chair.

Five Minute Rule: John Feaster, CWA Rep, District 1; Laura Unger, CWA Rep, Communications &
Technology.

During the course of our Convention, a verbatim record is kept. The record is carefully prepared by
our editing group, seated on my right. Shortly after adjournment, a complete set of Convention
proceedings will be e-mailed to you. You will have thirty days to review the record and report to us any
errors you may wish to have corrected. The individuals who are doing the editing and indexing are: Paul
Bouchard, CWA Rep, District 1; Carrie Biggs-Adams, Staff Rep, NABET-CWA; Donna Dolan, CWA Rep,
District 1, Chair; Debbie Goldman, Research Economist.

To help us with who is to be recognized and to be sure that we follow procedures as provided in the
Constitution, each day we have two delegates come from the floor. For that purpose today, we have two
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delegates, and | will introduce them at this time: Kingsley Chew, President, Local 9410; Margaret
Chadwick-Ledwon, President, Local 1133.

Okay. Let me introduce the Credentials Committee. Again, we will use our one-clap tradition as
each name is called.

.. . As each member of the Credentials Committee was introduced, the delegates responded with a
single clap of recognition . . .

Ed Luster, President, CWA Local 1102;

Lynda Nordyke, President, CWA Local 1302;

Annette Goad, President, CWA Local 2007;

Byron Taylor, Executive Vice President, CWA Local 2202;

Kim Sadler, President, CWA Local 3511;

Richard Hunnicutt, President, CWA Local 3605;

Carl Baxter, President, CWA Local 4004;

Kim Collier-Hartjes, President, CWA Local 4025;

Georgia Thomas, Executive Vice President, CWA Local 6201;

Colleen Downing, President, CWA Local 6450;

Larry McCormick, President, CWA Local 7716;

Jeanne Stewart, President, CWA Local 7803;

Dan Rodriguez, Vice President, CWA Local 9423;

Roy Granados, President, CWA Local 9408;

Diana Markowski, President, CWA Local 13100;

Ted McCracken, President, IUE-CWA Local 84999;

Don Rice, CWA Representative, District 1, Co-Chair;

Betty Witte, Administrative Assistant to Vice President, District 3, Co-Chair.

And now | recognize the Chair of the Credentials Committee, Marge Krueger, Administrative Director,
District 13.

CREDENTIALS COMMITTEE CHAIR MARGE KRUEGER (District 13): Good morning, President
Cohen, delegates, retirees and guests. | am pleased to announce on behalf of the Credentials
Committee that the Committee has registered over 2,448 delegates, alternates and guests to this 70"
Annual CWA Convention.

The Committee appreciates the assistance rendered by the Secretary-Treasurer's office, especially
the help of the Information Systems and Membership Dues departments. With the assistance of the two
departments mentioned, we are continuing to improve service to our delegates, alternates, retirees and
guests.

The Committee also wishes to thank the staff who were assigned to the committee for their able
assistance, and we especially appreciate the cooperation and assistance of the delegates over the last
three days as the Committee has worked to complete its assignment.

Since our last Convention, new locals have been added to our ranks. These locals are: 83264
Deltona, Florida; 27016 Seattle, Washington; 27036 Phoenix, Arizona; and 84555 Michigan. Let us
welcome these locals. (Applause)

We shall be reporting on credentials in the following categories:

Category 1: Those credentials properly executed and received on time.

Category 2: Credentials properly executed, but late.
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Category 3: Improperly executed.

Category 4A: Proxy credentials properly executed, but late.
Category 4B: Proxy credentials improperly executed.
Category 5: Unusual circumstances.

There are 1,364 credentials properly executed and on time. The Committee moves that these
delegates be seated.

PRESIDENT COHEN: Microphone No. 1, Delegate Joyce.

DELEGATE JAMES C. JOYCE (NABET-CWA Local 51016): President Cohen, | would like to make
a motion to amend the report of the Credentials Committee to the extent that they accept the proxy of
NABET-CWA 51014, and to assign those votes to the current delegate from Local NABET-CWA 51017.

CHAIR KRUEGER: In this particular instance--
PRESIDENT COHEN: Sorry, like any other motion, you do get to speak.

DELEGATE JOYCE: Thank you. President Cohen, Executive Board Members, Fellow Delegates.
On June 12, 2008, NABET-CWA Local 51014 in New Haven, Connecticut, executed a proxy form
assigning its votes to the delegate from NABET-CWA Local 51017 in Hartford, Connecticut. Yesterday,
that delegate, Andy Halpin, appeared before the Credentials Committee to inform the Committee that he
was unable to stay for this Convention, and that his alternate, Haynes Ford, would now be the delegate
for Local 51017.

The Credentials Committee accepted this change; however, the committee would not assign the
proxy from Local 51014 to the new delegate from Local 51017. It is clear that the intent of Local 51014
was that the delegate from Local 51017, a one-delegate local, be granted the proxy and to carry their
votes.

This Convention has the authority to interpret the CWA Constitution. | call upon my fellow delegates
to interpret the Constitution to the extent that it was the intent of Local 51014, to have Local 51017 carry
its proxy at this convention. If there is one thing we learned during the presidential election in 2000, it's
that every vote should count. Please let the votes of Local 51014 count for all matters in this Convention
by assigning the proxy to 51017. (Applause)

PRESIDENT COHEN: | call on the Chair of the Credentials Committee.

CHAIR KRUEGER: The Credentials Committee did receive a proxy from Local 51014, and the proxy
was to Delegate Halpin. Under the Rules of the Constitution, a proxy is to a delegate, not to a local. The
Constitution also implies that the same Rules apply, the Rules of electing delegates to carry your votes.

Now, when Delegate Halpin left, we were able to make his alternate the delegate for his local, which
is 51017. However, under the Rules as they are written, there is no avenue to have an alternate carry a
proxy when the proxy is named to a different delegate. That is why we did not give Mr. Ford, who is the
alternate, the vote for the proxy.

PRESIDENT COHEN: No one has asked to speak on that, | don't think. Is there somebody?
Delegate Gelber at Microphone 3, you are speaking on the amendment, correct?

DELEGATE RICHARD L. GELBER (Local 51016): Correct.
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PRESIDENT COHEN: Go ahead, Richard.

DELEGATE GELBER: President Cohen, Fellow Delegates, Distinguished Guests: | speak on
behalf of the delegate of NABET-CWA and like-minded delegates lined up behind me. As a local
Secretary-Treasurer for 14 years, | think | know a thing or two about rules and procedures. The
Credentials Committee has presented us with an illogical result.

When Delegate Halpin had to return home following the NABET-CWA Sector Convention, which
preceded this gathering, and was replaced by his alternate, Delegate Ford, who is just behind me, the
Credentials Committee accepted the assignment of the votes from Local 51017 to Delegate Ford. Local
51014 had assigned its votes to Local 51017 as proxy. There is no place in the proxy form to name an
alternate a delegate for the proxy. Therefore, it is logical that the proxy vote would follow the vote of the
delegate to the alternate for Local 51017.

As | said, it's an illogical vote, and even more fundamentally it's an unfair vote. | call on this
convention to support the amendment to the Credentials Committee's report submitted by Delegate
Joyce. Thank you. (Applause)

PRESIDENT COHEN: As | understand it, a second delegate wished to speak. He didn't swipe, so
we don't know who it is. So, for the future, that's what we need folks to do, and then when you swipe--
that is another reason we have these badges, but we will all learn this together-- when you swipe, your
name pops up here and | get to recognize you. You have to pick up the phone, also. If | could see a little
better, | would know the name. These lights are in my eyes. (Laughter)

Also at the "For" mike-- we would rotate but there is no one at the "Against" mike, so at the "For"
mike, Delegate Ford.

DELEGATE HAYNES A. FORD (Local 51017): Good morning. | am the Vice President of Local
51017 in Hartford, Connecticut, and we are in very close proximity to New Haven, Connecticut, and we
work very closely together on a lot of issues.

Our local takes this Convention very seriously. We are a very small local. It is very expensive for us
to send two people here to these Conventions, but we consider it important and very serious, and we
dedicated money to doing this.

Unfortunately, this particular year our friends in New Haven, Connecticut, couldn't join us, and
unfortunately again, the President, Andy Halpin, had to leave due to a family emergency, and it only
seems to me that logic and reasoning would say that New Haven's votes should not be left out in the cold.
They should be counted. They should be recognized. | thank you for your consideration. Thank you.
(Applause)

PRESIDENT COHEN: Way back there at Microphone No. 5, Delegate Santora, for a question.

DELEGATE T SANTORA (Local 9000): Thank you, Mr. President. There is a big echo in this hall.

The question | have is, if the amendment is adopted according to the maker of the motion's intent,
would that interpret the Constitution to make the process of passing the proxy to the alternate the process

that we will use in the future?

PRESIDENT COHEN: | believe it is in the Rules, not to the Constitution, but let me check. | don't
believe the answer to that would be, yes, we will do it in this instance, but let me check.

... Brief pause . ..
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PRESIDENT COHEN: Yes, it would be just in this instance.
DELEGATE SANTORA: Thank you.

PRESIDENT COHEN: Okay. No other delegates wishing to speak, we are going to vote on the
amendment, the amendment to permit this proxy to be effective. So, everybody who votes in favor of this
will be voting to support the proxy as the motion is stated. And this is an amendment to the main motion,
which is the Credentials Committee's report. All those in favor of that amendment please indicate by
raising their hands. Down hands. Opposed. It is carried. (Applause)

CHAIR KRUEGER: Okay, moving right along. The Committee moves that these delegates be
seated. | don't think we did that, did we? Okay, we just did that, all right.

PRESIDENT COHEN: They are now included in your group.
CHAIR KRUEGER: Right.

PRESIDENT COHEN: So, now we are on the main motion, and that is to seat all the delegates that
were read by the Credentials Committee Chair. No one wishes to speak. All those in favor of the
committee's report as amended please indicate by raising their hands. Down hands. Opposed. It is
adopted. (Applause)

CHAIR KRUEGER: There are no Category 2 credentials. There are no Category 3 credentials.
There are no Category 4A or 4B credentials. There are no Category 5 credentials.

The Credentials Committee will be in session each day, one-half hour prior to the opening of the
Convention for the convenience of the delegates and alternates, in registering late arrivals, replacing lost
badges and handling other problems. Guests will continue to be registered immediately prior to and
during each session for the remainder of the Convention.

Those delegates other than Category 1 who have not been seated by the action of this Convention,
may present themselves to the Committee and obtain their proper badges. Other delegates who may
have arrived late will also be served by the Committee shortly at the registration counters in the lobby.

Mr. President and delegates, this completes the Committee's report at this time. Thank you.
(Applause)

PRESIDENT COHEN: Thank you, and | want to thank the Credentials Committee, which is an
enormous amount of work and time, for their hard work and their service to CWA. Thank you. (Applause)

I would now like to ask the Resolutions and Rules Committee to the platform. While they are coming
to the platform, | just wanted to remind us all that our normal procedure calls for us to report resolutions in
numerical order. However, sometimes we might not. | guess that's like saying nothing but that's what |
have just read. (Laughter) | read the script, too.

Here they are, another hard-working crew.

. . As each member of the Resolutions and Rules Committee was introduced, the delegates
responded with a single clap of recognition . . .

Brenda R. Scott, President, CWA Local 3570;
Marc Salganik, President, TNG-CCWA Local 32035;
John G. Hughes, Secretary-Treasurer, CWA Local 2300;
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Art Gonzalez, President, CWA Local 9511; and
Brent Duvall, President, CWA Local 7603, Chair of the Committee.
| recognize the Chair.

DELEGATE BRENT DUVALL (Chair, Resolutions & Rules Committee): Thank you, President
Cohen. The delegates will find the report of the Resolutions and Rules Committee to the 70" Annual
Convention in their packet of materials. | will read the report.

REPORT OF THE RESOLUTIONS AND RULES COMMITTEE

The Resolutions and Rules Committee met in the City of Las Vegas, Nevada beginning on June 19,
2008 for the purpose of reviewing and considering any proposed amendments to the Permanent Rules
Governing the Conduct of CWA Conventions, which can be found printed in your CWA Constitution
beginning on page 23 and ending on page 26.

There were no proposed amendments received by the Committee. It is the opinion of the Committee
that the Permanent Rules adequately assure the democratic functioning of the union's convention.

Therefore, the Resolutions and Rules Committee of the 70" Annual CWA Convention recommends
no changes be made in the Permanent Rules.

Hours of the Convention

Rule VI (Hours of the Convention) of the "Permanent Rules Governing the Conduct of CWA
Conventions" provides that the hours of the Convention, recesses, and other arrangements relating to the
Convention shall be established by resolutions motion by each convention.

