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REPORT OF THE NATIONAL COMMITTEEON EQUITY
TOTHE 68THANNUAL CWA CONVENTION

TheNational Committee on Equity recognizesthat each year brings new del egatesto our great conven-
tion. We want to takethis opportunity to sharewith you the National Committee on Equity’sMission
Statement:

TheMission of the National Committee on Equity isto devel op and promotethe CWA Civil Rights
program. Our visionisto build aunion wherein membersof al cultures, religions, sexual orientations,
gender, disabilities, agesand nationalitiesfeel welcome, respected, and heard and wheretheleadership
reflectsthediversity of our membership.

Thedutiesand responsibilitiesof the National Committee on Equity areto:
1. Provideguidanceandinformation to thedistrictsand localsonthe CWA Civil Rightsprogram.

2. Keepthe CWA Executive Board apprised of civil rightsissuesthat affect our membersand
communitiesand, when necessary, offer acourse of action.

3. Research, report and make recommendationsor give direction to convention delegateson
current civil rightsissues.

TheNationa Committee on Equity convention report laysthe foundation for the CWA Civil Rights
agendafor theupcoming year. Local Committees on Equity are encouraged to usethereport asa
working document to movethe Civil Rightsagendaforwardinthedistricts.

TheVoting RightsAct

There have been rumorsthat theVoting RightsAct will soon expire, but theserumorsareuntrue. The
prohibition against discrimination invoting isapermanent one, and no citizenisin danger of losing hisor
her right to vote. However therearethree critical sectionsof theAct that are scheduled to expireunless
Congressvotesto renew theseimportant sections.

Every American citizen must havetheright to vote. On March 15, 1965, as President Lyndon B.
Johnson introduced the VVoting RightsAct to Congress, hesaid, “ Itiswrong— deadly wrong—to
deny any of your fellow Americanstheright to voteinthiscountry. Thereisnoissue of states' rightsor
national rights. Thereisonly thestrugglefor humanrights.” Thisstatement sill holdstruetoday. Theonly
differencetoday isequd rightsstrugglesnow involve multipleracesaswell assexua orientation.

TheVoting RightsAct was passed by Congressin 1965 to stop voting discrimination based on raceand
torequirestates, counties, citiesand other jurisdictionswith ahistory of racia discrimination or de-
pressed minority politica participation to providefair trestment to racia minorities. The Fifteenth
Amendment tothe U.S. Constitution prohibitsdenia or abridgement of theright to vote by federa,
state, and local officialson the basisof race, color, or previousconditions of servitude.



Thethree sections of theAct scheduled to expire are Section 5, Section 203 and Sections 6 through 9.
Section 5 requires covered jurisdictionsto obtain approval (or “pre-clearance’) fromthe U.S. Depart-
ment of Justiceor theU.S. Didtrict Court in Washington, D.C. beforethey can change voting practices
or procedures. Public officia sin thesel ocations continueto adopt changesto el ection lawsand proce-
duresthat deny minoritiesequal accessto the politica process. Many jurisdictionshaveimplemented
lawsthat have never been pre-cleared asrequired under Section 5. Since 1965, Section 5 of theVoting
RightsActshasbeenfully enforced despitethefact it providescrimina penaltiesfor violationsof the
section. These pendty provisionshave never been utilized.

Section 203 requiresjurisdictionswherethereislimited English proficiency to providevoting assistance
inlanguages other than English. Minority provisionsadopted by Congressin 1975 weredesigned to
remedy past discrimination and apply to peoplein four language groups— American Indians, Asian
Americans, Alaskan Natives, and those of Spanish heritage. In 1992, Congress also expanded and
extended thelanguage provisions of Section 203 to coincidewith the 2007 expiration date of Section 5.
Therearethirty-one states currently subject to theminority language provisionsin Section 203. Lan-
guage ass stance has encouraged these citizensto register and vote and participatein thepolitica
process.

Sections 6 through 9 authorized the federal government to send el ection examinersand observersto
certainjurisdictionscovered by Section 5 wherethereisevidence of attemptstointimidate minority
votersat thepolls.

OnMay 22, 2006, the U.S. House of Representatives passed an amendment to the Voting RightsAct
of 1965. H.R. 9 amendsall sections scheduled to expirein 2007 and extendsthe expiration dateto year
2032. Other amendmentscall for theAct to restorethe original intent of Congressby reinstating the
“purpose” prior to the Section 5 pre-clearancetest to ensurethat voting changes motivated by discrimi-
nation cannot be approved. Secondly thereauthorization callsfor Section 5to clarify that itspurposeis
to protect the ability of minority citizensto el ect candidatesof their choice.

