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A NEW CHAPTER BEGINS!
By Claude Cummings, Jr., Vice President CWA District 6

Welcome to the first edi on
of the District 6 Re ree
Outreach Newsle er. My
name is Claude Cummings
and as your Vice President
it is with great pride that I
see our District 6 Re ree
Outreach Program taking
flight. We have added a
page to our website that is
dedicated en rely for Re r‐
ee news and announce‐
ments. In addi on, we
have a District 6 Outreach
Facebook page, as well as a
Benefits Representa ve to
provide you with another
resource to get answers to
your ques ons and assis‐
tance with diﬃcult benefit
issues. Far too o en, when I
speak to Re rees the stand‐
ard comment is, “The only
me we hear from CWA is
when they want our sup‐
port." I am determined to
remove that percep on. In
District 6 we have made it a
priority to accomplish that
by reaching out to and en‐
gaging our Re rees. In the
coming months our Out‐
reach Program will work to

contact all of our Re rees
to ask your opinion on is‐
sues, find out what con‐
cerns are important to you
and to ask for your con n‐
ued support in keeping
CWA strong and vibrant. In
this day and age, none of us
can aﬀord to view re re‐
ment as the end of our aﬃl‐
ia on with CWA. This is not
the end of the story, but
the beginning of a new
chapter. CWA is as im‐
portant to Re rees as it is
to ac ve Members. We
have a Re red Members
Council as well as Local
Chapters that we encour‐
age you to join and be an
ac ve part of. I strongly
believe wherever CWA peo‐
ple are mee ng‐‐‐great
things will come. There are
so many challenges that we
are facing that threaten the
CWA way of life.
The Trans Pacific Partner‐
ship (TPP) threatening the
outsourcing of more Ameri‐
can Jobs to AT&T increasing
the price of Re ree

Healthcare to levels that
place extreme financial
hardships on our re rees;
especially those with fami‐
lies. District 6 as always
will stand in opposi on to
changes that will be harm‐
ful to our Members and
Re rees. We cannot rely
on ac ve Members alone to
win these ba les. I am
proud to hear that ALL Re‐
rees plan to UNITE and
TAKE a Stand by demon‐
stra ng in front of the Dal‐
las AT&T headquarters this
coming April against the
rising Healthcare cost.
I commit to support you all
in this endeavor in every
way possible and I assure
you I will be marching along
side of you! It will take all
of us to join together if we
are to prevail. Together we
can keep OUR UNION
strong and work to ensure a
Re rement of dignity and
respect for all of us‐‐‐We
not only deserve it‐‐‐We
have earned it!
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The Trans‐Pacific Partnership: Don’t Fast Track a Bad Deal
The Trans‐Pacific Partnership (TPP)
also known as “NAFTA on Steroids” is
poised to become the largest free
trade agreement ever. Current nego‐
a ng countries include the U.S.,
Australia, Brunei, Canada, Chile, Ja‐
pan, Malaysia, Mexico, New Zealand,
Peru, Singapore and Vietnam. This
grouping accounts for 38% of global
economic ac vity.
The TPP has been shrouded in secre‐
cy. All journalists and public interest
groups, and the majority of Congress
have been denied eﬀec ve access to
the nego a ng texts. However, 600
corporate advisors ‐ represen ng the
giants of Wall Street ‐ have been giv‐
en access.
Now, TPP supporters want to “fast
track” the TPP with legisla on that
would prevent members of Congress
from amending a single provision of
it – provisions cra ed in secret with
the help of corporate lobbyists. In‐
stead of giving a blank check to these
corporate interests and the Admin‐
istra on, Congress should assert its
cons tu onal authority and vet eve‐
ry word of the TPP to make sure the
agreement’s many provisions are in
the interest of American families.
What is Fast Track?
Fast Track (also called Trade Promo‐
on Authority) is a procedure by
which Congress agrees to delegate
its Cons tu onal authority over
trade polity to the U.S. President.
The U.S. Cons tu on gives Congress
exclusive authority to set U.S. trade
policy and gives the execu ve branch
authority to conduct interna onal
nego a ons. This smart check and
balance means the President cannot
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nego ate trade deals ‐ unless Con‐
gress gives authority to do so. But
in 1974, then President Nixon de‐
veloped Fast Track as a tac c to
grab control over all trade policy
for the White House.

 a dra implemen ng bill
Expedited Legisla ve Procedures.
The normal rules of the House
and Senate are suspended.