BE IT RESOLVED: That the regular sessions of the 70" Annual CWA Convention shall be as
follows:

On Monday, June 23, 2008, the Convention shall be called to order at 9:00 a.m. The Convention will
be in recess for one and one-half hours beginning at approximately 12:00 noon and shall be recessed
subject to the call of the Chair, but not later than 5:00 p.m.

On Tuesday, June 24, 2008, the Convention shall be called to order at 8:30 a.m. The Convention will
be in recess for one and one-half hours beginning at approximately 12:00 noon and shall be recessed
subject to the call of the Chair, but not later than 5:00 p.m.

On Wednesday, June 25, 2008, the Convention shall be called to order at 8:30 a.m. The Convention
will be in recess for one and one-half hours beginning at approximately 12:00 noon and shall continue
until all business has been concluded.

Respectfully submitted by the Resolutions & Rules Committee.

PRESIDENT COHEN: If | could just ask a question. What | have here is 8:30. Did we change that,
the start time for Tuesday and Wednesday?

CHAIR DUVALL: We have 9-- oh, wait. 8:30 for both days.

PRESIDENT COHEN: Because, you see, whatever you read is what we're going to do exactly.
(Laughter)
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You have heard the motion. It has been seconded. No one wishes to speak on the motion, so we
are voting now to adopt the hours of the Convention. All those in favor indicate by raising their hands.
Down hands. Opposed. Itis adopted. Thank you, Committee; you'll be back.

I would now like to ask the Retired Members' Council to the platform. They are coming, | think, from
the left. This is another large group so it will take a minute.

.. .As each member of the Retired Members' Council was introduced, the delegates responded with
a single clap of recognition. . .

Joanne Bruch, Merger Partners Sector President;

Bill Ahrens, District 13 Vice President;

Ray Myers, District 13 President;

Chuck Latimer, District 9 Vice President;

Judy Fries, District 7 Vice President;

Lorraine Miller, District 7 President;

Ray Kramer, District 6 Vice President;

Nancy Gregory, District 4 Vice President;

Annie Flack, District 4 President;

I.B. "Fuzzy" Finch, District 3 Vice President-- | didn't recognize that name, Fuzzy;
Jenny Sylvester, District 2 Vice President;

Mike Vivirito, District 2 President;

Adele Rogers, District 1 Vice President;

Audrey Buchanan-Swan, District 1 President;

Addie Brinkley, District 9 President; Secretary-Treasurer of the Council;
Bobby Brown, District 6 President; Vice Chair of the Council,

And James Starr, District 3 President; Chair of the Council.

Before | turn this over to James, | just want to say two things. First of all, Bill Freeda, the Merger
Partners Sector Vice President, is unable to attend. He is recovering from surgery. And secondly, | just
want to thank the Council and its President, James Starr. Working with them in the last year has been a
particular pleasure.

As you know, we adopted a resolution a year ago that says twice a year we will, at the Legislative
Conference and at conventions, meet as two Executive Boards. So on Friday afternoon we met for the
second time as two Executive Boards, and it's been a pleasure working with the RMC and its Chairman,
James Starr.

And with that, | turn the microphone over to James Starr for his report. Thank you all. (Applause)

JAMES STARR (Chair, CWA Retired Members' Council): Good morning and please be seated.
President Cohen and the CWA Executive Board, thank you for this opportunity.

Do you want four more years of John Bush McSame? (Laughter) | don’t hear you.
... Cries of "No" . . .

BROTHER STARR: How about an "H" no?

... Cries of "Hell, No" . . .

BROTHER STARR: Thank you or merci beaucoup, muchas gracias. (Laughter)

23



The CWA Retired Members Council is bigger and more energized than ever. We've added eight
chapters over the past year for a total of 169, covering every CWA district and sector. (Applause) Thank
you. We've welcomed 8,000 new members, putting us near 40,000, and we're growing every week.

| want to recognize all of the retirees who are in the Retiree area. Would you please stand?
.. . Applause as they arose . . .

BROTHER STARR: | am impressed with them because, even after we had the hotel chef in the
hospitality suite last night, we had to put out extra chairs this morning. (Laughter)

Elaine Huff, the President of the Chattanooga local, is the senior member present here with us today.
Elaine became a CWA member in April of 1946. Will you please stand, Elaine? (Applause)

Our success is good news for every member of CWA, whether you are retired, about to be a retiree,
or still have many years to go. We are fighting for retiree issues, but we're also a loud and powerful voice
in CWA's fight for health care, for good jobs and fair trade, and for the most important piece of workers'
rights legislation in decades-- the Employee Free Choice Act. (Applause)

When you need volunteers in organizing campaigns, at rallies and on picket lines, we're here for you.
Some of CWA's districts have done especially well organizing new retiree chapters. In District 7, we've
grown from ten chapters in June 2007 to 16 chapters today. District 9 has added three chapters for a
total of 15, and District 13 has 20 retiree chapters.

Recognizing what a vital resource retirees are for CWA, Pennsylvania statewide Local 13000 has
sponsored 16 of the 20 chapters. If your local isn't sponsoring a chapter yet, stop by our booth in the
convention center and we will help get you started.

The district with the second highest number of retirees in the Council is District 3. Noah, that is a
tribute to you and the locals in District 3. Thank you.

This is-- drum roll now-- the district with the highest number of retirees in the Council is District 1.
Chris, that is a tribute to you and the locals in District 1. Thank you.

The largest chapter in the CWA Retired Members' Council for the seventh consecutive year is the
Metro Atlanta chapter. That is a tribute to the sponsoring local, 3204, President Walter D. Andrews,
President of Local 3204; Allen Turner, President of Local 3218; and Roy Hegenbart, President of Local
3250. Thank you. | have had the privilege of serving as the chapter President for the last eight years.
And, oh yes, Pat Friend, | want to congratulate you and the AFA for having the largest number of
delegates to our annual meeting from a single chapter. Thank you.

Across the country, our retirees are hard at work on two of CWA's top priorities: passing the
Employee Free Choice Act in 2009, and health care reform in 2010. I'm beginning to feel like Larry:
Some of this should be posted on the website.

The RMC has pledged to get at least ten percent of our members to sign the Employee Free Choice
Act postcards that are a key part of the labor movement's Million Member Mobilization. You might think
that retirees don't need to worry anymore about organizing and bargaining rights. Nothing could be
further from the truth. Many of us grew up in a time and began our careers when the law protected and
respected our rights on the job. Since then, we've seen those rights all but destroyed by corporate greed
and its grip on Washington. We know that our secure retirement, that your rights on the job, your family's
financial security, and the quality of life for all working Americans, including our children and
grandchildren, depend on the strength of the labor movement and the laws that protect it. And that
depends on passing the Employee Free Choice Act.
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Passing affordable, universal health care will be another turning point. It is not only the right thing to
do; it will be fundamentally necessary to improve our bargaining strategies by taking basic health care off
the table. Imagine contract talks that actually focus on wages, pensions, job security and other issues,
without having to worry about using them as bargaining chips to save health care.

Two of our RMC board members, Addie Brinkley and Ray Myers, attended CWA's workshops in
January to train activists for the health care campaign. They are taking what they learned to other
retirees and younger members, helping to build the network that will be critical to passing and enacting
health care reform.

Of course, there's one hurdle we have to cross first to ensure our success with the Employee Free
Choice Act and health care reform. That's victory on November 4. We will be joining you in every
activity-- in phone banks and leafleting, in knocking on doors and turning out for rallies. Wherever there's
a need, we'll help you fill it. Don't hesitate to call on us. It is a partnership from the local level up to the
national level. You just ask and you shall receive. (Applause)

We are committed to electing Barack Obama the next President of the United States, to expand our
majority in the U.S. House, and elect a true majority in the U.S. Senate. And we will volunteer in our
communities for state and local candidates who stand with workers and working families.

Today | want to honor a woman | am eager to count among our newest retiree members. Without
her-- | have always wanted to do this-- the CWA Retired Members Council would not exist. Twenty years
ago, then Executive Vice President Barbara Easterling had the vision for a stronger organization of
retirees that would involve itself in all aspects of CWA-- organizing, political, legislative, educational, civic,
social, economic, and community activities. Under her stewardship as Executive Vice President and then
as Secretary-Treasurer of the greatest trade union on the planet Earth, the Retired Members Council has
matured into the dynamic 40,000-member and growing organization that it is today.

I would like to ask-- and Barbara, it says "my founding mother" and | disagree; | say, "my founding
sister"-- please step forward, Barbara Easterling.

... The delegates arose and applauded as Secretary-Treasurer Barbara Easterling approached the
lectern . ..

BROTHER STARR: Barbara, as the Chair of the Council and its chief executive officer, it is my
honor and privilege to present to you this engraved card signifying that you've retired as a member in
good standing of the Communications Workers of America. (Presentation - applause)

SECRETARY-TREASURER EASTERLING: Thank you.

BROTHER STARR: We ain't through yet. (Laughter) Part of it I'm not telling about, but | would
mention that she is the longest-serving Secretary-Treasurer in the history of our union. (Applause) We
all chipped in the $25 fee to make you a Lifetime Member of the CWA Retired Members' Council, and you
are now eligible to join any of the 169 chapters in the Council. And whichever one it is, they are going to
be very fortunate to have Barbara J. Easterling, our beloved Secretary-Treasurer of the union. Thank
you, Barbara, for your many years.

We thank you, Mr. President. That concludes our report. We are ready to go to the battleground.
Thank you, Mr. President. (Applause)

PRESIDENT COHEN: Thank you, Council leaders. And again, in getting ready for the future, it
would be great if you were to double your membership. We now have 40,000 members and we are
continuing to grow. So carry it on. (Applause)
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| told Barbara she could just stay standing because it is now my honor to introduce Barbara
Easterling for her address as Secretary-Treasurer for the last time. | have had the honor to introduce
Barbara, particularly recently, many times as one group after another wants to recognize her for what she
has done. Tonight again | will have that honor at the dinner.

But just let me say that 57 years building CWA is absolutely incredible; and 25 years, or almost 25
years on the Executive Board. But what is most incredible is that wherever | go people talk about
Barbara and her willingness to take up for others. | will talk more about that at the dinner tonight. But her
heart is so big that there is room for everyone. And | know that's how we feel about our Secretary-
Treasurer, Barbara Easterling.

... The delegates arose and applauded at length . . .
SECRETARY-TREASURER EASTERLING: Thank you. Thank you so much. Larry.

Well, here we are, back in Las Vegas, where a roll of the dice can transform your life in an instant or
send you packing in a second. My hope for all of you is that your time here will be of the transforming
variety, that your wins will be many and that your losses will be few.

We also gather here in Las Vegas at a historic time for our union. CWA turns 70 this year, hence our
70™ CWA Convention. And contrary to what some of you may think, | haven’'t been around for all of them.
A few yes; all, no.

But seriously, think about where we stand today, how far we have come in seven decades. What
started out as a much-needed union for telephone workers in 1938 has grown into "The Union for the
Information Age."

Today, in addition to telecommunications workers, our CWA family includes public employees, health
care workers, law enforcement professionals, the International Typographical Union, NABET, The
Newspaper Guild, the IUE, the Association of Flight Attendants and many others. And, of course, we
have built the best retirement members from all of these organizations. We were the first union to create
a Committee on the Future to take a hard look at ourselves internally.

Three years ago, we created "CWA: Ready for the Future,” our process to develop a strategic plan to
build bargaining power long into the future. And just last year we took the overdue step to create
increased diversity on the CWA Executive Board.

So where are we today as we gather to continue to build the union and celebrate CWA’s 70"
birthday? Well, here is where | think we stand. We stand together as members of the most dynamic, the
most progressive, the most compassionate, the most dedicated and the most forward-looking trade union
in the world.

But guess what? They ain’'t seen nothing yet. (Applause) And do you know why we have so much
to celebrate today and why our future is filled with so much promise? It's because of you-- all of you-- and
the hundreds of thousands of CWA sisters and brothers all across North America who make up this great
union family.

CWA is rightfully recognized as a leader in the labor movement because of you and what you do for
this union and the cause of justice each and every day. All too often we are remiss in not saying thank
you for a job well done. Well, today, | want all of you to know what your energy, your dedication to our
union and the larger labor movement, and your actions that are recognized and appreciated. So from me
and all of my colleagues on this stage, thank you for all that you do for CWA every single day. Give
yourselves a round of applause. (Applause) You certainly deserve it.
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You know, the trade union movement is all about making a difference and making life better. You
hear me say that all the time. And you are the embodiment of that mission each and every day.
Solidarity is what defines us, working together to make a difference and build a better life. That is who we
are. That is what we stand for. And that is what we fight for together. Your presence here this week is
an affirmation of your commitment to justice, your commitment to an ideology that puts people ahead of
profits, conscience ahead of corporate earnings, and your commitment to a never-ending quest to make
life better for all Americans, and | emphasize "all."