The Voting RightsAct of 1965 hasbeen one of themost effectivecivil rightslawsever passed. Origi-
naly intended to be of limited duration, the need for permanency isgreater now than ever. Wehave
witnessed problemswith electionsin Floridaand Ohio. We cannot let that happen again. Most Ameri-
canstaketheright to votefor granted and assume we can register and voteif we' reover eighteen and
arecitizens. Thestrugglestill continuesto protect voting rightsfor all.

The National Committee on Equity recommendsthat CWA |eaders and members support the reauthori-
zation of theVoting RightsAct of 1965 at every level of our union.

Updatefrom 2005 Committee Report

“Thingsarebetter but thingsare not over. And they are only better because people
did not leave them asthey were.” — Rev. Al Sharpton



At the2005Annua Convention, the Nationa Committee on Equity set beforethe newly elected admin-
istration many challenges. Those chadlengesincluded recommendations on education, the Minority
Leadership Ingtitute, minority and youth advancement at all level sof the union and the coll ection of
demographic data.

To datethefollowing recommendations have been addressed:

Education:

All training programsare currently being reeva uated and updated to include adiversity component.
Minority L eader ship Institute:

TheNationa Committee on Equity made six recommendationsthat would help to advance younger
minoritiesin our union. Today, five of the six recommendations have beenimplemented and arein place
for our 2006 attendees.

Demogr aphics:

Although member demographicshave not been supplied to the union except in bargaining, the Civil
Rights Department was abl e to obtain demographicsfrom several of our maor employers. Thefollow-
ing highlightstheir workforcediversity:

AT&T:
AT& T's50-state workforce is45% femal e and 35 % people of color.

Verizon:
Women and minorities make up 43% and 30% of the company’sworkforce, respectively;
women hold 32% and minoritieshold 19% of top management positions.

BdlSouth:
BellSouth reportsthat in 2003, 49% of all new hireswerewomen and minorities.

State of New Jersey:
The State of New Jersey reportsthat 60.7% of itstotal workforceisWhite, 3.18% Asian,
28.86% Black, 7.03% Hispanic and .23% American Indian. 45 % of al workersaremaleand
55% arefemale.

State of Texas:
Femalesmake up 53% of the state’ sworkforce. The state’ sworkforceisracialy diverse, with
55% White, 23% Higpanic and 20% Black. These percentages have not changed significantly in
thepast fiveyears.



Stateof New York:
Whites make up 71.4% of theworkforce, 13.9% are Black, 3.6% Hispanic, 2.4%Asianand
Pecific Idander and .4% Native American and Alaskan Native.

Stateof Mississppi:
Femal esmake up 59.2% and males account for 40.8% of all stateemployees. 54.7% are
Whiteand 45.3% areMinorities.

Newspapers:

Thetop 10 newspapersreport thefollowing non-white staff:

TheWall Street Journal 16.7 %
TheNew York Times 16.7 %
TheWashington Post 21.4%
San Francisco Chronicle 16.8 %
TheBoston Globe 20.0%
ThePhiladephialnquirer 17.2%
TheDenver Post 18.5%
San Jose Mercury News 32.1%
The Seattle Times 20.9%
St. Paul Pioneer Press 17.9%

Whilemany of these employersdo not break down demographicsinto union vs. non-union workers, the
resultsclearly support U.S. Censusdataof the current U.S. labor market and what our labor market
will continuetolook likeinthefuture.

The National Committee on Equity ishappy to report that other recommendations madeto the Execu-
tive Board will be addressed inthe Ready for the Future Report.

CWA Civil Rights Conference 2006

The CWA Nationa Civil Rightsand Equity Conferencewasheld April 27 throughApril 30inthe City of
Brotherly Love, Philadelphia. Thetheme of thisyear’sconferencewas* Liberty and Justicefor All,”
whichisfitting sincetheLiberty Bell resdesthere. Morethan 270 brothersand sistersfrom al walks of
lifeand places

of origin attended.

The opening remarks and welcomewere given by CWA National Committeeon Equity District 13
Representative Simone Harris. President Larry Cohen addressed the attendeeswith hisvision of
Resolution#1 and itsimpact on CWA.. Heal so talked about theimportance of having adiversified union
with diversity aswell inthe union leadership. Heurged al union membersto take advantage of the



opportunity toimpact Resolution#1, no matter wherethey fit intheorganization. Their input isvita to
thegrowth of our great union and itsresources.

