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President Cohen Will Not Seek Re-Election

Retiree Outreach

By Larry Cohen, President CWA

lmm/opeiu#13

Dear Sisters and Broth‐
ers:
A er much thought, I
have decided not to
seek reelec on next
June as President of our
union.
I informed the Execu‐
ve Board at our
mee ng September 18.
I am confident that our
Execu ve Board can
support a strong candi‐
date but this is not a
campaign note and that
decision is up to you.

I appreciate those of
you who take the me
to read this note, it
could and maybe
should have ended
here, but I want to
share some thinking
and feelings on what is,
for me, a diﬃcult mo‐
ment. Too o en in labor
we make everything
seem or sound simple,
robbing ourselves of
our ability to move each
other in much deeper
ways.
I am hoping my decision
can be as much a signal
of what we must do and
the state of our move‐
ment as it is a no ce
about my own personal
journey. This is the

tenth year I have been
honored every day to
serve as President of
our union. I am proud
to work with an Execu‐
ve Board that under‐
stands the cri cal mes
that face so many of
our members. I am
proud to work with
amazing staﬀ in Wash‐
ington and across our
union.
But mostly, I am proud
of all of you and the
work we have done to‐
gether for decades. Ob‐
viously, all that we do
rests with ac ve mem‐
bers, shop stewards
who stand up and fight
back, and local oﬃcers,
(ConƟnued on page 4)

Share the news and build the cause. If you know a CWA Re ree who
does not have internet access please print them a copy of this news‐
le er.
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Going to the Polls—November 2014
By Claude Cummings, Jr. Vice President

Claude Cummings
Jr., Vice President,

“Control of the
U.S Senate is at
stake as well as
key Governorships
in our District and
CWA will be there
working hard for
the candidates
that support us”

CWA
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In just a few short weeks
on November 4 America
will be going to the polls
to make decisions re‐
garding our leadership. I
urge you all to do what
ci zens in some na ons
do not have a right to do
and let your voice be
heard by heading to the
polls and cas ng your
vote. While Poli cians
and our Government
may cause you frustra‐
on at mes we all must
exercise our voice and
vote. Everyday decisions
are made that eﬀect
working men and women
as well as re rees in this
Country and far too o en
the decisions are wrong.
As Re rees I am sure you
have heard leadership in
my posi on say this is
the most important elec‐
on we face. In essence
it is true and it is true
every elec on for Orga‐
nized Labor. As we ba le
to save the middle class
of this country we have
many in the business and
poli cal world who work
for our demise and
would relish the day
where labor unions cease
to exist. In every State
6
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throughout our District
CWA Locals and Re rees
are engaged poli cally as
we close the last few
weeks gaining support for
those who support Orga‐
nized Labor which is cri ‐
cal for us to maintain our
ability to sustain and fight
for the middle class in this
Country. Control of the
U.S Senate is at stake as
well as key Governorships
in our District and CWA
will be there working hard
for the candidates that
support us. At stake is the
future of the Trans Pacific
Partnership (TPP) or what
is being labeled as NAFTA
on steroids. The only way
the American economy
can rebound where more
than the one percent
among us enjoy the pros‐
perity of our great na on
is to insure the survival of
the middle‐class with se‐
cure sustainable jobs in
this Country and we need
to support candidates that
support this cause. A re‐
rement with dignity is
something we all work for
or in the case of our Re r‐
ees have worked most of
their lives for, yet in this
Country half of those who

re re do so with no em‐
ployer sponsored health
care. If we hope to sus‐
tain what we have gained
through decades of col‐
lec ve bargaining to par‐
aphrase President Kenne‐
dy we must be a rising
de and a rising de li s
all ships. Recent Supreme
Court decisions such as
“Ci zens United” have
put our Government for
sale to the highest bid‐
der. While we certainly
don’t have the money to
compete on the same
playing field as Corporate
America, we do have
numbers to turn out to
the polls and make a
diﬀerence in elec ons. So
again this is why this elec‐
on is the most im‐
portant we face, and the
next one will be the most
important we face as well
Organized Labor may well
be the last bas on to
fight for survival of the
middle class and the
American dream. I en‐
courage you all to get out
and vote and if you are
able, contact your Local
and ask what you can do
to help. Together we can
make a diﬀerence.
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AON Re ree Health Exchange Enrollment Underway for
AT&T Re rees.
As most AT&T re rees who
are on Medicare know the
Enrollment Calls for you
Medicare Supplemental Plans
through the AON Exchange
have started. With this round
of telephone calls there
seems to be as many ques‐
ons being raised as there
were during the Educa on
Calls. On September 19th on
the myre ree‐
healthexchange.com website
AON posted a list of fre‐
quently asked ques ons. The
link to read these ques ons
and answers is: h p://
myre ree‐
healthexchange.com/pdf/
ATT_Master_FAQs‐
073014.pdf. A lot of ques‐
ons you may have are an‐
swered here but I would like
to make you aware of some
issues that have come my