One of the ways we in CWA have sought to make life better is through our community service.
Thanks to the vision of our founding President, Joe Beirne, CWA has come to be known as the
"Community-Minded Union." It's why one-third of the CWA Triangle, in concert with organizing and
bargaining and representation, is devoted to political and community action.

Whether it has been through our efforts with the United Way or through our work with CWA'’s charity
of choice, The Pediatric AIDS Foundation, or countless other community organizations, CWA members
have always been community activists.

This morning | want to briefly talk with you about another community action project that many of you
have been a part of during the last year. In the spring of 2007, | attended the annual Labor Breakfast of
the Faith in Politics Institute in Washington, an organization that seeks to promote civility and dialogue
amidst all the partisan politics in Washington. | have been honored to serve on the Board of Faith in
Politics for several years now.

As an aside, Father Clete Kiley, who serves as President of Faith in Politics, is at this Convention and
will deliver the invocation at this evening’s dinner and at the beginning of tomorrow’s session.

But back to the 2007 breakfast. At my table was a man named Jim Mayer, a veteran who lost both
legs in Vietnam. Like many Vietnam vets, Jim came home feeling depressed and unappreciated for his
service in an unpopular and controversial war. Jim overcame his feelings and eventually went to work for
the Veterans Administration. After the war in Irag began and wounded soldiers starting coming home,
Jim started going to visit the troops who came to Walter Reed Army Hospital in Washington. He did this
on his own and not as part of his VA job.

He started to concentrate on those soldiers who were seriously depressed and downhearted, much
like Jim had been when he returned from Vietham. He would stick his head in a room and say to a
soldier, “Hey, I'm going to McDonalds to get a milkshake, can | bring one back to you?”

More times than not there would be no response. But he would go back another day and another
day until finally the soldier would relent and say, “Yeah, bring me one back.” And that milkshake would
open the door and break the cone of silence. Jim would start to talk with the mentally and physically
wounded soldiers and share his experiences.

Gradually, soldier after soldier would come out of their shell and start to talk and begin the long road
back to recovery. It all started with the offer to get a milkshake. Soon, Jim became known as "Milkshake
Man" around Walter Reed Hospital.

After | heard his story, | asked him who paid for all the milkshakes and the costs involved with this
time and work with the wounded troops at Walter Reed. Jim slapped his pocket and said, "I pay for
everything."

I was so moved by what he was doing that | told him that | was going to try and raise some money for
him. | came back to CWA and talked to Larry, and we agreed that | would write a letter to the CWA locals
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and ask if they would contribute to the Milkshake Man’s mission to help these brave and seriously
wounded troops.

Well, in typical CWA community-minded fashion, the response was overwhelming. By the end of the
year, CWA locals from all across the country had donated some $25,000 to the Milkshake Man fund.
(Applause) A few days ago, Jim came to CWA Headquarters and videotaped a short message for all of
you. | want to play that video now.

. . . Jim Mayer, the "Milkshake Man," addressed the delegates via video and thanked the CWA
members for their generosity in contributing to the care of military veterans returning from the war-torn
Middle East, and also thanked Barbara Easterling personally for her work on their behalf. He wished her
a successful retirement . . .

SECRETARY-TREASURER EASTERLING: That is not the best video we could have had, but at
least he is very sincere about the fact that he wanted to come and say thank you. You will notice the little
card that he held up. When he first came and | told him we were going to raise money for him, he printed
out a three-by-five card with that message, “Thank you for your service to America, Milkshake Man,
compliments of CWA.” Then we took that down to our print shop and they printed the CWA cards up.

What Jim Mayer is doing for these troops is remarkable. And today | am so proud of our CWA family
for stepping up and supporting this outstanding and heart-rending cause. It's just one more example of
what it means to be CWA, the Community-Minded Union; the Union for the Information Age.

In your packets-- you heard him talk about the Wounded Warrior project that he's working on now. A
lot of you are part of that and have let me know that. Some of you had t-shirts on with the Wounded
Warrior project logo. This is going to tell you what it's all about, and if you want to make a contribution
you can do so.

Well, | have talked a lot about transformation today. That's appropriate since this Convention also
completes the transformation from one generation of CWA leaders to another. This afternoon when you
elect our new national officers, that transformation will be complete. My career in union leadership is
rapidly coming to a close. You will elect my successor this afternoon, and tomorrow | will step down from
my position as your CWA Secretary-Treasurer and join the ranks of the retired.

| attended my first Convention when CWA'’s founding President, Joe Beirne, was still in office. In
1980, | moved from Ohio to Washington, D.C., to serve in Glenn Watts’ administration. | was elected to
the post of Executive Vice President by all of you in 1985. Of course, | have been privileged to serve as
your Secretary-Treasurer since 1992, first with Morty Bahr and for the last three years with Larry Cohen
and Jeff Rechenbach.

It was also a great honor to serve as the first woman Secretary-Treasurer of the AFL-CIO. As | said
at last year’'s Convention in Toronto, | guess you could say that | am sort of a bridge across multiple CWA
generations. ['ll tell you, it's been quite a ride. | can't tell you I've enjoyed every minute of it because,
after all, it's the labor movement. But one of the foremost reasons why | believe that our best days are
truly still ahead of us is because of our dynamic leadership team, a group of leaders that is firmly focused
on the future, firmly focused on making an already great union even better.

In Larry Cohen, we've got a dynamic President who is recognized and respected the world over. Not
only is Larry our leader, but he is recognized as one of the most effective leaders in the entire labor
movement. | see that every day and everywhere | go, even when it's across the ocean in other countries.

In Jeff Rechenbach, who | always say is "a kid I've known since he was 19," we have a passionate
trade unionist who is tough as nails and is always prepared. Of course, he comes from Ohio, so |
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wouldn't expect anything less. | am delighted that Jeff, with your acquiescence this afternoon, will be
succeeding me as your Secretary-Treasurer. (Applause)

And in Annie Hill, who I trust you will elect as Executive Vice President and the third member of our
national leadership team, we have a leader who has made her mark at every step in her union career and
who will bring that same vitality and vision to Washington. | have had the opportunity to watch Annie
work and seen how she deals with the locals in District 7 and the local leadership, and she has also taken
on some terrific projects for the Board and has impressed the Board very much. So as far as I'm
concerned, we've got a terrific leader there and in the years to come | have no doubt that CWA is going to
continue to lead the way.

Well, that’s the road as | see it from here for CWA. But as | have told some of you already this week,
I may be retiring as CWA Secretary-Treasurer, but | will not be retiring from the cause of justice and the
cause of workers’ rights. (Applause) And for all those causes and for so many more, this is the year we
must succeed. We're all saying that, but all of you sitting out there know that what we're saying is true.

In so many ways, this year’s election is the election of our lifetime, and therein an opportunity of our
lifetime; the opportunity to bring about real and lasting change for all Americans. Real and lasting change
means putting a President in the White House who is driven by new ideas, not tired old Hill ideology. It
means making history by electing Barack Obama President of the United States. (Applause)

It also means that we must increase our majority in the House of Representatives and electing a real
majority in the U.S. Senate, one that is filibuster-proof, which means at least 60 Senators who will take a
stand on the key issues that are so important to American workers; issues such as the Employee Free
Choice Act, health care reform, jobs, free trade and fair trade, and retirement security.

Now, the fight before us will not be an easy one. Larry and | and the Board and Jeff have talked
about this a million times. George Bush might have the lowest approval rating of any President in modern
history, but the polls tell us that the presidential contest will be a toss-up. And that's in spite of the fact
that John McCain is running for George Bush'’s third term. McCain has yet to identify one major area in
which he would take our country in a different direction than the worst President of modern times.

On Iraq there is no end in sight with McCain. On the economy, by his own admission he is just as
clueless as Bush. On health care, like Bush, he won't lift a finger to help the 47 million Americans without
health insurance get the coverage they need. On workers’ rights he is 100 percent guaranteed to veto
the Employee Free Choice Act and any other initiative that would empower workers. So it's our job to
make sure none of our members are fooled, because his record proves his reputation as a maverick, as
an independent thinker, is a hoax.

It won't be easy in the congressional elections either because the Republicans’ cynical strategy of
filibustering anything that moves in the Senate, having Bush veto anything that survives, and then
attacking the Democrats for not getting anything done will resonate with some. With obstacles like these,
we must mobilize as never before.

Brothers and sisters, our voice has never been more important than it is today. During the past
seven years, the Bush Administration and their right-wing cronies took dead aim at all of us in this room.
Well, guess what? We're still standing, standing stronger than ever. And this year is going to be our
year. Together, we can once again make history by electing Barack Obama as President and changing
America. Atthe end of the day, we will win.

One of my favorite leaders in Washington and one of CWA's strongest allies through the years,

Senator Ted Kennedy, may have said it best when he spoke these eloquent words. “The work goes on,
the cause endures, the hope still lives, and the dream shall never die.”
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Thank you all and most of all, thank you, CWA, for everything. God bless each one of you, and God
bless CWA.

... The delegates arose and applauded at length . . .
PRESIDENT COHEN: Resolutions Committee, with Resolution No. 1.
DELEGATE BRENT DUVALL (Chair, Resolutions Committee): Thank you, Mr. President.

The Chair recognizes John Hughes, Secretary-Treasurer of CWA Local 2300, and Brenda R. Scott,
Executive President, CWA Local 3570.

DELEGATE JOHN HUGHES (CWA Local 2300): Thank you, Mr. Chairman.

Would the delegates please turn to Page 3 of the Resolutions Report, and look at Resolution 1,
entitled “Honoring Barbara J. Easterling’s Inspiring Career.”

Resolution 70A-08-1
Honoring Barbara J. Easterling's Inspiring Career

For 57 tireless and trailblazing years, CWA Secretary-Treasurer Barbara J. Easterling has helped
make the Communications Workers of America one of the strongest, most respected and most
compassionate unions in the United States and around the world.

Barbara's fierce commitment to workers' rights, women's rights and human rights represents the
heart of our movement. She brings out the best in us. She has inspired us to raise millions of dollars for
pediatric AIDS. She has implored us to care deeply about suffering and injustice around the world. And
she has fervently championed the Employee Free Choice Act, never missing an opportunity to remind us
how important it is and how hard we must work to pass it.

Barbara was born with the soul of an activist, and it was nurtured throughout her childhood. She
grew up in Akron, Ohio in a Polish family of coal miners and rubber workers who instilled in her strong
trade union policies. She brought those with her when she began her career as a telephone operator at
Ohio Bell and joined CWA Local 4302, serving as Steward, Secretary and Vice President .

Her reputation led Ohio Governor John Gilligan to ask her to serve as chief of the Ohio Labor
Division in early 1970. In that role, she drafted strong laws to protect women on the job and strengthen
the enforcement of child labor laws. In 1973 she left state government to become a full-time CWA Staff
Representative and later was promoted to Administrative Assistant to the Vice President of District 4.

From there, she was called to Washington, D.C., to be an assistant to CWA President Glenn Watts.
Five years later, in 1985, she was elected CWA Executive Vice President. In 1992, she was elected
Secretary-Treasurer, the first woman to fill that post. Ever the pioneer, she also became the first woman
Secretary-Treasurer of the AFL-CIO when she took a leave of absence from CWA in 1995 to assume that
role.

Barbara said in her CWA convention speech last year, "When | went to work for Ohio Bell Telephone
and then joined the union, it changed my life forever. | could never have imagined what that union card
would mean to a kid from Akron, Ohio, and the doors it would open and the opportunities it would
present.”

Fighting for women's rights and ever-greater opportunities for women to learn, grow and advance in
their work-- and in the labor movement-- is one of Barbara's passions. She has been a mentor and
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advocate for women in the United States and around the world. She serves as President of the World
Women's Committee for Union Network International, which has 17 million members globally. In an
International Women's Day message, she said, "By standing together in solidarity, we have the power to
build women into the greatest organizing force in the world. And we have the responsibility to do exactly
that."

Barbara has been the champion of CWA's "charity of choice," the Elizabeth Glaser Pediatric AIDS
Foundation. Among many boards and other charities, she is an executive committee member of the
Democratic National Committee. She is also a member of the Board of Governors for United Way and
Vice Chair of the National Alliance to End Homelessness.

Barbara's many honors and awards during her union career include being inducted into the Ohio
Women's Hall of Fame in 1985. She has also received the International Women's Democracy Center
Global Democracy award, the Ellis Island American Legend award and the March of Dimes Salute to
Labor award.

Barbara has said that she has been blessed to be part of CWA. In fact, we are the ones who have
the great good fortune to know Barbara as a friend, a colleague and a union leader of the utmost
dedication, integrity and passion.

Our loss has a silver lining. We fully expect that Barbara will be an active and vocal member of the
growing and vitally important CWA Retired Members' Council.