Membersof the Newspaper Guild-CWA conducted apanel discussionon“MinoritiesintheMedia”
Presentersshared their experiencein working intheindustry asminoritiesand women. They aso
addressed the many problemsthat minoritiesand women have faced throughout yearsin the area of
hiring practices— meaning the passing of the baton and the limited amount of advancement for minori-
ties. That wasan all too familiar reminder for most attendeesand awake up call for others.

Oneof thehighlightsof the conference wasapowerful and informative message delivered by Professor
Molefi Kete Asante, aleading scholar of African American history and cultureat TempleUniversity. He
discussed thefestering issue of systematic racismin America. Professor Asante madeit clear that
Americacontinuesto beanation of two peoples— awhite mgority that mainly enjoysaland of
promise and ablack minority very much consigned to awilderness on the margins of society. Despite
thelega and socid progressof African Americanssincethecivil rightsmovement of the 1950sand
1960s, the bitter legacy of davery and subsequent racial injustice continuesto haunt American society.
Dr. Asantea so spokeabout African Americans impact on unionsduring the daysof davery inthe
South and said therewas a correl ation between those two facts back then. He al so shared with ushow
hewent back and found hisrootsinAfrica. That linkageto hispast helped him to get to the present. He
left uswiththismessage: “Wemust never forget our past.”

Another highlight of the conferencewasthe Town Hall meeting to discussthe National Committeeon
Equity’ srecommendation on Resolution #1. Therecommendation set out to addressissuesand con-
cernsof minority advancement in our great union. Although there have been processes put into place,
very little progress has been made considering we having been addressing many of theissuesfor 33
years. Attendeesheld lots of discussion and debate on Resolution #1 and many ideasand methods of
implementation were addressed. Onething wascrysta clear — the need for change and accountability
with respect to theminoritiesof thisgreat union.

After plenty of healthy discussion and sharing of ideas, the attendees established aCommitment Wall
that attendees signed, committing them to help work on variousissueswith the National Committeeon
Equity. At the conclusion of our discussionsamajority of the attendees agreed to submit arecommen-
dation to the 68th Annual Conventionthat callsfor therestructuring of the CWA Executive Board to
include an el ected Vice President of Equity and Fair Practicesto be elected at the 2007 Convention.
Additionaly, the Executive Board will provideviable structure and resource-driven support to ad-
equately devel op thisposition. Webelievethiswill defineajob with responsibility and accountability to
thediversity of our great union and provide another voicefor minoritiesbesidesthe Nationa Committee
on Equity.

Theworkshopsfor thisyear’sconferencefeatured such topicsas. “Call for the Question,” “ Stop L ook
andLigten,” “Democracy Principles,” “Election Reform,” “ Political Savvy,” “Faith and Labor,” “How to
buildalLoca Committeeon Equity,” and“How to MoveaResolution.”



Our keynote speaker at our awards dinner was ClayolaBrown, President of theA. Philip Randolph
Institute. President Brown encouraged usto keep the spirit of A. Philip Randolph diveinthelabor
movement. Thisyear’sMays-Carroll Award recipientswere CWA Local 4009 and CharlesLarry
Coleman of Local 9421. Their hard work hasdemonstrated their commitment to civil rightsand equity.

TheNationa Committee on Equity would liketo thank the CWA staff and district vice presidentsin
attendancefor their support. But most of al wewould liketo thank the attendees. Their engagement
and candor helped to make the conference asuccess.

Health Care—A Civil Right

AsHurricane George (akaPresident George W. Bush) touches down, he managesto wreak havoc on
everythingin hispath. Asenergy costscontinueto riseat record levels, oil companieshave becomelega
banditswith price-gouging tactics, and corporate America has become obsessed with the“ catch meif
you can” attitudethat it seemsto have adopted asits motto. For instance, Enron and WorldCom both
got caught cooking their financial recordsand duping thelowly workersout of their hard-earned fair
share. Itismind-boggling to see CEOsreceive such tremendous sal aries, bonuses, and other perks,
whilesimultaneoudly perusing methodsto reduce expensesthat adversaly affect the common man.
Sadly, one of thosecritical expensesishealth carefor minorities.

