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The Civil Rights Act of 1964 a Fifty Year Anniversary
By Virginia Anderson‐Dunbar, Chair CWA Na onal Women’s Commi ee

July 2nd marks the 50th Anni‐
versary of the signing of the
Civil Rights Act of 1964 by
President Lyndon Baines John‐
son; it was not the first
a empt as there was the Civil
Rights Act of 1957 Septem‐
ber 9, 1957,which was primar‐
ily a vo ng rights bill. Although
passage of the Civil Rights Act
of 1957 seemed to indicate a
growing federal commitment
to the cause of civil rights, the
legisla on was limited. Be‐
cause of the ways in which it
had been changed, the gov‐
ernment had diﬃculty enforc‐
ing it. Passage of the bill
showed the willingness of na‐
onal leaders to support, to
varying degrees, the cause of
civil rights. At the me, Rever‐
end Mar n Luther King, Jr.
was 28 years old and a devel‐
oping leader in the civil rights
movement; he spoke out
against white supremacists.

asked for legisla on "giving
all Americans the right to be
served in facili es which are
open to the public—hotels,
restaurants, theaters, retail
stores, and similar establish‐
ments," as well as "greater
protec on for the right to
vote." Kennedy delivered
this speech following a se‐
ries of protests from the Af‐
rican‐American community,
most notably the Birming‐
ham campaign, which con‐
cluded in May 1963.In the
summer of 1963, various
parts of the civil rights
movement collaborated to
run voter educa on and vot‐
The Civil Rights Movement
er registra on drives in Mis‐
con nued to expand, with
sissippi. During Freedom
protesters leading non‐violent
Summer in 1964, hundreds
demonstra ons to mark their
of students from the North
cause. President John F. Ken‐
went there to par cipate in
nedy called for a new bill in his
voter drives and community
televised civil rights speech of
organizing. The media cover‐
June 11, 1963, in which he
Segrega onists had burned
African‐American churches,
centers of educa on and or‐
ganizing related to voter regis‐
tra on, and physically
a acked African Americans,
including women, who were
ac vists. King sent a telegram
to President Eisenhower to
make a speech to the South,
asking him to use "the weight
of your great oﬃce to point
out to the people of the South
the moral nature of the prob‐
lem". Eisenhower responded,
"I don’t know what another
speech would do about the
thing right now."

(ConƟnued on page 4)
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We All Deserve to Breathe Free
By Claude Cummings, Jr., Vice President Communica ons Workers of America District 6

As the Calendar turns to July we
celebrate the birth of our na on
on Independence Day and the
great struggle that took place
for us to enjoy the freedom we
do today. July 2nd this year
marked another anniversary
that went a long way in ensur‐
ing freedom for all American
Ci zens and that was the 50th
anniversary of President John‐
son signing into to law the Civil
Rights Act of 1964. We all know
this Country has come a long
way in since 1964. Unfortunate‐
ly as I write this ar cle today
there are those who would like
to take us back to 1964 as we
constantly see an agenda
pushed to limit the rights of
ci zens to vote, and go back to
the days of Jim Crow laws. As
Union Members and Re rees
we must be ready to fight dis‐
crimina on in any form. Dis‐
crimina on is a divisive tac c
used to ostracize those of us
who may be diﬀerent than the
main stream whether, if we join
a union, or it is how we look,
the God we worship, or who we
choose to love to name just a
few. As good unionist and good
ci zens we must remain ever
vigilant of those who use the
diﬀerences amongst us to cre‐