RESOLVED: As Barbara J. Easterling enters retirement, on behalf of the members, retirees and
officers of CWA, this 70" Convention expresses our deepest gratitude to her for a lifetime of devotion to
our union, to working families across our country and to the causes of women's rights and human rights
around the world. We wish her good health and many rich and rewarding years as she enters a well
deserved retirement.

RESOLVED: We further bestow upon Barbara J. Easterling the title of Secretary-Treasurer
Emeritus, and we call upon the Executive Board to make use of Barbara's talents and counsel in future
years.

Mr. President, the Resolutions Committee moves the adoption of Resolution 70A-08-1, "Honoring
Barbara J. Easterling's Inspiring Career." (Applause)

... The motion was duly seconded . . .

PRESIDENT COHEN: A motion has been made and seconded from the floor. At Microphone 3,
Delegate Robinette.

DELEGATE STEPHEN J. ROBINETTE (Local 4302): | would like to speak for this motion. | would
like to introduce, first of all, Johnny Rodgers, Treasurer of 4302, and Vice President Bob Rice of 4302.
Johnny and | were still members when Barbara left our local. Barb signed her first union card with Local
4302 in 1951, the same year our local got our charter from CWA. Barbara started in the local as a
steward, then Secretary, Vice President, and from there just went forward. There is no stopping the lady.

Now | am asking this Convention to pass this resolution without debate. Thank you. (Applause)
PRESIDENT COHEN: Microphone 3, Delegate Santora.
DELEGATE T SANTORA (Local 9000): Delegates, officers, staff, and guests: |, too, want to take

the opportunity to honor Barbara Easterling. There is no one more passionate and optimistic about our
legislative and political programs. In point of fact, Barbara has been CWA's political compass for so many
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years now, it's hard to imagine the loss of her guidance. But there are more public contributions that
Barbara has made to her beloved union.

You know, | have often heard retirees say "It's not the job | miss, it's the people | worked with that |
miss the most." It's those people | want to speak for now, Barbara. | had the honor of being part of
Barbara's team. She has been the head of CWA headquarters largest department since 1992. Her
ability to make everyone feel respected and appreciated inspired our love, loyalty, and devotion. It
bordered on a new religion.

Barbara's singular commitment to CWA members is infectious. While we adopted her mantra of "we
work for the members," the truth is, Barbara, we worked very hard to make you proud of us, and | know
that you are.

Your legacy of achievements in the labor movement on behalf of workers all over the globe certainly
must include being a friend, mentor, and leader for those of us privileged to have worked with you and for
you. Thank you, my friend. We will always be grateful to you. Good luck and best wishes on your next
journey. (Applause)

PRESIDENT COHEN: Microphone No. 3, Delegate Layton.

DELEGATE MARY LAYTON (Local 3905): | also rise in support of resolution 70A-08-1 honoring
Barbara Easterling as Secretary-Treasurer Emeritus for her dedicated service to CWA. (Applause)

PRESIDENT COHEN: Being no other speakers wishing to be heard on the motion, the debate is
closed. All those in favor of the motion, please indicate by standing.

... The delegates arose and applauded at length in honor of Barbara Easterling . . .
PRESIDENT COHEN: Microphone 1, Delegate Alessi.

DELEGATE CARL ALESSI (Local 27009): Mr. Chairman, | make a motion that only the Resolved
sections in all further Resolutions be read to the Convention. Thank you.

PRESIDENT COHEN: Do you wish to speak on your motion?

DELEGATE ALESSI: No, I think that pretty much covers it. Thank you.

PRESIDENT COHEN: Okay. The motion has been made and seconded. No one wishes to speak
on the motion. All those in favor of the motion, that for the remaining resolutions we read only the
Resolveds, please indicate by raising your hand. Down hands. Opposed. Motion is adopted.

| call on the Committee.

COMMITTEE MEMBER: Thank you, Mr. President. Will the delegates please turn to Page 5 of the
Resolution Report and look at Resolution 70A-08-2 entitled "Barack Obama for President."

. . . The entire text of the Resolutions is included in the Proceedings for the record . . .
Resolution 70A-08-2
Barack Obama for President

The past seven and one-half years have arguably been the most challenging in modern history for
America's working families and the unions that fight for their rights and economic security.
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CWA has turned these difficult years into an opportunity to build a progressive political movement-- a
network of local leaders, members, retirees and their families across our country. Together, we have laid
the groundwork to pass the Employee Free Choice Act, to enact universal health care, to emphasize fair
trade over disastrous free trade policies, and to ensure financial security for retirees.

Now we have the opportunity to elect a United States President who shares our values and has
pledged that our issues-- the issues that affect the vast majority of Americans, whether they are union
members or not-- will be among his highest priorities. Imagine how revolutionary this will be after eight
years of a White House that values wealth and corporate profits above all else.

After a long, hard-fought contest, lllinois Senator Barack Obama has the delegate support for the
Democratic nomination. He emerged from a field of candidates who are all champions of working
Americans, and we applaud and thank them profoundly. We especially recognize the dedication of
Senator Hillary Clinton, a true friend of workers and unions, whose historic campaign has opened one of
the last doors closed to American women.

The differences between Senator Obama and the presumptive Republican nominee, Arizona Senator
John McCain, are clear.

Our choice is between fundamental changes to improve the lives of working Americans or four more
years of policies that favor the rich, that ship jobs overseas, that thwart the rights of workers to organize
and bargain contracts, that leave health care decisions to insurance companies, and that attempt, again,
to privatize Social Security. And the list goes on.

Senator McCain is in such lockstep with President Bush that he has voted with the administration 89
percent of the time overall-- a figure that went up to 95 percent in 2007.

Consider the differences between the candidates on CWA's core issues: the Employee Free Choice
Act, health care, retirement security, good jobs and fair trade.

The Employee Free Choice Act

Here's Senator Obama, in his own words. He made essentially the same statement in April at CWA's
Legislative-Political Conference.

"It's time we had a president who didn't choke saying the word 'union." A president who knows it's the
Department of Labor and not the Department of Management. And a President who strengthens our
unions by letting them do what they do best-- organize our workers. If a majority of workers want a union,
they should get a union. It's that simple. Let's stand up to the business lobby that's been getting their
friends in Washington to block card check. I've fought to pass the Employee Free Choice Act in the
Senate. And | will make it the law of the land when I'm President of the United States of America."

Senator McCain's track record clearly suggests that his administration would continue the harmful
anti-worker policies and appointments of the Bush White House.

Not only did McCain vote against the Employee Free Choice Act, but in 1996 he voted for a national
"right-to-work" law that attempted to thwart states' rights and eliminate unions. He voted to let employers
hire permanent replacements during a strike and opposed collective bargaining rights for state and local
police, firefighters and TSA airport screeners

Health Care
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Much was made in the primary campaign about the details of Senator Obama's and Senator Clinton's
health care plans. What is far more important than the minor differences between their proposals is that
Obama and the Democratic Party are committed to fundamental change that will finally bring affordable,
universal health care to all Americans.

Senator McCain is not only opposed to universal health care; his proposal would put an even greater
financial burden on workers by taxing employer-provided health care benefits. Experts in the field of
health care and corporate benefits say this would lead most employers to cut the taxable coverage.
McCain's goal is to push workers into the private health insurance market, which would continue to refuse
insurance to older Americans and to people with pre-existing conditions.

Earlier this year, CWA launched our most aggressive campaign ever for health care reform. A
growing army of activists is helping our members understand the urgency of this issue and is making it
clear to local, state, and national leaders that our support depends on their commitment to universal
health care. We are bringing business leaders on board who are eager for solutions. We know we have
to work together; we understand that health care costs are disadvantaging union employers. Senator
McCain's solution is to shift more of those costs to workers without doing anything to improve efficiency or
quality.

As we talk to people and politicians across the country, we are making it clear that we expect a new
Congress to pass health care reform by 2010, and a new president to sign it into law.

Senator Obama is as eager as we are for health care reform and has made that clear not just in his
campaign, but in discussions with CWA President Cohen. He has indicated to President Cohen, as well
as in interviews and in debates that he is open-minded about the route to universal health care and is
willing to see his own plan evolve.

Trade and Jobs

Speaking to CWA's Legislative Conference in April, Senator Obama said, "We're ready to play
offense for America's workers." Senator Obama recognizes that fair trade agreements have an important
role in the unstoppable train that is globalization, but he clearly understands the difference between fair
trade and unfettered free trade.

"What | refuse to accept is that we have to sign trade deals like the South Korea Agreement that are
bad for America,” he told the Legislative Conference. "What | refuse to accept is that we have to sign
trade deals that put the interests of multinational corporations ahead of the interests of American workers.
| refuse to accept that we should sign trade deals that lack enforceable labor and environmental
standards. | also oppose the Colombia Free Trade Agreement, because when organizing workers puts
an organizer's life at risk, as it does in Colombia, it makes a mockery of our labor protections."

Senator McCain has never seen a trade deal he didn't like. Despite the loss of more than one million
good, American jobs that can be attributed directly to the North American Free Trade Agreement, he is an
enthusiastic supporter of NAFTA. He has voted for all subsequent trade pacts, too, as well as for "fast
track” bills allowing the president to negotiate trade deals without input from Congress.

Shortly before the lowa caucuses in January, McCain told the Des Moines Register that NAFTA "has
created millions of jobs, and it has helped the economics of all three nations."

That comment alone shows his shallow grasp of economics-- which he's admitted to-- and his lack of

regard for the effect that unfair trade pacts have on American workers. The rights and safety of workers
in countries where multinational corporations move U.S. jobs is not on his radar screen at all.
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Retirement Security

Senator McCain supported President Bush's failed scheme to privatize Social Security, and he has
voted many times to undermine the system. In 2005, he supported a plan for deep benefit cuts. In 2003,
he voted to use Social Security funds to help pay down the national debt. And in 2001, he voted against
a slight reduction in tax cuts for the wealthy in order to create a strategic reserve to protect Social
Security.

Obama has made it clear that he will protect Social Security and will take steps to ensure that it
remains solvent. Unlike McCain, he does not support a plan to raise the retirement age, thus pushing
back eligibility for Social Security.

Obama has also laid out a strong agenda for corporate reform to protect Americans' pensions. He
wants to change current bankruptcy laws that put bank and corporate interests first and that allow
executives to collect fat paychecks and bonuses while workers lose their life savings. He also wants to
eliminate income taxes for seniors making less than $50,000, and he is proposing matching fund
incentives to help low-and middle-income workers save for retirement.

On these four issues so critical to CWA members, the gulf between Senator Obama and Senator
McCain is enormous. It is the difference between four more years of hardship and diminished hope for
millions of American's working families, or a fresh start that we believe will rejuvenate not just our
economy but our nation’s soul.

Senator Obama's hopeful, spirited campaign has invigorated a new generation of voters and touched
Americans of all ages-- Democrats and Republicans-- who have felt discouraged and hopeless over the
last seven and one-half years.

He has spoken passionately of changing the culture in Washington, toning down the bitter partisan
rhetoric, and working across the aisle to deal with our nation's many challenges. If anyone can inspire
our leaders and all Americans to make this vision a reality, we believe it is Senator Obama.

His historic presidency will be a victory for every American-- for workers and struggling middle-class
families, as well as the wealthy few who have flourished at the expense of others in recent years. As
proud and patriotic Americans, we look forward to a stronger, healthier, better educated, less divisive and
more economically secure country under the leadership of President Barack Obama.

RESOLVED: The Communications Workers of America enthusiastically supports Democratic
Senator Barack Obama for President of the United States. We will use every tool at our disposal and
give generously of our time to elect him and to elect members of Congress who support his pro-worker
policies in both the U.S. House and Senate.

RESOLVED: All CWA locals will be receiving campaign materials and are strongly urged to reach
out to their members through meetings, worksite leaflets, e-mail, websites, and newsletters. CWA helped
lead the labor movement's biggest-ever political mobilizations in 2004 and the midterm elections of 2006.
We call on our locals and our entire membership to exceed those efforts in 2008.

RESOLVED: CWA will work as never before to get our members to the polls on November 4, 2008,
to cast their votes to transform our country's political landscape and restore the rights, dignity and
financial security of America's workers and working families.

Mr. President, the Resolutions Committee moves the adoption of Resolution 70A-08-2, "Barack
Obama for President.”
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PRESIDENT COHEN: Motion made and seconded from the floor. At the Privilege mike, Microphone
2, Delegate Winton.

DELEGATE ANTHONY J. WINTON (Local 31222): Thank you, Mr. President. We represent locals
at the Associated Press, United International and the EFE News Media. | rise to simply note that we
respectfully must abstain on behalf of our good and loyal union members who have to write, report on,
cover and edit and photograph political news. We abstain because our members could be subjected to
partisan attacks on their objectivity. By abstaining, we are simply taking the ammunition away. Thank
you.

PRESIDENT COHEN: Microphone No. 3, Delegate Mayberry.