 Mandatory introduc on of

How Fast Track Works
Fast Track provides expedited pro‐
cedures for moving trade agree‐
ments through Congress. Congress 
makes these expedited procedures
available in a trade “implemen ng
bill.”
Nego a on – Keeping Congress
out of the Nego a ons

 90‐day no fica on by the Pres‐



ident to Congress of intent to
begin nego a ons. This is a
formality that does not require
any ac on by Congress.
 There are no enforceable re‐
quirements that Congress be

involved in nego a ons.
 90‐day no fica on by the Pres‐
ident of inten on to sign an
agreement.
President Provides Legisla on and 
Reports to Congress AFTER an
agreement is signed


 Within 60 days a er an agree‐

the implemen ng bill in both
Houses and immediate refer‐
ral to the appropriate com‐
mi ees.
Automa c discharge from the
congressional commi ees
a er a restricted and short
period of me which also lim‐
its the ability of the public to
review and weigh in as well.
Strict limits on floor debate
and normal procedures are
waived such as Senate unani‐
mous consent, debate and the
ability of opponents to filibus‐
ter the legisla on in the Sen‐
ate.
The bill – and suppor ng legis‐
la on to change laws to con‐
form to the agreement – must
be voted on within 90 legisla‐
ve days.
No amendments can be
oﬀered.
Each House must vote either
up or down on the bill which
passes with a simple majority.

ment is signed, the president
provides a list of the changes
to all domes c laws that are
Fast Track weakens Congress and
needed to ensure compliance transfers Congressional authority
with the language of the trade to the President.
agreement.
Originally, Fast track dealt with
President – at a date and me of
trade deals that were focused on
his choosing –– submits the follow‐ reducing tariﬀs. However, over
ing to Congress:
the years, trade deals have in‐
creasingly become economic inte‐
 a copy of the final legal text of
gra on agreements aﬀec ng al‐
the trade agreement
most every aspect of our lives
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including jobs, food safety, generic
drugs, labor, environment and na‐
onal sovereignty. Fast Track is a
20th century approach to 21st
century economies.
Fast Track uses trade agreements
as a backdoor way to change do‐
mes c laws.

 Fast track authorizes a Presi‐
dent to nego ate and enter
into agreements that set U.S.
policy on non‐tariﬀ, non‐trade
issues that touch almost every
aspect of our lives. For exam‐
ple, only 5 of the TPP’s 29
chapters directly deal with
trade.
 U.S. laws must be changed to
conform with the trade agree‐
ment – not the other way
around.
Nego ators and their 600 corpo‐
rate advisors set policy without
any ability of Congress to oﬀer
amendments or ensure that the
provisions of the trade agreement
benefit US families.
Congressional authority is severe‐
ly weakened.

 Allows the execu ve branch to
select countries for, set the
substance of, nego ate and
then sign trade agreements –
BEFORE Congress votes.
 Empowers the Execu ve
Branch to write lengthy imple‐
men ng legisla on on its own,
without Congressional input or
mark‐ups in commi ees.
 Congressional legisla ve ob‐
jec ves are not binding and
Congress retains no leverage
to ensure that its objec ves
were met.
 Congress doesn’t get to write
the legisla on to approve the