Claude Cummings
Jr., Vice President,
CWA District 6

“We must be
ready to fight
discrimination”

ate power for the few who wish
to pursue an agenda of greed
and division, divide and conquer
for their own purpose or agen‐
da. As we celebrate the birth of
our na on, the great mel ng
pot, I am reminded of the in‐
scrip on at the Statue of Liberty
so eloquently penned by poet
Emma Lazarus “Give me your
red, your poor, your huddled
masses, yearning to breathe
free, The wretched refuse of
your teeming shore, Send these,
the homeless, tempest tost to
me, I li my lamp beside the
golden door.” I think of the ex‐
citement immigrants to this
Country must have felt as they
landed on our shores and start‐
ed their new lives, yet we know
that a large segment of our pop‐
ula on did not come here of
their free will and their de‐
scendants fought for the right
to breathe free as described in
the passage above. I also won‐
der if the Statue of Liberty was
placed in Texas, New Mexico or
Arizona if it would have the
same inscrip on. We have cer‐
tainly come a long way since the
1960’s but to think the mission
is completed and that we live in
a perfect society free of intoler‐

ance is certainly s cking your
head in the sand. Civil Rights are
not just an agenda for those
amongst us who happen to be
of African‐American heritage it
is a human rights issue. If we
are to enjoy the freedom we
celebrate on Independence Day
than truly all of us must receive
equal treatment and be allowed
to partake in the freedoms of
this great land. I am reminded
of a speech given by Lyndon
Johnson in 1972, just about a
month before his death and an
excerpt from that speech, "We
know there's injus ce. We
know there's intolerance. We
know there is discrimina on
and hate and suspicion. We
know there's division among us.
But there is a larger truth. We
have proved that great progress
is possible. We know how much
s ll remains to be done. And if
our hearts are right, and if cour‐
age remains our constant com‐
panion, then, my fellow Ameri‐
cans, I am confident, we shall
overcome." Very well put by
President Johnson and I believe
the quote is as relevant today,
we must never let our guard
down and we must all truly
breathe free.

Share the news and build the cause. If you know a CWA Re ree who does
not have internet access please print them a copy of this newsle er.
CWA
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The American Dream and Middle Class Slipping Away
By Jim Kolve, CWA Re ree Ac vist
A global economy: three simple words
u ered by business leaders today u ‐
lized for the soul purpose of business
decisions that lead to outsourcing. In
America today good jobs and the hope
of the American dream find them‐
selves drip, dripping away like a leaky
faucet. The wrench needed to stop
that leak seems to be missing. The
cause is a business decisions to reduce
costs at every turn by shipping away
jobs overseas to low wage countries.
Any jobs that could be outsourced
seem to be headed to low wage coun‐
tries. Drip, drip, drip each job lost fills
the pool of unemployed and increases
the number of Americans on food
stamps. Workers ge ng food stamps
have gone from 22 million Americans
10 years ago to 47 million Americans
today. Wow what a leak; drip, drip,
drip.

Let’s look at the spigot that sent hun‐
dreds and hundreds of thousands of
jobs overseas a trade deal called
NAFTA. Yes the North American Free
Trade Agreement sent jobs mostly in
manufacturing to low wage countries
turning workers into job seekers. As
the success of business developed
more trade deals, more jobs in the
service sector flew the coop. Now one
more trade deal is working its way
through the system. The Trans Pacific
Partnership or TPP for short is just an‐
other way to loosen the faucet drip‐
ping away good American jobs.

country. Gran ng high wages for busi‐
ness leaders who ship jobs overseas
should not be rewarded. If we allow
our poli cians and business leaders to
con nue the race to the bo om on
wages without the realiza on on the
true cost to our na on our middle class
will sink into the puddle of ex nc on.
I believe to fix the leak of middle class
job loss, we must quit rewarding com‐
panies that ship jobs overseas and put
incen ves in place to bring those jobs
back. Only then can most Americans
again relive the dream of a strong mid‐

We must fix the leak that has drained
America of middle class jobs. We must
work to replace the faulty assump on
that America cannot compete with our
“high wages.” Pure greed on the part
of American business leaders must
balance out the need for jobs in our

Benefit Representa ve Phone Line Issues
A en on All Re rees using the
Re ree Benefit Representa ve Line
We have been experiencing some
technical diﬃcul es with the Re ree
Benefit Representa ve telephone line
in the last week. If you have tried to
reach us and failed we ask that you

try again. If you have le a mes‐
sage and did not get a return call,
please try again. We apologize for
any diﬃcul es this may have
caused you and believe this issue
has been cleared up.

