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The Union has submitted over 100 proposals to Piedmont for needed improvements in wages, benefits and working conditions. While we have made some progress we have not gotten any positive responses on most of the major issues.   Here are some of the more important proposals and here is how the company has responded.
We have our next negotiations session on August 2nd.  It is time for the company to respond to some of our economic demands and negotiate in good faith.
	1) Significant & Guaranteed Pay Raise (not based on evaluations)
	No Response from the Company

	2) Improved 401K and Profit Sharing Plans
	No Response from the Company

	3) Improved Benefits for part time workers
a) Holiday Pay
b) Sick Pay
c) Vacation from the beginning of service
d) Bereavement Pay
	
No Response from the Company

	4) Additional Holidays
	NO

	5) Improved vacation 
a) Ability to carry over vacation from one year to the next
b) Improved vacation schedule
	
                      NO

	6) Improved and guaranteed rights for furloughed employees
a) Bumping rights to other stations
b) 3 months paid medical insurance
c) Improved flight benefits
d) Improved severance pay, the same package at all stations, and no decrease in severance pay for using sick time
	


                      NO

	7) Improved overtime pay
a) Limitation on mandatory overtime
b) Ability to have comp time or cash
c) OT for mandatory work beyond one’s shift
	

NO



It’s time for the Company to Get Serious in These Negotiations
Piedmont Works Because We Work