Over thelast decade, theissue of racial and ethnic health care disparities has become one of the most
pressing problems plaguing thisnation’s health care system. Myriad studies and reports show that racia
and ethnic minorities, compared to their white counterparts, inevitably havelessaccessto hedth care,
receivelower quality health care, and have higher rates of illness, injury, and premature death. The
forcesthat contributeto health disparitiesare complex, ranging from broader societal issuessuch as
poverty, racism, and hazardous environments, to health system factors such as provider bias, lack of
workforcediversty, andinaccessible or nonexistent health carefacilities. However, lack of hedth
insurance coverageisby far thelargest contributor, and people of color continueto bedisproportion-
atdy uninsured.

Accordingto Dr. Alan Nelson, chairman of the Committee on Understanding and Eliminating Racial and
Ethnic Disparitiesin Hedlth Care, “ Therea challengeliesnot in debating whether disparitiesexis,
because the evidenceisoverwhe ming, but in devel oping and implementing strategiesto reduce and
eliminatethem.” In addition, hisgroup’sreport concludesthat not only isthere overwhelming evidence
that blacks get second-classcare, but that treatment |eadsto higher death ratesin African-Americans
whenit cometo HIV/AIDS, cancer and heart disease. Althoughit isnot possibleto quantify theinequi-
ties, researchersidentified language barriers, biasamong doctors and nurses, and awoeful lack of
minority physiciansas other reasonswhy non-white patientsrecelved fewer testsand inferior trestment.
“Thisisapervasive problemwith moral and ethical implicationsfor our society,” said MarthaHill, a
professor at JohnsHopkinsUniversity School of Nursing and Vice Chairman of the Ingtitute of Medi-
cine Committee. The problem of health disparitieshasled the U.S. Department of Health and Human
Services(HHS) to establish the elimination of health disparitiesby 2010 asanationa goa and has
ingpired membersof Congressto introducelegidation to help achievethat goa. However, the recent



threatsto public health programs such asMedicaid and SCHI P (State Children’sHealth Insurance
Program), theincreasing numbersof peoplewithout healthinsurance coverage, and the persistently
disproportionate prevalence and incidence of chronic diseasesand conditionsamong racia and ethnic
minoritiesmakereducing and ultimately eliminating thesehedl th disparitiesvery chalenging.

The National Committee on Equity encouragesand challengesal CWA localsto support stateand
federd lawstoimprovehedth carefor dl minorities.

Tuning Up Democr acy

Aswe approach midterm electionsin November, the mechanism that controlsour democratic process
hasreturned tothelegidativeagendainacall for election reform. Spawned by eventsinthe 2004
presidentia e ections, policymakers are making recommendationsto create equitable and dependable
voter registration systems, permit provisiond balloting for voterswhoseregistrationischallenged, and
restoretheright to voteto felonswho have served their sentences.

Somedtates electionlawsalow votersto cast provisond ballotsinapresidentia electionif their
registration ischalenged, while other statesdo not. Some permit former felonsto vote; othersdeny
them that right for life. Asof today only half of the stateshave complied with the statewide voter
registration database required by the Help AmericaVoteAct of 2002 (HAVA), whileothershaven't.
Despitedl these disparities, policymakershave decided to leaveit to the states to determine how they
will administer these protectionsof voting rightsin federal and state el ections.

Whiletheserecommendationsarecritical to easing the barriersto voting, the most contentiousissues
of thedection reform agendaare the proposed i mplementation of voter identification requirements
and electronic voting machines. Both of the recommendations could proveto bedisastrousand take
focusaway fromthereal issues, insuring that theright of all Americansto voteandto havetheir vote
countedisafundamentd civil right guaranteed by our Congtitution.

Theaddition of an unnecessary and unintended discriminatory voter 1D requirement hasbecomea
hot-button issue because the poor, disabled, elderly and students become disproportionately disen-
franchised. Voterswho have been voting amost al their liveswould berequired to obtain anew card
if they switch addresses. | dentification requirements should consist of abroader range of documents
S0 asnot to discriminate against those without adriver’slicense or other officid ID.

Since Congress passed HAVA, electronic voting machinesarebeing installed in state after state across
America. Statistics show about one-third of votershave used el ectronic voting machines since 2004.
Themagjority of these machinesare unreliableand insecure. Thistouch-screen voting system continues
to malfunction and officiasarecaling for voter-verified paper ballotsthat are used for the purposes of
recountsand audits. HAVA isclearly inadequate and still doesn’t guarantee votersthat their voicewill
be heard on Election Day.



SenatorsHillary Clinton (D-N.Y.) and ChrisDodd (D-Conn.) haveintroduced the* Count Every Vote
Act” (S.450and H.R. 939). Thesebillspropose severa highly desirable provisionsto address current
gapsinfederd voting standardsand build on HAVA to further protect voting rightsand improvethe
administration of federal eections. They also provide ex-felonsthe opportunity to register and votein
federal elections.