The number for the CWA District
6 Re ree Benefit Representa ve
is 314‐965‐9024

Follow us on Facebook!
For the latest breaking news that all CWA Re rees need to know follow us on Facebook.
h ps://www.facebook.com/groups/CWAD6Re reeOutreach/
lmm/opeiu#13
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Civil Rights Act of 1964
(ConƟnued from page 1)

age and violent backlash, with the
murders of three civil rights work‐
ers near Philadelphia, Mississippi,
contributed to na onal support for
civil rights legisla on.
A er Kennedy's assassina on,
President Lyndon B. Johnson
helped secure passage of the Civil
Rights Act of 1964, making racial
discrimina on and segrega on ille‐
gal, and the Vo ng Rights Act of
1965, which abolished the poll tax
and other means of keep2ing
blacks and poor people from regis‐
tering to vote and vo ng, estab‐
lished record‐keeping and over‐
sight, and provided for federal en‐
forcement in areas with document‐
ed pa erns of discrimina on. On
June 11, 1963, President Kennedy
intervened when Alabama Gover‐
nor George Wallace blocked the
doorway to the University of Ala‐
bama to stop two African American
students, Vivian Malone and James
Hood, from a ending. Wallace
moved aside only a er being con‐
fronted by Deputy A orney Gen‐
eral Nicholas Katzenbach and the
Alabama Na onal Guard, which
had just been federalized by order
of the President. That evening Ken‐
nedy gave his famous civil rights
address on na onal television and
radio, launching his ini a ve for
civil rights legisla on—to provide
equal access to public schools and
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other facili es, and greater protec‐
on of vo ng rights. His proposals
became part of the Civil Rights Act
of 1964. The day ended with the
murder of a NAACP leader, Medgar
Evers, in front of his home in Mis‐
sissippi.
Earlier, Kennedy had signed the
execu ve order crea ng the Presi‐
den al Commission on the Status
of Women on December 14, 1961.
Former First Lady Eleanor Roose‐
velt led the commission. The Com‐
mission sta s cs revealed that
women were also experiencing dis‐
crimina on; their final report docu‐
men ng legal and cultural barriers
was issued in October 1962 Fur‐
ther, on June 10, 1963, Kennedy
signed the Equal Pay Act of 1963, a
federal law amending the Fair La‐
bor Standards Act, aimed at abol‐
ishing wage disparity based on sex
Over a hundred thousand, predom‐
inantly African Americans gathered
in Washington for the civil rights
March on Washington for Jobs and
Freedom on August 28, 1963. Ken‐
nedy feared the March would have
a nega ve eﬀect on the prospects
for the civil rights bills in Congress,
and declined an invita on to speak.
He turned over some of the details
of the government's involvement
to the Dept. of Jus ce, which chan‐
neled hundreds of thousands of
dollars to the six sponsors of the
March, including the N.A.A.C.P. and
Mar n Luther King's Southern