DELEGATE BOB MAYBERRY (Local 4217): As an lllinoisan, | proudly rise in support of Resolution
70A-08-2, "Barack Obama for President of the United States of America.”

Senator Obama has demonstrated his support of the poor and the working class women and men of
lllinois. From the early days of his career as a community organizer on the streets of Chicago,
representing lllinoisans as a State Senator, and now as a United States Senator, he has proved to be a
representative of the people and not the corporate special interests.

Senator Obama is committed to support of the Employee Free Choice Act. He supports affordable
universal health care for all. Senator Obama also supports fair trade-- not free-- trade policies that
negatively affect good paying American union jobs.

Please join me in support of Resolution 70A-08-2, "Barack Obama for President of the United States
of America." Thank you very much. (Applause)

PRESIDENT COHEN: Microphone No. 3, Delegate Tilley.

DELEGATE ERNEST L. TILLEY (Local 6151): | support Resolution 70A-08-2, "Barack Obama for
President." Barack Obama will, once elected President, bring change for all working families. He has
voted correctly on CWA's key issues which are health care, social security, trade agreement, jobs and
especially for signing off on the Employee Free Choice Act. | ask for your support on this Resolution. As
he always says, "Yes we can." Thank you. (Applause)

PRESIDENT COHEN: No other delegates wishing to speak and noting the abstention, would all in
favor of this Resolution-- and | won't do this on all of them-- please stand. All those in favor of this
Resolution, please stand, "Barack Obama for President of the United States."

... The delegates arose and applauded at length . . .

PRESIDENT COHEN: All opposed. We note the abstention. The Resolution passes.

Our hours of the day that we took great pains to approve call for continuing here until noon, but we
do have word from the Obama campaign he will be ready to speak to us via satellite from Albuquerque,
New Mexico right from 1:30 p.m., so | would ask the delegates if we could, and you have a chance to
oppose this as you do, to change the orders of the day and take our break now and return at 1:15. That
would be 1:15 instead of 1:30.

Before we leave, first | want to know that. So moved and seconded from the floor. All those in favor
indicate by raising your hand. Down hands. Opposed. Thank you.

Before we leave, returning at 1:15, the Secretary-Treasurer has some announcements.
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... Convention announcements by Secretary-Treasurer Easterling . . .

SECRETARY-TREASURER EASTERLING: The St. Louis City Council will once again be collecting
soap, shampoo, et cetera, for the low-income women and men residing at the Mary Ryder Home in St.
Louis. Items can be dropped off in the District 6 area or the box that is in the Secretary-Treasurer's office.

Just let me read one of the letters we received, or some comments from it, from George Miller:

"Dear President Cohen,

"Congratulations to you and all CWA officers, members and staff, on your 70" Annual Convention. |
know this year's conference comes at a difficult time for our economy. There are now 8.5 million
American workers who want a job but don't have one, and in tough times like this it's important, more than

ever before, for workers to have a union on their side.

"We need the Employee Free Choice Act. To do that, you need real change in the White House.
George Bush has been a disaster for workers. We need to put Senator Obama in office.

"In solidarity,” s/George Miller

PRESIDENT COHEN: Thanks, Barbara. We are recessed to 1:15. Please be back in your seats at
1:15, and we will hear from the next President of the United States. Thank you.

. .. Thereupon, the Convention recessed at 11:45 a.m. . ..
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MONDAY AFTERNOON SESSION

The Convention reconvened at 1:15 p.m., President Larry Cohen presiding.

PRESIDENT COHEN: All right, brothers and sisters, a couple things before Senator Obama, some
announcements.

... Convention announcements . . .

PRESIDENT COHEN: In advance of Senator Obama, which is minutes away, | want to thank our
NABET brothers and sisters for arranging the Albuquerque union crew. Thanks, NABET-CWA.
(Applause and cheers)

I now recognize the Chair of the Credentials Committee for a supplemental report, Don Rice.

CREDENTIALS COMMITTEE CO-CHAIR DON RICE (District 1): Thank you, Mr. President.

President Cohen, Delegates and Guests: The Credentials Committee would like to report credentials
in Category 2, properly executed but late, for the following Locals: 1118, 14431, 7181. The Committee
moves that the delegates be seated.

PRESIDENT COHEN: You have heard the motion. Is it seconded?

... The motion was duly seconded from the floor . . .

PRESIDENT COHEN: Okay, no one wishing to speak on the motion, debate is closed. All those in
favor of the motion please indicate by raising your hands. Down hands. Opposed? It is adopted.

. .. The delegates stood at ease waiting for the satellite feed for Senator Obama . . .

PRESIDENT COHEN: We are doing a sound test for Senator Obama, just to make sure he can hear
me. He is in a sound truck and he will hear us, and then after | introduce him we will see him. Because it
is satellite, there is a three-second delay, so | have been told not to talk after I'm finished. (Laughter)

| guess we are still checking? Sound check is good. Don't forget to make some noise, as Pete said
this morning, after | introduce him. Even though he is not here, he will hear you.

Brothers and sisters, it is a great honor for me to introduce Senator Barack Obama who, as you
know, is in Albuquerque, New Mexico, today.

Senator Obama, just an hour ago this Convention, some 2,500 delegates, passed a resolution-- and |
won't read it, but it says we will use every tool at our disposal and give generously of our time to elect you
and other members of Congress, who will support your pro-worker policies in the U.S. House and Senate.
(Cheers and applause)

It goes on to say, "CWA helped lead the labor movement's biggest ever political movement in 2004
and 2006. We call on our own locals and our entire membership to exceed those efforts in 2008."

Then finally, if that's not enough, "CWA will work as never before to get our members to the polls on
November 4™ to cast their votes to transform our country's political landscape and restore the rights,
dignity and financial security of American workers and working families." (Applause and cheers)

"Yes, we can," we're saying here, and we know that we have 134 days to do it, and we are prepared

38



to work every single day with all our energy to elect the first President of the United States who is an
organizer. (Prolonged cheers and applause)

The "Organizing President" and Senator from lllinois, Barack Obama.
... The delegates arose and applauded with cheers and whistles . . .

U.S. SENATOR BARACK OBAMA, Democratic Presidential Nominee (via satellite): Thank you.
Thank you. Thank you so much, guys.

... The delegates arose, applauded and cheered at length . . .
SENATOR OBAMA: Thank you so much. Thank you, everybody. Thank you so much, guys.

| am so sorry | can't join you this week in Las Vegas, but | want to just say, first of all, thanks for
letting me say a few words to you. And before | begin, | want to recognize my great friend, Larry Cohen,
and thank him for his extraordinary leadership and commitment to America's workers. (Applause) | also
want to acknowledge Jeff Rechenbach and Barbara Easterling. Happy retirement, Barbara. (Applause)

And | want to thank all of you for your support and tell you how much | appreciate the commitment
you are making at your Convention to help us win in November.

You know, the stakes could not be higher. Families across this country are feeling like the American
dream is slipping further and further out of reach. Folks are working harder for less. The cost of
everything, from a tank of gas to a bag of groceries, from health care to college tuition, is going up and up
and up. It's getting harder to save and harder to retire.

But it's not an accident that hard-working families are struggling so much. It's because for eight long
years, we have had a White House that's been hostile to workers and a Washington that's been beholden
to special interests. It's not just that this administration hasn't been fighting for you; they have actually
tried to stop you from fighting for yourselves. (Applause)

This is the most anti-labor administration in memory. They don't believe in unions. They don't
believe in organizing. They have packed the Labor Relations Board with their corporate buddies, and
that's why we cannot afford to let John McCain serve out George Bush's third term. (Applause and
cheers)

Now let me be clear. John McCain is a genuine American hero and he can legitimately tout moments
of independence from his party in the past, but such independence has not been the hallmark of his
presidential campaign. It's not change when John McCain stands with George Bush 95 percent of the
time, as he did in the Senate in the last year. It's not change for business lobbies to say "no" to workers'
rights, "no" to organizing, and "no" to the Employee Free Choice Act. It's not change when he offers four
more years of Bush economic policies that have failed to create jobs at a living wage or insure our
workers, or help Americans afford the skyrocketing cost of college, policies that have only succeeded in
lowering the real income of the average American family, widening the gap between Wall Street and Main
Street, leaving our children with a mountain of debt. That is not change.

Change is building an economy that rewards not just the wealthy, but work and the workers who
create it. (Applause) It's understanding that the struggles facing working families can't be solved by
billions of dollars of big tax breaks for big corporations and wealthy CEO's. Change is a universal health
care plan like the one I've proposed; a plan that guarantees insurance to every American who wants it,
brings down premiums for every family who needs it, cuts costs for businesses and their workers by
picking up the tab for some of the most expensive illnesses and conditions, and stops insurance
companies from discriminating and denying coverage to those who need it most. (Applause)
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Change is having a President who has been an organizer and who knows what it's like to walk with
you on the picket line and lets unions do what they do best and organize our workers. (Applause)

I know you heard from Pete Catucci earlier today, and | want to thank him for his extraordinary
courage and commitment-- not just on behalf of stem cell research, but on behalf of what he calls the
"stem cell research of the American Labor movement,” and that is the Employee Free Choice Act. So for
Pete and the CWA and all American Workers, it's time to make the Employee Free Choice Act the law of
the land.

... The delegates arose and applauded at length . . .

That's what change is. That's what change is, and that is the choice in this election. But it's not
going to be easy, my friends. That's why | need your help. | know you're making a commitment to
mobilizing and organizing in this campaign like you have never done before. | need you to keep standing
with me for the next five months. If you do, if you keep marching with me and knocking on those doors,
and making those phone calls, and registering voters and talking to your friends and co-workers and
neighbors, and if you vote for me, | promise you this: We will win the general election and then you and |
together we are going to change America and we are going to change this world.

Thank you so much, CWA. Thank you, guys. Thank you, Larry. | love you guys. Thank you.
... The delegates arose and applauded at length shouting, "Yes, we can. Yes, we can". ..
SENATOR OBAMA: Thank you so much, guys.

PRESIDENT COHEN: Thank you, Senator Obama. We will be working each one of those 134 days,
and we will work almost as hard as you will for change we can believe in and change we can deliver. Be
well and Godspeed.

SENATOR OBAMA: Thank you, guys. Take care now. (Applause)

SECRETARY-TREASURER EASTERLING: | will now begin the nomination procedures. With that, |
call on Steve Raeder who is a Certified Public Accountant from the auditing firm of The Calibre Group.
Steve.

STEVE RAEDER (The Calibre Group): Thank you, Barbara.

Delegates to the Convention, the CWA Constitution makes provision in Article XV, for the election of
International Officers, District Vice Presidents, National Vice Presidents and At-Large Diversity Board
Members. The term of each office shall be for three years or until their successors have been duly
elected and qualified. The elections will be conducted in accordance with the following procedures:

International Officers, National Vice Presidents of the Union and At-Large Diversity Board Members
shall be elected by secret ballot of the delegates to the Convention today starting 30 minutes after
adjournment until 5:00 p.m. Nominations will take place 15 minutes after the Convention recesses today
in the assigned District meeting rooms.

The sequence of nominations is as follows: International Officers: President, Executive Vice
President, Secretary-Treasurer; then Communications and Technologies Vice President; Tele-
communications Vice President; Public Healthcare & Education Workers Vice President; Printing,
Publishing and Media Workers Sector Vice President; At-Large Diversity Board Member for the Northeast
Region; At-Large Diversity Board Member for the Southeast Region; At-Large Diversity Board Member for
the Central Region; At-Large Diversity Board Member for the Western Region; and then 15 minutes after
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recess of Convention today, District Vice Presidents.

The rules affecting eligibility of nominees and voters state that: First, only those members of the
union in good standing who are not barred by law shall be eligible to hold elective office.

Second, only delegates to the Convention who have been elected by secret ballot among the
members of their Local and who have been duly certified by the Credentials Committee to the Judge of
Elections shall be eligible to vote.

Nominating speeches shall be limited to three minutes in length and the one seconding speech to
one minute in length.

A nominee will be considered nominated only upon acceptance of the nomination by the nominee.
Where there is only one nominee to an office, the nominee can be declared elected upon a motion made
from the floor electing that officer by acclamation.

The following provisions apply to voting procedures: All voting shall be on a per-capita basis as
certified by the Credentials Committee to the Judge of Elections. A delegate may not split his or her vote.

For national unit elections, if a local has national unit jurisdiction, the unit votes will be divided
amongst the local's delegation.

Proxies may be voted only as they are certified by the Credentials Committee to the Judge of
Elections. Alternates who expect to vote in any one of these elections must apply to the Credentials
Committee for certification to the auditors for each of these elections. The Committee will be available in
the designated voting area for that purpose.

All voting will take place in Pavilion Rooms 9, 10 and 11, which are located across from the
Convention Exhibit area. The polls will open 30 minutes after the convention recesses.