Most of the supportersof thishill agreeit representsagood start and avery authentic movement in
theright direction. But these provisonswill havelittleeffect unlesslabor, civil rightsand community
organi zationsbecomeinvolved in the passage of thislegidation. Wemust work in our communitiesto
ensure state official sare making stridesinimplementing new equipment requirementsand other
aspectsof thislegidation.

We, the Communi cationsWorkers of America, and therest of thelabor movement should continueto
negotiate and fight for enhancement of pay and benefitsfor training for poll workers, moreelection
observersand excused timefor voting on Election Day. We must devel op along-term plan to seethat
each electionisbetter than the previousif weare going to fix the engine of power known asthe
Democratic process. Theright to vote asdefined inthe Constitution isan earned privilege of our great
nation and the system that would allow expression of thisright should be systematic, accountableand
provide accurateresultsof each voteinal elections.

Incluson

Thelabor movement cannot afford to moveforward without thefull participation of every member,
regardlessof race, culture, gender, sexua orientation, disability, religion and age. CWA isuniquely
positioned to provideleadership inthat area. A union aslarge, progressive and democratic asoursis
uniquely positioned to set an exampleto ensurethat in the House of Labor, every worker hasaseat at
thetable. Corporationsare ahead of thelabor movement in embracing diversity becausethey’ ve added
up thenumbersand realized that it isnecessary for survival.

Our employersrealizethat failuresof inclusion carry aheavy price. If your marketing strategy isn't
aimed at everyone, you lose customers. If your hiring strategy leavesanyone out, you lose out on ahuge
potentia wealth of skillsand services.

AccordingtoaU.S. CensusBureau report released on May 10, 2006, one-third of U.S. residentsare
peopleof color. Inaddition, the populationisgrowing at afaster rate among non-whitesthanitisamong
whites. Organizationsthat don’t do everything in their power to ensurethat they’ rerelevant to minority
populationslosetheir shareof potentia participantswith every passing year.

Wearein abattlefor our economic lives, and we must reach out to every corner of society to make
sureweareat full strength, from thefront linesto thetop of our leadership.

Because of who we areand what we stand for, however, our commitment to diversity must be about
morethan just strategic strength. Asunion members, wemust al concern ourselveswithinclusion



becausethat’ssomething that is cons stent with our union values. Fair and equal treatment iscentral to
what we, asworkersbelieve.

We must havethevisionto seethat allowing the powers-that-beto divide usinto categoriesand confer
advantages and disadvantagesto usonthat basisisthe samething asallowing our employersto play
favoriteswith usontheshopfloor.

If each CWA member truly took to heart thelabor axiomthat “aninjury tooneisaninjury toall,” and
resolved that injusticeswould not stand, our examplewoul d become abeacon drawing millions of the
unorganized to thelabor movement. And wewould risetogether like awave, washing away the stain of
discrimination from our society.

AffirmativeAction

In March 1961, President John F. Kennedy issued Executive Order 10925, which created the Commit-
tee on Equa Employment Opportunity and mandated that projectsfinanced with federal funds*take
affirmativeaction” to ensurethat hiring and employment practicesarefreeof racia bias.

OnJuly 2, 1964, President Lyndon Johnson signed the 1964 Civil RightsAct, the most sweeping civil
rightslegidation since Recongtruction. The Civil RightsAct prohibitsdiscrimination of al kindsbased on
race, color, religion, or nationa origin. On June4, 1965, in an el oquent speech to the graduating classat
Howard University, Pres dent Johnson framed the concept underlying affirmative action, asserting that
civil rightsa oneare not enough to remedy discrimination:

“You do not wipe away the scarsof centuriesby saying: * Now, you arefreeto go whereyou want, do
asyou desire, and choose theleadersyou please.” You do not take aman who for years has been
hobbled by chains, liberate him, bring him to the starting line of arace, saying, ‘ you arefreeto compete
withall theothers,” and till justly believeyou have been completely fair . . . Thisisthenext and more
profound stage of thebattlefor civil rights. We seek not just freedom but opportunity — not just legal
equity but human ability — not just equality asaright and atheory, but equdity asafact and asa
result.”