Chris an Leadership Conference
(SCLC).
To ensure a peaceful demonstra‐
on, the organizers and the Presi‐
dent personally edited speeches
which were inflammatory and
agreed the March would be held
on a Wednesday and would be
over at 4:00 pm. Thousands of
troops were placed on standby.
Kennedy watched King's speech on
TV and was very impressed. The
March was considered a "triumph
of managed protest", and not one
arrest rela ng to the demonstra‐
on occurred. A erwards, the
March leaders accepted an invita‐
on to the White House to meet
with Kennedy and photos were
taken. Kennedy felt the March was
a victory for him as well and bol‐
stered the chances for his civil
rights bill.
Nevertheless, the struggle was far
from over. Three weeks later, a
bomb exploded on Sunday, Sep‐
tember 15 at the 16th Street Bap‐
st Church in Birmingham; by the
end of the day, four African Ameri‐
can children had died in the explo‐
sion and two other children shot to
death in the a ermath. Due to this
resurgent violence, the civil rights
legisla on underwent some dras c
amendments that cri cally endan‐
gered any prospects for passage of
the bill, to the outrage of the presi‐
dent. Kennedy called the congres‐
(ConƟnued on page 8)
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One Women’s Opinion on Hobby Lobby
By Sonja Gholston-Byrd, President St. Louis Chapter Coalition of Labor Union Women
A er reading various ar cles since the
Supreme Court decision in the Hobby
Lobby case was announced complicity
is and was the ques onable and deter‐
mining factor for the SCOTUS conclu‐
sion. I believe if the ques on was
asked of Hobby Lobby “Do you think
that it is wrong to provide health insur‐
ance?” I’m sure their response would
be “No, however to provide contracep‐
ves due to “their” religious beliefs
this would be a sin.” Hobby Lobby
based its case on the ruling of Thomas
v. Review Board (1981). Thomas
worked in Machinery Company that
produces tank turrets. Thomas refused
to work on military tank produc on
due to his religious beliefs and was
terminated. When Thomas’ unemploy‐
ment claims were denied by the com‐
pany the ma er was decided by the
Indiana Supreme Court in Thomas’
favor. This was due to Thomas’ beliefs
that making steel that would go into a
tank was in itself sinful act ‐ complicity
with sin. The argument before the
court was that this logic applies to the
Green family (owners of Hobby Lobby).
However I would like to oﬀer a diﬀer‐
ent view of Hobby Lobby and their
ac ons of the few years while remind‐
ing you that the employees’ daily work
oﬀers no immoral, unethical or detri‐
mental value to community or workers

as Hobby Lobby is a highly profitable
retail chain that sells arts and cra s to
its patrons. On the so er side of
things, the Green family has no moral
objec on to the use of 16 of 20 pre‐
ven ve contracep ves (although
emergency contracep ve pills Plan B
and Ella and copper and hormonal in‐
trauterine device are excluded from
it’s medical coverage plans) required in
the Aﬀordable Care Act mandate and
they will con nue to provide those
contracep ves for its employees. Doc‐
uments filed with the Department of
Labor in December 2012 – three
months a er the company’s owner
filed their lawsuit – show that the Hob‐
by Lobby 401(k) employee re rement
plan held more $73 million in mutual
funds with investment in companies
that produce emergency contracep ve
pills, intrauterine devices and drugs
commonly used in abor ons. Hobby
Lobby made large matching contribu‐
on to their company‐sponsored 401
(k). In a brief filed with the Supreme
Court, the Greens object to covering
Plan B, Ella, and IUDs because they
claim that these products can prevent a
fertilized egg from implanting in a
woman's uterus—a process the Greens
consider abortion. But researchers reject the notion that emergency
contraceptive pills prevent implantation
the implantation of a fertilized egg.

Instead, they work by delaying ovulation or making it harder for sperm to
swim to the egg. The Green's contention that the pills cause abortions is a
central pillar of their argument for gutting the contraception mandate. Yet, for
years, Hobby Lobby's health insurance
plans did cover Plan B and Ella. It was
only in 2012, when the Greens considered filing a lawsuit against the Affordable Care Act mandate, that they
dropped these drugs from the plan. It is
certainly a point of extreme irony that
the owners of Hobby Lobby believe it
sinful to provide their employees with
these medications yet take the profits
from their investments in the Companies that produce them. I believe the
Green’s personally have right to their
religious beliefs, but I also believe they
have a corporate responsibility under
the law, to abide by the provisions set
forth in the Affordable Care Act. I
think this is just another case of intrusion into women’s reproductive rights.
I think if it starts here with this decision
where else might it lead? What if a
Corporate Leader determines it is
against their beliefs that visiting a doctor is a sinful act? Does that remove the
employer from their obligation to provide healthcare coverage? I believe this
decision may just be the beginning of
an effort to overturn the Affordable
Care Act and that truly may be the biggest sin of all.