way. I would pay close
a en on to ques on num‐
ber 8. The issue is can you
purchase a RX plan
through the exchange
eﬀec vely ac va ng your
HRA and then purchase a
supplemental insurance
plan such as a Medigap
plan. The answer to ques‐
on 8 certainly leads you
to believe that yet we have
had several re rees call
and be told they could not
do that. As of the publica‐
on of this newsle er we
are trying to gain clarity to
this issue and will update
as soon as we confirm. If
you have picked this op‐
on and AON told you this
is allowed could you
please drop us a line at
D6Re rees@gmail.com.
The informa on you share
will remain confiden al

and your iden ty will not
be disclosed to anyone.
Also many re rees have
inquired about AARP
Medigap plans and unable
to view such plans or plan
cost online ques on 15
answers those issues.
While this publica on does
not endorse any specific
plan or groups of plans we
do advise you to choose
carefully and make sure
you select a plan that
meets your needs and is
accepted by your Doctors.
If you are having issues
with AON please call the
District 6 Re ree Outreach
Program Rep at
314.965.9024. We are cur‐
rently experiencing heavy
call volume but if you
leave a message you call
will be returned.

Follow us on Facebook!
For the latest breaking news that all CWA Re rees need to know follow us
on Facebook.
h ps://www.facebook.com/groups/CWAD6Re reeOutreach/
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(ConƟnued from page 1)

mostly volunteers, who
defend our values and past
accomplishments and in
these brutal days of domi‐
na on by financial capital,
s ll dream and work for
real change.
At the end of the day, we
each have responsibility
for only our own journeys.
Just as the earth orbits the
sun at 65,000 miles per
hour, each of us, as one of
7 billion, finds our way on
this earth for our life me,
living, loving, seeking
meaningful work, having
fun when possible, but
most of all, making a
diﬀerence. It has long
seemed to me that my
own journey has meaning
for me for the same rea‐
sons we all share—faith in
basic values, love between
family and friends, and
shared commitments.

Jumping to our beloved
CWA, we do amazing work
together in these mes.
We push out of the shrink‐
ing box of tradi onal un‐
ionism, while cherishing
the rights on the job we
s ll enjoy. We realize that
our tradi onal and historic
union role by itself is much
like a death march as our
numbers across the USA
and even Canada shrink
under brutal a acks by the
financial elite whose greed
has reached historic pro‐
por ons and whose power
is nearly complete.
A er Wisconsin, and so
many other a acks, public
and private sector, togeth‐
er, we developed our
movement building strate‐
gy and our focus on linking
economic jus ce and de‐
mocracy. We realized that
wai ng for labor to unite
around a common strategy
would lead us to the dust‐

nued)

bin of history. Unions have
diﬀerent strategies—some
at least for now are faring
be er, some avoid the
grasp of Wall Street greed.
Some unions, whether lo‐
cal or na onal, have a
diﬀerent view based on a
simpler agenda or a more
tradi onal collec ve bar‐
gaining approach. This is
true within CWA as well,
diﬀerences are part of de‐
mocracy as long as we stay
tolerant and are not frozen
by a lack of unanimity.
So we work with those
who are willing, star ng in
our workplace, our local,
our district or sector, then
in labor councils or unions
in our communi es. But
we don’t stop there. Our
strategy is rooted in the
need for na onal change,
even if our own goals are
local or just at our own
employers. More than ev‐
(ConƟnued on page 5)