Affirmative action wasenforced for thefirst timeon September 24, 1965, by President Johnson. His
executive order required government contractorsto “ take affirmative action” toward prospective
minority employeesin all aspectsof hiring and employment. Following the 1965 order, President
Richard Nixonissued the* PhiladelphiaOrder.” Thisorder wasthe most forceful planthusfar to guaran-
teefair hiring practiceson federal construction jobs. According to Assistant Secretary of Labor Arthur
Fletcher, Philadel phiawas selected asthetest areabecause “ the craft unionsand the construction
industry areamong the most egregious offenders against equal opportunity laws...openly hostiletoward
letting blacksinto their closed circle.” Theorder included definite“goalsand timetables.” AsPresident
Nixon asserted, “Wewould not impose quotas, but would requirefederal contractorsto show ‘ affirma-
tiveaction’ to meet thegoa sof increasng minority employment.”



Astimehasgoneby there hasbeen criticism and praise of affirmative action. There have been severa
court caseswith mixed rulings. There have al so been very crestive attemptsto abolish state affirmative
action, someattacksquite blatant. On Nov. 3, 1997, Proposition 209 wasenacted in California. This
meant astate ban on all formsof affirmative action. Similar to California, on December 3, 1998, the
state of Washington passed I nitiative 200. In 2000, the Floridalegid ature approved an educational
component of Gov. Jeb Bush's* OneFlorida’ initiativeamed at ending affirmative actioninthe state.
And on June 23, 2003, in the most important Supreme Court decision made sincethe 1978 Bakke
case, thecourt in a5-4 decision upheld alower court’sruling in the University of Michigan Law School
caseGrutter v. Bollinger.

Itisnecessary for al labor unionsto stand together and continueto support and fight for affirmative
action. Thiswasclearly pronounced at the AFL-CIO's 24th Congtitutional Convention, which reiterated
thelabor movement’sdecades-long support for affirmative action.

TheNationa Committee on Equity encouragesal CWA memberstojoininthefight at all levelsof our
unionto help preserveaffirmative actionin our country.

Union Or Not

Workers' ability to make choicesisan essentia quality of life. Itisan earned right to which weas United
Statescitizensare entitled. Itisaruleand astandard that we haveinherited from our forefathers
throughout higtory.

Yet, thisearned right has not been distributed in an equal manner among employeesrepresented by the
CWA asit should be.

Thousands of workers, contrary to law, areterminated or unfairly treated for utilizing their |abor rights.
Seventy-five percent of bus nessesthat may have potentia for organizing employ afull-time staff trained
exclusively to demolish union organizing drives. Over 90 percent of the employersdesign programsto
“educate’ their employeeson how it may bebeneficia not to have aunionized workforce.

Workersneed the Employee Free ChoiceAct because workersneed unions. Unionworkerstypically
earn 28 percent morethan non-unionworkers. In addition to contributing financialy, they give of their
timeand talent to their communities. Union membersare much morelikely than non-union workersto
havevitd benefits such ashedth care coverage, disability insurance and retirement security. No onecan
put apricetag on the pride of having aunion voiceat work.

Today thereare 57 million workersin Americathat want to join unions. Employersroutinely block their
effortsand the labor laws aretoo weak to protect them. OnApril 19, 2005, abipartisan coalition
reintroduced into Congressthe historic Employee Free ChoiceAct. The act would strengthen protec-
tionsof workers' freedom to choose aunion by requiring employersto recognize aunion after amajor-
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ity of workerssigns cards authorizing union representation. It a sowould providefor mediation and
arbitration of first-contract disputesand authorize stronger penatiesfor violation of thelaw when

workers seek to form aunion.

TheNational Committee on Equity isstrongly encouraging the enactment of the Employee Free Choice
Act. We urge our el ected representatives and senatorsto recogni ze the urgent need to restoreworkers
freedom to form unionsand to support the Employee Free ChoiceAct to returnto workersthe basic
right to choosefor themsel veswhether or not they wish to belong to aunion.

Respectfully Submitted,

DenissHawley, BusnessAgent
CWA Local 1105
CWADigtrict 1

Daisy Brown, Presdent
CWA Local 2300
CWA Didtrict 2

Norman Danidls, President
CWA Local 3121
CWA Didtrict 3

J.L.Wdls, ExecutiveVicePresident
CWA Local 4009
CWA Didtrict4

Keth Robinson, COE Chair
CWA Loca 6310
CWA Didtrict 6

Yoko K uramoto-Eidsome, President
CWA Local 37082
CWA Didtrict 7

LupeMercado, Executive Vice President
CWA Local 9421
CWA Digtrict9

SimoneHarris, Vice President

CWA Local 13100
CWA District 13
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