Problems or questions with your benefit plan?
You can contact the CWA District 6 Retiree Outreach Benefit Coordinator at
314.965.9024 or e-mail at D6Retirees@gmail.com
lmm/opeiu#13
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One Re rees Opinion
In my years of service to the Mem‐
bers of CWA I have had like most of
you numerous opportuni es to be
involved in poli cal campaigns. Some
were successful while others not.
Pre y much standard as to how our
process works. What has always
astounded me was the apathy of the
American voter. In a day and age
when 64% of eligible voters is consid‐
ered a historic high turnout you can
see why this may be seen as puz‐
zling. I some mes would joke around
with my friends about this issue with
a statement that I would wish I was
the only person in the country who
would vote on elec on day so that I
would always get my way, but in re‐
ality you have to ques on is our de‐
mocracy really strong when in the
best case scenario 35% of our ci zen‐
ship does not engage in the process.
This month we celebrate our Inde‐
pendence Day and the birth of our
na on yet one may wonder is our
democracy safe if a large percentage
of us choose not to par cipate. We
may complain about our leadership
and the direc on our Government
leads us yet one or two mes a year
when we are asked to do our civic
duty in a best case scenario a li le
more than half of us choose to voice

our preferences. I believe ci zenship
in this Country comes with obliga‐
ons and we all pay a “price” of sorts
to live in the land of the free and the
home of the brave. If you work you
pay taxes, if you are re red and earn
income you pay taxes, if you shop
you pay taxes, if you own property
you pay taxes, millions of our young
throughout history have paid or
were willing to pay the ul mate price
for our democracy by serving our
military, yet this one basic civil duty
of cas ng our vote seems to be an
obliga on far too many of us choose
to ignore. Now I know the targeted
audience that reads this newsle er
sta s cally votes at an excep onally
high rate in all elec ons and if you
look at who is working the polls on
elec on day at least in my experi‐
ence it seems to be mainly re rees,
so my ques on is where is the dis‐
connect with younger voters? Are
the lives of our young and working
age ci zens so complicated or so
busy they cannot take the me to
vote or is there a percentage of us
who feel disenfranchised or feel their
opinion will not make a diﬀerence? I
suspect it could be a combina on of
those reasons and others we may
not even consider. Yet I think as Re‐

rees if there is only one thing we
can pass down to the genera ons
behind us it is the importance of par‐
cipa ng in our democracy at every
opportunity. Far too o en we learn
these lessons later in life and many
miss opportuni es to weigh in on
decisions of historic importance. I
know of many families who go to the
polls together and set the example
for younger voters and I think this is
just one way to stress the im‐
portance of doing this civic duty. Re‐
gardless of the method if we as Re r‐
ees can stress to our family and
friends the importance of vo ng to
the point where it becomes a habit
and this is done everywhere I believe
we may see the par cipa on rate
increase. At least that is my hope!
My name is Kevin Kujawa and that is
One Re rees Opinion.

Editors Note
This newsle er is published for the purpose of keeping CWA District 6 Re rees informed and educated on
issues you may face in re rement as well as to keep you current with CWA. IF you have an ar cle or story
you would like to see published please do not hesitate to contact us and we will do our best to meet you
request. You can send your request or comments to D6re rees@gmail.com or you can leave a message on
our phone line at 314‐965‐9024.
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A en on AT&T Medicare Eligible Re rees
In July, the AON Re ree
Health Exchange will start
with Educa on Calls. If you
have not heard from AON
and are 65 years of age or
older please call and inquire
about your eligibility to par‐
cipate in this exchange. If
you re red before Septem‐
ber 1, 1992 you should be
allowed to keep your cur‐
rent benefits as they exist
today. If you are not sure

when your Educa on Ap‐
pointment, need to re‐
schedule, or have not con‐
firmed your appointment
please call AON at 800‐928‐
8027. From the informa on
we were given this Educa‐
on Appointment is an im‐
portant part of the process
and unless you have con‐
firmed your appointment
they will not a empt to call
you which may jeopardize

your ability to enroll in the
new benefit plan for 2015.
Also, we have learned that
the mailing which has your
Educa on Appointment on
it also states that this is an
“adver sement”. In the fu‐
ture to avoid any confusion
I would recommend that
you open and read all cor‐
respondence from AON. We
will put forth more infor‐
ma on as we receive it.