Delegates must identify themselves to the teller at the voting booth. A delegate's convention badge
shall serve as sole verification of their identity for the purpose of determining their right to vote. Delegates
are not permitted to use the badge of another delegate.

If the teller's records show that a delegate has voted, the delegate shall be considered as having
voted. The teller will inform the delegates of their duly accredited votes and present each voting
delegates with their ballot.

If a question arises as to the delegate's identity or the number of votes they are entitled to cast or
other matters, the delegate shall be directed to the Judge of Elections who shall consult with the
Credentials Committee, if necessary, before deciding the question.

Only one delegate will be allowed in a voting booth at a time. Upon receiving a ballot, the delegate
will go into the voting booth, check only the name of the nominee of choice on the ballot, fold the ballot
once. The voting delegate will then deposit the ballot in the appropriate ballot box in the presence of the
teller.

If a delegate makes a mistake in marking the ballot, the delegate should obtain a new ballot from the
teller. The ruined ballot must be surrendered to the teller before another ballot is issued. Any erasure,
cross-outs, changing of the number of votes, or other alterations will cause the ballot to be voided and
declared invalid.

Delegates are reminded that the polls will open 30 minutes after recess and close promptly at 5:00
p.m.
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The following provisions apply to the use of observers by the candidates. No more than two
observers will be allowed for each candidate at the polling and/or ballot counting site. Observers will be
restricted to the specific area designated for observers. These designated areas will allow the observers
to note the names of those voting and to observe the actual counting of the ballots.

However, the observers will be placed so that they do not obstruct the voting and/or vote tabulation
process. Observers must remain in the ballot counting area until the count is completed. No cell phone
use will be permitted in the vote tabulation area. The observers do not have the right to count the ballots.

In order to be allowed into the designated areas as an observer, individuals must register with the
Chair of the Credentials Committee. Only individuals presenting evidence of their registration with the
Credentials Committee will be allowed into the areas designated for observers.

After all eligible delegates have had an opportunity to vote, the ballots will be counted, and the results
of the election will be posted in the lobby of the Convention hotel and announced by the Chair on
Tuesday morning.

If no one nominee receives a majority of the first ballot a run-off election shall be conducted and the
two nominees receiving the greatest number of votes on the first ballot shall be the nominees on the
second ballot.

If no one nominee receives a majority on the first ballot and there is a tie for second place, a run-off
election shall be conducted and the nominee receiving the greatest number of votes on the first ballot and
the two nominees who tied for second place shall be the nominees on the second ballot.

If a run-off election is necessary, it will be posted at 6:00 p.m. in the Registration area where
delegates received their badges. The voting area will be open from 6:00 to 6:30 p.m. for run-off elections
this evening.

The election will require the wholehearted cooperation of the Convention delegates to run smoothly
and efficiently.

If there are no questions on voting procedure, | will now turn the meeting back over to the Chair.

SECRETARY-TREASURER EASTERLING: Thank you, Steve. At this time, the nominations for the
office of President are open. For that purpose, the Chair recognizes Rich Dann, President of Local 1085,
at Microphone No. 3 for the purpose of making the nomination.

DELEGATE RICHARD A. DANN (Local 1085): Brothers and Sisters, it is my honor to nominate a
good friend, a member of my local, and a great union leader, Larry Cohen, for re-election as President of
CWA. (Applause and cheers)

Since this is also an election year for President of the United States, we are presented with a stark
contrast. Certainly we all know the importance of having honest, wise and competent leadership--
gualities that have been sadly lacking in the American president during the past seven and a half years. |
am glad to say that CWA has been more fortunate. As President of CWA, Larry has earned wide respect
and has made all of us in CWA proud.

Despite all the challenges facing organized labor, Larry has led the way in building our union and
making it more effective. Recent examples include Ready for the Future, the Strategic Industry Fund,
and the Stewards' Army. Larry has also been one of the leading advocates of the Employee Free Choice
Act and for national health insurance.
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Unlike some other leaders, Larry does not use a go-it-alone, top-down approach. He believes in
union democracy, in working together with our allies, and in mobilizing the power of the people.

One of his signature initiatives has been the addition of local and diversity voices to our union's
Executive Board. Regrettably, we have not seen the same leadership qualities in George Bush. Unlike
Larry Cohen, Bush has not made us stronger or more respected. Unlike Larry Cohen, Bush does not
support democratic values, a strong labor movement, or the role of government in guaranteeing health
and financial security for ordinary citizens. We can and must replace George Bush with a President that
will share the qualities exemplified by Larry Cohen.

But before we can elect Barack Obama, we need to give Larry a strong vote of confidence to
continue fighting on our behalf. | ask you now for that vote of confidence. | ask you to join in re-electing
our leader, President Larry Cohen.

... The delegates arose and applauded and cheered at length . . .

SECRETARY-TREASURER EASTERLING: Microphone No. 3, for a seconding speech, Ralph
Cortez, Local 6143.

DELEGATE RALPH CORTEZ (Local 6143). Thank you, Secretary-Treasurer Easterling and
Executive Board members, sisters and brothers. | stand before you today to second the nomination to re-
elect Larry Cohen as President of the Communications Workers of America. This innovative leader has
brought diversity and inclusiveness not only to the Executive Board, but to all our members.

By wisely utilizing the Strategic Industry Fund President Cohen has ensured that members from
locals both large and small are being informed and educated on issues vital to labor and working families.
As we speak, this Stewards' Army is mobilizing and building a political movement that will guarantee all
our goals are met.

We have President Cohen to thank for putting us on the offensive during these critical times.
Through his leadership, our members have grown and a dialogue has begun with employers such as
AT&T, General Motors, and other major corporations who are as concerned as we are with the rising cost
of health care.

There is no one better qualified to help us continue our work on the Employee Free Choice Act,
health care, jobs, fair trade--

... Time having expired, the microphone was shut off . . .

SECRETARY-TREASURER EASTERLING: Thank you. (Applause) Are there any further
nominations?

Are there any further nominations?

Are there any further nominations?

The Chair sees no one approaching any of the mikes for the purpose of making further nominations.
There being only one candidate for the Office of President, the Chair declares Larry Cohen is therefore
elected. Is there a motion from the floor to elect Larry Cohen as President by acclamation?

... The delegates arose and responded with cheers, applause and whistles . . .

SECRETARY-TREASURER EASTERLING: All those in favor signify by raising your hands. All

those opposed. The motion is adopted. The Chair declares that Larry Cohen is elected President of
CWA by acclamation.
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. .. The delegates remained standing and cheering, clapping in unison . . .

PRESIDENT COHEN: Thank you all. | am humbled every day | wake up, proud to be your
President. | mean that from the bottom of my heart.

The next order of business is the election of Secretary-Treasurer of CWA. For the purpose of placing
an individual in nomination, the Chair recognizes Pam Wynn, President of Local 4309, at Microphone 3.

DELEGATE PAM WYNN (CWA Local 4309): Good afternoon. | rise today to nominate, as
Secretary-Treasurer of the Communications Workers of America, Jeff Rechenbach. (Applause)

As President of Local 4309, | have watched Jeff ascend from a rank-and-file member to Local
President, to District Vice President, to Executive Vice President. Jeff has risen through the very fabric of
CWA, making friends and maybe even enemies along the way. Whether or not Jeff is considered a
friend, | can truly say that Jeff has earned the respect of the members across CWA as well as
management.

Jeff has stood tall during the toughest times and has always aggressively fought to defend the dignity
and respect that every working person deserves. He has been accountable and demands accountability.

Jeff has always been in the forefront of the labor movement and the political arena. The Secretary-
Treasurer position will not be an easy role to fill. It will require a knowledgeable leader with broad
shoulders, true commitment, a never-ending desire to propound unionism, and one who will assure that
CWA remains a formidable opponent in fighting corporate greed and downsizing.

Jeff will continue to strengthen the CWA Triangle by reaching out to all members and leaders to
make the same commitment to the labor movement that he has made.

We need a Secretary-Treasurer who possesses the tools to continue the work of a labor and political
icon. The new Secretary-Treasurer will have to fill some pretty big shoes. My brothers and sisters, | am
confident that Jeff Rechenbach can fill those shoes. Thank you.

PRESIDENT COHEN: There has been placed in nomination Jeffrey Rechenbach for Secretary-
Treasurer, and to second that nomination the Chair recognizes Chris Lane, President, Local 2201, at
Microphone No. 3.

DELEGATE CHRISTOPHER LANE (Local 2201): President Cohen, Executive Board and Fellow
Delegates: While serving in the Marine Corps, | had to work with people who achieved a certain rank.
But | was motivated to follow the ones who led from the front and set the example. When we select the
leaders in our union, we look for the same qualities, and | believe that Jeff Rechenbach is just such a
leader.

With his passion, drive and dedication to the members of CWA and working families, Jeff continues
to lead from the front, making it easy for all members to follow and keep CWA on the move forward. His
hard work and leadership on the Ready for the Future program has helped put CWA in the driver's seat to
change decades of union decline.

Brothers and sisters, it is an honor and privilege to second the nomination of Jeff Rechenbach as
Secretary-Treasurer. (Prolonged cheers and applause)

PRESIDENT COHEN: Are there any further nominations?

Are there any further nominations?
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Are there any further nominations?

The Chair sees no one approaching any of the mikes for the purpose of making further nominations.
There being only one candidate for the Office of Secretary-Treasurer, Jeff Rechenbach is therefore
elected. Is there a motion from the floor to elect Jeff Rechenbach as Secretary-Treasurer by
acclamation?

. .. The motion was duly seconded . . .

PRESIDENT COHEN: All those in favor signify by raising their hands. Opposed. The motion is
adopted. The chair declares Jeff Rechenbach Secretary-Treasurer of CWA by acclamation. (Prolonged
applause and cheers and whistles)

Brothers and sisters, please welcome your newly-elected Secretary-Treasurer Jeff Rechenbach.
(Prolonged cheers and applause)

SECRETARY-TREASURER-ELECT JEFF RECHENBACH: Thank you. This is really just a
tremendous honor that | couldn't have imagined when | started my career at Ohio Bell Telephone back in
1971. To think that | can stand here now in front of you as your elected Secretary-Treasurer, is just a
wonderful, wonderful honor that you have bestowed on me.

I am thrilled that I've got my wife here, my daughter, two of my sisters, all somewhere over in the
guest area over there, to be able to share this moment, and | thank you all from the bottom of my heart. |
will do you proud, | promise you that.

... The delegates arose and applauded at length . . .

PRESIDENT COHEN: The next order of business is the election of Executive Vice President of
CWA. For the purpose of placing an individual in nomination, the Chair recognizes Ken Saether,
President, Local 7906, at Microphone No. 3.

DELEGATE KENNETH SAETHER (Local 7906): Thank you, Mr. President.

Brothers and sisters, it is with great honor that | rise today to nominate Annie Hill for the office of
Executive Vice President of the Communications Workers of America. (Applause)

Annie was hired by Pacific Northwest Bell in 1972 as a summer hire. She worked there each
summer until being hired full-time in December of 1976 as an outside technician. Shortly after being hired
full-time, she took the office of Secretary in Local 7908 in Medford, Oregon, which she held from 1977
until 1981.

From Medford she moved to Salem, Oregon, where she again held the office of Local Secretary until
1984 when she was elected as President of Local 7904. Annie held the office of President for two terms.

In 1990 she was hired full-time by CWA as a Staff Representative in Minneapolis, Minnesota. In
addition to supporting locals in Minnesota and North Dakota, she processed disciplinary grievances,
taught steward's schools and successfully bargained over 25 contracts.

In June of 1994 Annie was promoted to Administrative Assistant to the Vice President, CWA District
7. During the next five years, Annie's primary functions were negotiating and administering the collective
bargaining agreements with US-WEST and QWEST Communications. In August of '99 Annie became
the Assistant to the Vice President of CWA District 7, a position she held for the next six years.
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In 2005 Annie was elected Vice President of CWA District 7 where she has led 14 states that make
up District 7 to enjoy unprecedented success in the COPE program. She has guided and supported over
170 chartered locals in the district.

Annie believes every member has something to offer and inspires others to rise up and accomplish
things they otherwise might not have on their own. No job is too big or small for Annie-- phone banks,
house calls, or a healthcare SIF. Whatever needs to be done, Annie is always there to lead by example.

Annie has always listened to the concerns of CWA members. She has set and obtained goals for her

team in all sides of the CWA Triangle. She has dedicated over 30 years to CWA. She has come up
through the ranks, proven herself as a true leader and a great friend to us in CWA.

Please join me in making Annie Hill the next Executive Vice President of our great union. Thank you.
(Applause)

PRESIDENT COHEN: There has been placed in nomination Annie Hill for Executive Vice President,
and to second that nomination the Chair recognizes Deanna Hill, Vice President of CWA-AFA Local
27039, on Microphone No. 3.