If you know a fellow CWA Re ree who is not receiving this newsle er please
have them got to the District 6 Website at h p://district6.cwa‐union.org/ and
hit the For Re rees Tab to subscribe.
lmm/opeiu#13
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(ConƟnued from page 4)

er in our history we must build
deeper partnerships beyond labor
with groups that are willing to de‐
velop a common strategy for eco‐
nomic jus ce. With six percent of
the private sector organized, un‐
ions must be ready to partner and
not just expect to lead.
Collec ve bargaining and organiz‐
ing rights are falling in the private
sector and half the states in the
public sector, and are far below
the rest of the world’s democra‐
cies, and we can’t change that
one employer at a me. That kind
of na onal change, as we learned
a er the elec ons of 2009, is
blocked by the U.S. Chamber of
Commerce, Wall Street, the right
wing, yes, a giant na onal con‐

spiracy of wealth and privi‐
lege, linked to a conserva ve
social agenda that blocks us
even when we demonstrate
strong majority support.
So a er decades of organizing,
bargaining and movement
building work, it seems me
for me to pass the torch as
CWA President next June, but
I will double down on building
the mass movement for de‐
mocracy and economic jus‐
ce. Our union has more ac‐
vists and a be er commit‐
ment to what must be done
than ever. As we ba le for fair
trade or to get big money out
of poli cs, we demonstrate
that we can build amazing
new alliances and deeper than
ever. And by your conven on
ac on over the last ten years,

nued)

we have millions of dollars
each year to commit to those
fights, as well as the best ac‐
vists in the movement and
the resources to train thou‐
sands more.
I am not leaving for another
job or personal benefit. I am
not leaving because of the
growing anger I feel from the
a acks on our members every
day. Using last week as an ex‐
ample, first GE announced the
sale of its Appliance Division
to Electrolux with thousands
of our members’ jobs on the
line. Then at Cablevision, two
weeks a er firing one of our
best leaders, the billionaire
CEO compels the 300 techs to
a end a cap ve mee ng
(ConƟnued on page 6)

Problems or quesƟons with your benefit plan?
You can contact the CWA District 6 Retiree Outreach Benefit Coordinator at
314.965.9024 or e-mail at D6Retirees@gmail.com

Share the news and build the cause. If you know a CWA Re ree who does not
have internet access please print them a copy of this newsle er.
lmm/opeiu#13
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where he makes all kinds of
promises, and tells them that
he is paying for a private elec‐
on the next day so they can
vote out the union. Illegal, yes,
but it is already six months
since the trial ended on earlier
equally outrageous NLRB charg‐
es.
It’s true that we also have great
days like this past Monday, re‐
ceiving an NLRB decision that
CNN must rehire more than 100
technicians and bargain with
our union 11 years a er they
were fired. Or Tuesday, winning
the representa on elec on at
American Airlines where so
many have struggled 18 years

through elec on defeats and vi‐
cious a acks and now 15,000
have a union.
In the Grapes of Wrath, the main
character Tom Joad is asked near
the end by his mother, “Where
will you go?” I am not Tom Joad
and my journey is just my jour‐
ney. But as Tom said, “wherever
there’s a fight…I’ll be there.”
For the next nine months, I’ll be
right here. Working harder than
ever, every chance I get to sup‐
port our bargaining, our organiz‐
ing and our movement building
work. Figh ng the TPP, the worst
trade deal in a 20‐year string.
Figh ng to change the Senate
rules so they actually debate the
issues of the day. Figh ng for or‐
ganizing rights at T‐Mobile and

nued)

Cablevision so one day the sac‐
rifices of so many will make a
diﬀerence.
A er that I’ll be working just as
hard to build the movement of
50 million, knowing that CWA
will keep leading and I can work
with others to help convince
them that our work together
cannot just be about the next
elec on. Economic change in
America will not happen with‐
out a broad movement that in‐
cludes bargaining and organiz‐
ing rights as a key part of that
change. More than ever, I am
commi ed to that eﬀort.
One day longer, each day
stronger!
Solidarity forever!
Larry