News from around the web
Robert Reich Explains Americas Koch Problem
http://front.moveon.org/robert-reich-explains-americas-koch-problem/#.U7LRH_ldWSq

ATT/Directv face Congressional hearing doubleheader
http://cwa-union.org/news/entry/
att_directtv_face_congressional_hearing_double_header#.U7LRkfldWSo

The New Soft Money
http://www.cwa-union.org/news/entry/the_new_soft_money#.U7LSXPldWSq

U. S. Ranks Among the Worlds Worst Labor Violators
http://www.cwa-union.org/news/entry/
shame_us_ranks_among_worlds_worst_labor_violators#.U7LS8fldWSp
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Civil Rights Act of 1964
(ConƟnued from page 4)

sional leaders to the White House
and by the following day the origi‐
nal bill, without the addi ons, had
enough votes to get it out of the
House commi ee.
The resul ng law authorized feder‐
al ac on against segrega on in
public accommoda ons, public fa‐
cili es, and employment on the
basis of race, color, religion, sex or
na onal origin. The law was passed

during a period of great strength
for the civil rights movement, and
President Lyndon John‐
son persuaded many reluctant
members of Congress to support
the law.
Though I was only 7 years at the
me of the first Bill in enacted
1957, and 13 years old when Presi‐
dent Kennedy was assassinated on
November 22, 1963 I remember it
like yesterday. He was what I felt to
be the greatest President of my life

me. He a empted to make
changes not only for people of
“Color” but for all “Americans”.
The most important thing for us to
remember is we have the same
rights’ we all deserve the same re‐
spect.
We are one; America.

STATEMENT BY THE COMMUNICATIONS WORKERS
OF AMERICA ON THE SUPREME COURT’S
HARRIS V. QUINN DECISION
Jun 30, 2014

Washington, D.C. ‐‐ Today’s Harris v.
Quinn decision by the U.S. Supreme
Court undermines the ability of direct
care workers to collec vely bargain, by
determining that these workers are
“par al public employees” and may
not be required to pay representa on
fees.
This decision may aﬀect hundreds of
thousands of direct care workers from
California to New York. The case was
brought by the Na onal Right to Work

Legal Defense Founda on, whose goal
is to eliminate all bargaining rights for
U.S working women and men. That’s
completely out of step with every oth‐
er global democracy.
It’s ironic. Two‐thirds of all U.S. public
workers currently have no collec ve
bargaining rights. The public policy
ques on we should be considering is
‘why is the U.S. the only democracy in
the world that is cu ng workers’
rights?’
In New Jersey, direct care providers,

employed by the New Jersey Depart‐
ment of Human Services, are repre‐
sented by CWA Local 1037. This year
workers bargained and ra fied a new
contract that compensates workers for
mandatory trainings, defines an eight‐
hour day and provides addi onal pay
for workers caring for children with
special needs. These direct care work‐
ers will con nue to work to join to‐
gether, bargain collec vely and im‐
prove their lives.

If you know a fellow CWA Re ree who is not receiving this newsle er please
have them got to the District 6 Website at h p://district6.cwa‐union.org/ and
hit the For Re rees Tab to subscribe.
lmm/opeiu#13

Benefit Plan Contact Numbers
Verizon

855-489-2367

AT&T

877-722-0020

Avaya

800-526-8056

Lucent Aetna POS 800-872-7136
Blue Cross/Blue Shield (Oklahoma) 800-6610083
HMO Medicare Option 888-232-4111
Aon Hewitt Retiree Health Exchange 800-928-8027
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