DELEGATE DEANNA HILL (Local 27039): Greetings, brothers and sisters. It is my pleasure to
second the nomination of Annie Hill for the position of Executive Vice President for the Communications
Workers of America.

I met Annie during the campaign to organize the Frontier flight attendants. Annie helped in every
aspect of the campaign, from phone banking to house calls. Her down-to-earth attitude gave no
indication of the importance of the position that she held. It was as a direct result of Annie's commitment
that | realized the true importance of organizing to our union and the labor movement in general.

Annie has also opened my eyes to the importance of political action through her passionate support
of CWA-COPE. She motivates her district to get behind the important issues by helping them to
understand why it's important to them personally.

. .. Time having expired, the microphone was shut off . . . (Applause)

PRESIDENT COHEN: Are there any further nominations?

Are there any further nominations?

Are there any further nominations?

The Chair sees no one approaching any of the mikes for the purpose of making further nominations.
There being only one candidate for the Office of Executive Vice President, Annie Hill is therefore elected.

Is there a motion from the floor to elect Annie Hill as Executive Vice President by acclamation?

. .. A motion was duly made and seconded to elect Annie Hill by acclamation . . .

PRESIDENT COHEN: All those in favor, signify by raising your hand. Opposed by a like sign. The
motion is adopted. The Chair declares Annie Hill elected Executive Vice President of CWA by
acclamation. Brothers and sisters, please welcome your new Executive Vice President, Annie Hill.

. .. The delegates arose and applauded . . .

EXECUTIVE VICE PRESIDENT-ELECT ANNIE HILL: Wow! Words cannot express. | am so proud
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and so humbled, and | just can't believe | have your vote of confidence. And | just want to say that | will
do everything in my power to make you proud of this union and the work that we do.

A special shout out to my home district, District 7. | love you all. (Applause and cheers) You are not
only my union family, you are my family. | have met so many great folks over the last couple months
through the work on SIF. | look forward to getting to know each and every one of you.

Thank you very much for this huge honor in the best union in the world. Thank you. (Applause)

PRESIDENT COHEN: The next order of business is the election of the Communications &
Technologies Vice President of CWA. For the purpose of placing an individual in nomination, the Chair
recognizes Gary Nilsson, President of Local 1365, at Microphone No. 3.

DELEGATE GARY NILSSON (Local 1365): Mr. President, Officers, Delegates, Brothers and
Sisters: It is with extreme honor that | rise to nominate my Vice President, my brother, my friend, Ralph
Maly for the position of Vice President for the Communications & Technologies Sector of CWA.
(Applause)

Ralph has a long and distinguished career with CWA, starting in 1965 at the Western Electric plant in
Buffalo, New York. There he became a CWA member immediately after being hired. Ralph held
numerous positions in Local 1162.

When the Buffalo plant closed in 1976, Ralph transferred to the Western Electric plant in Atlanta,
Georgia. While a member of Local 3263, Ralph again held numerous positions within the local including
five years as the local president.

In 1989 Ralph was promoted to the position of CWA Staff Rep, initially responsible for AT&T
manufacturing and distribution. In 1996, Ralph was promoted to the position of Assistant to the Vice
President for the C&T office. And in January 2001, Ralph was sworn in as the Vice President for the C&T
office and has served as our vice president since then.

That's the more impersonal biography of Ralph, but what really makes Ralph the man he is, is not his
biography, but rather who he is-- a dedicated leader, passionate beyond comparison towards the labor
movement and especially towards our own CWA members.

| first met Ralph back somewhere around 1994 when he came to our local to conduct a training
session on job evaluation for our stewards. |, like so many others, needed only that first meeting with
Ralph to realize his passion for the cause of labor.

One of my first lessons from Ralph was when he was educating one of our stewards on the essence
of participating in union activities. The steward was concerned that he wasn't being compensated enough
to attend the job evaluation training. Ralph explained to the steward that, though the union doesn't want
anyone to lose wages while doing union business during work hours, the value of serving in a union isn't
that we are paid every moment we participate in union activities. True unionism requires a certain
amount of commitment to volunteer time for the overall good. "It can't be bought,” he said. "It can only
come from within." And he said this with such a degree of empathy that the room fell silent. Ralph taught
us all an invaluable lesson.

Ralph was so impressive to many of us with his insight, wisdom, and words that many of us found
ourselves quoting him in our messages to our members. When he speaks to our brothers and sisters,
even in debate, he is always non-threatening in his manner. But when he has to speak with fire and
profanity at a company manager, he does that too, with the same incredible confidence and knowledge
he shows in all his deliberations.

47



In 2001, Ralph was there with my and many other locals when Lucent started their massive
downsizing program, and he was able to get what we now know as the MOA agreed to and later included
as a permit memorandum in the 2004 CBA, an agreement--

... Time having expired, the microphone was shut off . . . (Applause)

PRESIDENT COHEN: For the purpose of seconding the nomination, the Chair recognizes Colleen
Downing, President, Local 6450, at Microphone No. 3.

DELEGATE COLLEEN DOWNING (Local 6450): Thank you, President Cohen. | am here with
Kevin Kimber, Local 3204, Atlanta Georgia.

As Mary Harris Jones, or as you may better know her, "Mother Jones" said, "Pray for the dead and
fight like hell for the living." It is my honor to second the nomination of Ralph Maly. He embodies that
Mother Jones quote every day in every way.

I have known Vice President Maly for many years. Since 1965, after signing his first union card,
Ralph has worked tirelessly for union justice and values. Even after he was moved from location to
location, he stayed dedicated to the values so integral to the CWA, serving in every union capacity--
steward, chief steward, organizer, local VP, local president, staff rep, assistant to the VP, and vice
president.

He has been involved in bargaining many contracts. | won't go into mentioning all of them or we
would be here till midnight. Ralph goes head-to-head with any CEO or local president. He is there for his
locals and | have never seen him waiver in his passion for justice. (Applause)

PRESIDENT COHEN: Are there any further nominations?

Are there any further nominations?

Are there any further nominations?

The Chair sees no one approaching any of the mikes for the purpose of making further nominations.
There being only one candidate for the office of Communications & Technologies Vice President, Ralph

Maly is therefore elected. Congratulations. (Applause and cheers)

Just to explain, the only reason | don't read acclamation on these is because their constituencies are
less than all of us, although it is all of us.

The next order of business is the election of the Telecommunications Vice President of CWA. For
the purpose of placing an individual in nomination, the Chair recognizes Ronald Knight, President Local
3681, at microphone No. 3.

DELEGATE RONALD KNIGHT (Local 3681): I rise to nominate Jasper Gurganus for re-election of
Vice President of Telecommunications. Jasper, a native of North Carolina, has championed the rights of
workers in a right-to-work state such as North Carolina, and subsequently enlarged his footprint by virtue
of his current position.

Jimmy, as he is commonly known, has stood for the principles we believe in and will continue that
fight in the future. (Applause)

PRESIDENT COHEN: For the purpose of seconding the nomination, the Chair recognizes Allen
Whitaker, President, Local 6171, at microphone No. 3.
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DELEGATE ALLEN WHITAKER (Local 6171): Now | only have a minute, so if you will hold your
applause.

Mr. President, Distinguished Members of the Executive Board, and Fellow Delegates: | am honored
to second the nomination of Jimmy Gurganus for Telecommunications Vice President. Thank you.
(Applause)

PRESIDENT COHEN: Are there any further nominations?
Are there any further nominations?
Are there any further nominations?

The Chair sees no one approaching any of the mikes for the purpose of making further nominations.
There being only one candidate for the office of Telecommunications Vice President, Jimmy Gurganus is
therefore elected. Congratulations. (Applause and cheers)

The next order of business is the election of the Public, Healthcare and Education Workers Vice
President of CWA. For the purpose of placing an individual in nomination, the Chair recognizes Brenda
Scott, President, Local 3570, at Microphone No. 3.

DELEGATE BRENDA SCOTT (Local 3570): Mr. President, brothers and sisters, | rise to place in
nomination for Vice President of Public, Healthcare and Education Workers my friend, my mentor, my
champion, Brooks W. Sunkett. (Applause)

Brothers and sisters, | could stand here and talk to you about how Brooks has marched with me and
my members to the steps of the Mississippi State Capitol, demanding a pay raise for some of the poorest
working Americans in this country. | could tell you how Brooks has gone inside Parchman State
Penitentiary to show correctional officers how committed he is to helping them build a union, to build a
safer workplace, and to build a better future for them and their families.

| could tell you how Brooks set aside his VP title, took off his coat and tie, rolled up his sleeves, and
went house-calling with the rest of my organizers to win a majority among Jackson city workers, which
has led to a groundbreaking contract and sparked five other city campaigns.

| could talk about any one of these things that Brooks did, but | am not going to do that because it's
not about Brooks. It's about you. It's about me. It's about all of us in this organization.

Brothers and sisters, Brooks knows that you can't build the union without building up members, and
you can't build up members in Washington. You can only build up members and leaders by being with
them where and when it counts-- on the front line, in the trenches, fighting the good fight, where hearts
and minds are changed, activists are found, and where leaders are born.

Brothers and sisters, it is also about identity, community, and solidarity within this great yet political
and bureaucratic organization. We are one sector divided among many districts. This is true for all
sectors in CWA, but all other sectors were their own union before merging with CWA. They already had
identity and community.

We in the Public Sector have had to build that over the years, mostly under Brooks' great leadership
and guidance. Brooks has done more than anyone to bring us together as a sector, while also building
and promoting union solidarity. I'm sure most of you remember this T-shirt that | wear now: "Working
together, we make"-- (Applause)

... Time having expired, the microphone was shut off . . .
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PRESIDENT COHEN: For the purpose of seconding the nomination, the Chair recognizes Arthur
Cheliotes, President Local 1180, at Microphone No. 3.

DELEGATE ARTHUR CHELIOTES (Local 1180): Good afternoon.

We were the first Public Sector workers in the CWA, organized by Morty Bahr back in 1965.
(Applause) The first Convention | attended-- even though | look like | might have been there in 1965, |
wasn't. The first Convention | attended was in '77, and there were eight Public Sector locals that | can
recall with probably about 12,000. Today we have 140,000 Public Sector workers in CWA, making up 20
to 25 percent of the total membership in CWA.

Brooks Sunkett, with his organizing, with the work that he has done, has demonstrated again and
again that his leadership is what makes a difference in bringing about growth in our union. Brooks
Sunkett is an organizer. Brooks Sunkett is a union builder. Brooks Sunkett has demonstrated again and
again that he understands what the union is about. (Applause)

PRESIDENT COHEN: Are there any further nominations?
Are there any further nominations?
Are there any further nominations?

The Chair sees no one approaching any of the mikes for the purpose of making further nominations.
There being only one candidate for the Office of Vice President of the Public, Healthcare and Education
Workers, Brooks Sunkett is therefore elected. (Applause and cheers)

The next order of business is the election of Printing, Publishing and Media Workers Sector Vice
President of CWA. For the purpose of placing an individual in nomination, the Chair recognizes Robert
Maida, Jr., President, Chicago Mailers Union No. 2, CWA Local 14430 at Microphone No. 3.

DELEGATE ROBERT C. MAIDA, JR. (Local 14148). President Cohen, Executive Board members,
Delegates and Guests: | rise to hominate Bill Boarman as CWA Vice President for the Printing Sector. |
have been privileged to work with Bill in many ways over the past 20 years. | have seen him tested in
strike situations and on picket lines, at the bargaining table, in tense membership meetings, at political
rallies, and in deliberations as chairman of the Board of Trustees of the negotiated pension plan.

He has the experience. He has the judgment. He has the temperament. He has the leadership
gualities we need to lead the Printing Sector and to be our advocate within the CWA executive board.

The leadership of our union has always been the essential element of our success. Bill has been
part of the CWA leadership team for more than 20 years now. In fact, he will be the senior member of
that Board if re-elected.

The coming year will challenge us all. We have got a mere five months until one of the most crucial
general elections in our nation's history. Let's not forget that the congressional elections will be as
important as who wins the presidential campaign. We will need experienced leadership working as a
team to educate, energize and mobilize our members and their families, to get them to the polls and to
turn out the largest labor vote ever.

After November, our challenges will only grow larger. In this Convention, we have spoken of the
need to enact the Employee Free Choice Act and to turn our attention to growing this union and
strengthening the American Labor Movement, to restoring fairness in our economy and building a new
American middle class, to defeating greed and achieving health care reform. Attaining those goals
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requires that we assemble the best and the brightest leadership we can find. Bill Boarman is part of that
team now, and we will need his experience even more in the days and years ahead.