News from around the web
No Change in Medicare Part B Premium for 2015
http://blog.aarp.org/2014/10/10/no-change-in-medicare-part-b-costs-means-more-change-in-your-pocket/
Amazon Workers take Security Check woes to Supreme Court
http://cwa-union.org/news/entry/
amazon_workers_take_security_check_woes_to_supreme_court#.VElRx_nF91Y
Beware of Shifting Options within Medicare Plans
http://www.nytimes.com/2014/10/04/your-money/beware-of-shifting-options-within-medicare-plans.html?
smid=fb-share&_r=0
lmm/opeiu#13
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Congress to Consider Hal ng the stripping of Re ree Health Benefits
On September 17, 2014 HR 5523 was introduced into the U. S House of Representa ves. The bill
was sponsored by Louise Slaughter the Representa ve from New York’s 25th Congressional Dis‐
trict. The tle of the Bill is Employee Benefits Protec on Act of 2014. The full tle of the bill, states
to amend the Employee Re rement Income Security Act of 1974 and the Na onal Labor Rela ons
Act to protect the health benefits of re rees, and for other purposes. Representa ve Slaughter is a
Democrat, she does have one co‐sponsor on the Bill and that is Congressman Walter Jones a Re‐
publican from North Carolina’s third Congressional District. A full text of this legisla on can be read
at h ps://www.govtrack.us/congress/bills/113/hr5523/text. The presump on of this Bill is that
once earned, Re ree Health Benefits cannot be modified or terminated. There is a similar Bill in the
US Senate, S‐2418 tled Bankruptcy Fairness and Employee Benefits Protec on Act of 2014. This
Bill was introduced by Senator John Rockefeller IV Democrat West Virginia. Senator Rockefeller has
on co‐sponsor and that is Senator Elizabeth Warren from Massachuse s. To read the full text of
this Bill you can go to h ps://www.govtrack.us/congress/bills/113/s2418/text. Experts see issues
with the bill as far as costs for business since our popula on is growing older and Re ree Health
Care is star ng to become a major issue not only with Organized Labor but Americans as a whole.
S2418 has been referred to the Senate Judiciary Commi ee Chaired by Vermont Democrat Patrick
Leahy. The House Bill has been referred to the House Commi ee on Educa on and the Workforce
Chaired by Representa ve John Kline from Minnesota’s 2nd Congressional District. The makeup of
the House Commi ee consist of 22 Republicans and 17 Democrats. Members of the House Com‐
mi ee who are in CWA’s District 6 territory are Ruben Hinojosa from Texas’ 15th Congressional Dis‐
trict and Kenny Marchant from Texas’ 24th Congressional District. On the Senate Judiciary Com‐
mi ee the makeup is 10 Democrats and 8 Republicans. Those on this Commi ee who represent
CWA Members in District 6 are Senator John Cornyn and Senator Ted Cruz. It is an cipated that
currently as they sit these bills are a long way from becoming law. The website govtrak.us gives the
Senate Bill just a 7% chance of ge ng out of Commi ee and a 2% chance of becoming law, while
on the House side it rates HR5523 with just a 2% chance of clearing Commi ee and a 1% chance of
becoming law. While there are certainly flaws in both these bills it is abundantly apparent that at
least 4 members of Congress understand the issue of earned benefits for Re rees and the crisis we
face of corpora ons at their will breaking their promises and taking these benefits away. As we get
ready to vote in the next few weeks as Re rees we should be bringing this issue forward, ask those
who ask for your support their opinions on these Bills and what level of support they would oﬀer.
We cannot rely solely on collec ve bargaining and the Supreme Court of the United States to fix
what is wrong with this system. This is not only a CWA Issue this is an American Worker Issue.
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Benefit Plan Contact Numbers
Verizon

855-489-2367

AT&T

877-722-0020

Avaya

800-526-8056

Lucent Aetna POS 800-872-7136
Blue Cross/Blue Shield (Oklahoma) 800-6610083
HMO Medicare Option 888-232-4111
AON Retiree Health Exchange 800-928-8027

Editors Note
This newsle er is published for the purpose of keeping CWA District 6 Re‐
rees informed and educated on issues you may face in re rement as well
as to keep you current with CWA. IF you have an ar cle or story you would
like to see published please do not hesitate to contact us and we will do
our best to meet you request. You can send your request or comments to
D6re rees@gmail.com or you can leave a message on our phone line at
314‐965‐9024.
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