Those of us who have known Bill and relied upon him for advice and counsel also know the
enormous personal sacrifices he has made over the years in order to advance this union and its
members. A few weeks ago, he lost his life partner, his wife Mary, after a long battle with lymphoma. Bill
was Mary's partner in that battle, and he was every bit as intense in that role as he has been in his efforts
on behalf of CWA. Yet, while he was dealing with that incredible personal tragedy, Bill continued to lead
our sector and carry out his duties as a CWA Vice President. If anything, his commitment to his wife and
family has only intensified his commitment to CWA and our Sector. (Applause)

PRESIDENT COHEN: For the purpose of seconding the nomination, the Chair recognizes Jane N.
Howald, President, Local 14177.

DELEGATE JANE N. HOWALD (Local 14177): Thank you, President Cohen.

Good afternoon, brothers and sisters. My name is Jane Howald and | am the president of Local
14177, New Era Cap's first unionized plant in Derby, New York. | am proud to say that today New Era
Cap is now wall-to-wall union. (Applause)

Recently, New Era Cap employees in Demopolis, Alabama voted in CWA. Our new brothers and
sisters will have joined the greatest union in the world, Communications Workers of America. (Applause)

But today | rise to second the nomination of William Boarman to the office of Vice President of CWA
PPMWS.

Bill has continuously been the source of our strength in our sector. His leadership and dedication to
our members has been our greatest asset to the sector. Bill has dedicated his life to leading the fight.
(Applause)

PRESIDENT COHEN: Are there any further nominations?
Are there any further nominations?
Are there any further nominations?

The Chair seeing no one approaching any of the mikes for purpose of making further nominations.
There being only one candidate for the office of Printing, Publishing & Media Workers Sector Vice
President, Bill Boarman is therefore elected. Congratulations. (Applause)

The next order of business is the At-Large Diversity Board members. | want to remind delegates that
all delegates vote for each of the At-Large Diversity Board positions.

For the purpose of placing an individual in nomination for the At-Large Diversity Board member for
the Northeast Region, the Chair recognizes Donald Klein, Executive Vice President, Local 1040, at Mike
3.

DELEGATE DONALD L. KLEIN (Local 1040): President Cohen, Executive Board Members, and
Fellow Delegates: | rise to place the name of Carolyn Wade into nomination for the candidate of Region
1 Diversity Executive Board Member of our great union.

Carolyn was instrumental in ushering in a new era for CWA. In 1980, 38,000 state workers joined the
ranks of CWA. The New Jersey organizing drive began a movement to welcome a whole new array of
workers into our great union.
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In those early days, it was Carolyn Wade who formed one of the first equity committees, which
served as a model for many of our CWA locals. She also pioneered the Local 1040 Women's Committee,
which is highly productive. And by the way, Local 1040 Women's Committee is also open to men.

Carolyn also served on the National Committee on Equity and the National Women's Committee.
Her participation and support of equity issues and women's issues are part of a larger picture. Carolyn's
priority is inclusion. The purpose of our Diversity Board Members is inclusion. Clearly, Carolyn Wade fits
the bill.

As President of Local 1040, her leadership has created a vibrant local union which inspired pride in
our members and in all of CWA. Local 1040 represents public and private sector employees. Our
members include physicians, bus drivers, 911 operators, nurses, and a host of other roles. Carolyn
harnesses such diversity under the CWA Triangle to build solidarity instead of division.

Those of you who know Carolyn know she is charismatic, resourceful and a dedicated union activist.
It is with great pleasure and a high honor for me to nominate Carolyn Wade as the Region 1 Diversity
Board member. Thank you. (Applause)

President Cohen, thank you for this time and thank you for giving Carolyn the vote of confidence she
so rightly deserves. (Applause)

PRESIDENT COHEN: For the purpose of seconding the nomination, the Chair recognizes Jelger
Kalmijn, President of Local 9119.

DELEGATE JELGER KALMIJN (Local 9119): If you want a fighter for our members, Carolyn Wade
is your candidate. From the lowest-paid clerical worker to the highest-paid physician, you can count on
Carolyn. Whether you agree or disagree with Carolyn-- and | have done both-- you respect her as a
tenacious and tireless leader who fights for the interests of all of us.

I am proud to have Carolyn on our National Executive Board as a leader from the public sector,
which is very diverse. We are Asian, African-American, Latino, white, women, men, gay, lesbian and
straight. Our leadership should reflect the diversity of our workplace. Carolyn and her local firmly believe
and practice what has made the public sector great in CWA organizing.

So what more could we want? A fighting, organizing African-American woman leader on our National
Executive Board. It doesn't get much better than that. | am voting for Carolyn and | encourage everyone
else to as well. Thank you. (Applause)

PRESIDENT COHEN: Are there any further nominations?

Are there any further nominations?

Are there any further nominations?

The Chair sees no one approaching any of the mikes for the purpose of making a further nomination.
There being only one candidate for the At-Large Diversity Board Member for the Northeast Region,
Carolyn Wade is therefore elected. Congratulations.

... The delegates arose and applauded and cheered . . .

PRESIDENT COHEN: The next order of business is the election of the At-Large Diversity Board
Member for the Southeast Region. For the purpose of placing an individual in nomination, the Chair

recognizes Louie Rocha, President, Local 9423.
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DELEGATE LOUIE ROCHA (Local 9423). It is a great honor to rise and nominate our union
brother, Nestor Soto, for the Southeast At-Large seat on the Executive Board. Nestor is from San Juan,
Puerto Rico. Nestor is from the island of enchantment and is Puerto Rican.

Sisters and Brothers, Puerto Rico is an island in the Caribbean where the Spanish language
predominates due to its history. The island culture that Nestor represents is a blend of the Taino natives,
African slaves, and Spanish colonists. It also has a labor history.

Nestor has been a member of the PUAGRA, the Union of Journalists, Graphic Artists and Associated
Brands, Local 33225, a local within the Newspaper Guild, since December 1980 and has been a member
of the Representative Assembly of his local since 1984. He has also been local President since 2002 to
the present. Nestor has participated in contract bargaining at newspapers, television stations, the local
represents five, news services, AP and EFE, and a print shop.

For the past 12 years he has been a Vice President of the AFL-CIO of Puerto Rico and has held the
position of Vice President of TNG's Southern District Council for the past five years.

Nestor helped win the fight against Univision, a U.S. Spanish language network there in Puerto Rico,
after five years through his alliances. He took on and won the fight against this media powerhouse on the
island because Nestor knows firsthand the importance of mobilization and community support in labor's
fights. He knows that labor's fights are our communities’ fights, and that our communities’ struggles are
labor's as well. He is a proven leader.

Sisters and Brothers, Latinos have been and are a growing part of the workforce in the United States.
There are 40 million Latinos in the U.S., 15 percent of the population. Latinos are part of the solution for
labor's growth and survival.

Nestor's candidacy is not just to have a Latino representative on the CWA Executive Board, but also
one whose primary language is Spanish and one who also is from a merged sector. Nestor will bring a
unique and important perspective to the Board to benefit us all.

Nestor is also united with the other three appointed Diversity At-Large members on the Board to
continue their groundbreaking work to reflect diversity and to have local leaders on the Board fighting
corporate greed and uniting and representing us on the Board. There is strength in diversity. There is
strength in diversity. United we are stronger.

Sisters and Brothers, | urge you to vote for Nestor Soto for the Southeastern At-Large Diversity seat.
Let's walk the talk of diversity. Always forward, backward never.

... The delegates arose and applauded . . .

PRESIDENT COHEN: For purpose of seconding the nomination, the Chair recognizes Yoko
Kuramoto, President of TNG Local 37082.

DELEGATE YOKO KURAMOTO-EIDSMOE (TNG-CWA Local 37082): President Cohen, Sisters
and Brothers: It is a true privilege to be here before you today to second the nomination of Nestor Soto
for the Southeastern At-Large seat of the Executive Board. His appointment to the Board has been
deeply meaningful to those of us in the Newspaper Guild, not only because he's a fantastic leader with a
long record of fighting for workers' rights, but also as a symbol of our inclusion in the CWA family. In a
progressive, activist union like CWA, the union is the way we reach out to each other and live out our
ideals in the real world. To borrow District 2 Vice President Catucci's words, "It's how we show our love."

Nestor knows how to do the real work of the union and Nestor is here to ask you today, "How do |
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serve? Which portion of the burden shall | carry?" Nestor and | don't speak the language, but I'm voting
for him because some things are universal-- freedom, fairness, a decent life for our families.

Please join me in voting for Nestor Soto, sisters and brothers. (Applause)
PRESIDENT COHEN: At Microphone No. 2, Delegate Freddie Green, Local 3410, New Orleans.

DELEGATE FREDDIE GREEN (Local 3410): Mr. President, Executive Board Members, Fellow
Delegates and Guests: Thank you for the privilege of allowing me to have a moment of privilege to talk to
you.

What | would like to do is let you know that | was going to nominate another candidate for the
Southeastern Region Diversity Board seat. | will not be doing that, but would ask that you all join me,
along with those of us who already support Nestor Soto, in voting for him for the Southeast Region
Diversity seat. Thank you. (Applause)

PRESIDENT COHEN: Are there any further nominations?
Are there any further nominations?
Are there any further nominations?

The Chair seeing no one approaching the mikes for the purpose of further nominations, and there
only being one candidate for the At-Large Diversity Member for the Southeast Region, Nestor Soto is
elected. Congratulations.

... The delegates arose and applauded . . .

PRESIDENT COHEN: The next order of business is the election of the At-Large Diversity Member
for the Central Region. For the purpose of placing an individual in nomination, the Chair recognizes
Steve Flores, Vice President, Local 6222.

DELEGATE STEVE FLORES (Local 6222): Thank you, Mr. President. | had two pages of things
that | wanted to say and a long list of accolades that | could have given, but the individual | am wanting to
nominate said, "You know, I'd rather you not do that. | just want you to tell it like it is, and talk from your
heart,” and that's what I'm going to do. He's a good man that represents everyone without caring for color
or gender or none of that, and he fights hard for everyone. (Applause)

First of all, he's a good son to his parents. Then, he is a good father to his kids. And he has always
been there for all the members of our local. All | can say about him is that he deserves this spot. He
deserves to lead. He deserves to stand where he is standing today. He has earned it by fighting for it
and believing in it. So all | can say is, please vote for Claude Cummings for this position. Thank you.
(Applause)

PRESIDENT COHEN: For the purpose of seconding the nomination, the Chair recognizes Greg
Wynn, president of Local 4100.

DELEGATE GREGORY D. WYNN (Local 4100): Thank you, President Cohen. Executive Board,
Delegates and Guests: | rise and it brings me great privilege to second the nomination of Claude
Cummings for the Central Region Executive Board seat.

Social scientists tell us that class systems form around economic or birth status. Sometimes these
are one and the same. These culturally-defined class systems sometimes yield inner friction and conflict.
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We all have a natural tendency to gravitate toward groups who are closely aligned to our own
interests and goals. Unions are first-class people. We are a class of people who align ourselves around
the principle that working together we will build a great nation. | say again, we will build a great nation.
(Applause)

Sisters and brothers, we are in the midst of an exciting time, but the role of unions has not changed.
We are the collective voice of labor. We still have a very strong and impacting voice. (Applause)

PRESIDENT COHEN: Are there any further nominations?
Are there any further nominations?
Are there any further nominations?

The Chair sees no one approaching the mikes for the purpose of making further nominations. There
being only one candidate for the At-Large Diversity Board Member for the Central Region, Claude
Cummings is therefore elected. Congratulations.

... The delegates arose and applauded . . .

PRESIDENT COHEN: The next order of business is the election of the At-Large Diversity Board
Member for the Western Region. For the purpose of placing an individual in nomination, the Chair
recognizes Lupe Mercado, Executive Vice President, Local 9421.

DELEGATE LUPE MERCADO (Local 9421): Mr. President, Executive Board, Sisters and Brothers:
Mr. President, | rise before you for the purpose of nominating Madelyn Elder to the At-Large Diversity
seat representing the West.

Madelyn is President of Local 7901 in Portland, Oregon. She is a lesbian woman and activist. Since
her college days at the University of Michigan where she also worked at a CWA answering service,
Madelyn helped build Jobs With Justice in Portland, helped lead an initiative to raise the Oregon minimum
wage, and has a special interest in education and training of future leaders.

Since her appointment, Madelyn has taken her role very seriously. She has proactively contacted
Civil Rights Director Leslie Jackson for input on issues and concerns, and to make herself available to all
committees. When asked for assistance, Madelyn responds.

Shortly after her appointment, | invited Madelyn to our annual combined conference in Oakland,
California. This conference is composed of our Women's Committee, COE Committee and MAP,
Member Assistance Program. Madelyn didn't only accept, she assisted me in presenting a Diversity
Workshop for our conference. The attendees at the conference felt privileged to have Madelyn so soon
after her appointment, and truly appreciated the workshop on diversity.

This is just a small example of her commitment and her quick response to any requests. | urge
everyone here today to join me in supporting this nomination. Thank you very much. (Applause)

PRESIDENT C