deal, which changes scores of
U.S. laws.
 Recent trade deals – including
the TPP – commit the U.S.to
be bound by decisions of in‐
terna onal trade tribunals
that can overrule laws passed
by Congress thereby under‐
mining U.S. sovereignty.
 Allows the President to con‐
trol the Congressional vo ng
schedule and vo ng proce‐
dure.
Fast Track is not needed to pass
trade and investment agreements
 Hundreds of trade deals have
been enacted without Fast
Track. For example, the Clin‐
ton administra on nego ated
and passed 130 trade and in‐
vestment deals without Fast
Track.
 Fast Track was defeated on
the House floor in 1998 and
there was no Fast Track from
1995‐2000 and from 2007 to
the present.
 Fast Track has been used for
only 15 trade deals since 1974
– typically for the trade deals
that were the most controver‐
sial and most expansive in
terms of non‐trade policies.
The major trade agreements u ‐
lizing Fast Track have devastated
U.S. working families.
 3.7 million jobs have been
lost from China’s inclusion into
the WTO (2.7 million jobs);
Mexico’s inclusion in NAFTA
(700,000 jobs) and the Korean
Free Trade Agreement (40,000
jobs lost in just one year).
 A 926% increase in our trade
deficit from $42 billion in 1992
(the year before NAFTA was
signed) to $431 billion in 2012

a er adjus ng for infla on. In
1992, our trade deficit
amounted to ‐0.5% of our
Gross Domes c Product; by
2012 this figure was ‐3.4%. In
2012, the U.S. would have
generated 3 million more jobs
if we had enacted policies that
supported balanced trade as
opposed to fast tracked trade
deals that generated massive
trade deficits and lost jobs.
There IS an Alterna ve —
Congress should reassert its Con‐
s tu onal authority to promote
FAIR TRADE as opposed to disas‐
trous free trade agreements.
In this way, Congress would en‐
sure that trade agreements would
li up working families and our
standard of living. We believe that
there are alterna ves to the previ‐
ous Fast Track laws that would
allow Congress to maintain a vi‐
brant role in the process and pro‐
vide for enhancing labor, environ‐
mental and public health stand‐
ards both in the U.S. and around
the world.
For more informa on
www.stopthetpp.org
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One Retirees Opinion
By Kevin Kujawa, Re ree Outreach Coordinator

A er a thirty‐two year career work‐
ing at AT&T, I had hit the promised
land of re rement with a certain
sa sfac on that the me and labor I
sold to the phone factory was re‐
warded with certain rights secured
by my union such as a decent pen‐
sion and aﬀordable health care for
me and my family. I certainly was
aware of the rising cost of health
care in this Country and the desire
of AT&T management to pass more
of these costs onto CWA Members
and Re rees. AT&T is certainly not
the only company to make this
move but needless to say it is the
one I am most familiar with. As
open enrollment came upon us last
fall I think most of us prepared for
the worse when the li le package
came and it was our turn to enroll
and what do you know in most cas‐
es we got worse than the worse we
could have expected. Now if you
were just a single Re ree your cost
in most cases doubled or went just a
li le higher than that, but if you had
a dependent, or two and chose the
Company Self‐Funded op on, or as
some call it the “Cadillac Plan” you
may have just taken on another car
payment. By the way it is my opin‐
ion they call it a “Cadillac Plan”, be‐
cause it cost you about as much a
month as a new Cadillac would.
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Well we all know the saying ge ng
old isn’t easy and doing it without
aﬀordable health care is even hard‐
er. Those of you who are reading
this and re red from AT&T would
have went through at least 10 or 11
collec ve bargaining cycles for new
contracts and in most cases would
have seen AT&T go from a regulated
telephone company to the hell of
divesture which cost CWA members
thousands of jobs to remerging as a
top 50 company and the so called
leader of the telecommunica ons
industry. This was all done on the
backs of CWA Members. Now the
current leadership at AT&T will tell
you they provide industry leading
benefits for their re rees in a day
and age when most corpora ons do
not provide any, this may be true
but this is not the promise we were
made through all those years of la‐
bor and to make ma ers worse the
rate increases that they put forth do
not come through nego a ons with
our Union. It seems AT&T has
adopted the strategy that they re‐
fuse to discuss Re ree Benefits at
any bargaining table, they refuse to
let the Union oﬀer alterna ves to
reduce cost. This ac on by AT&T
Brothers and Sisters is simply unac‐
ceptable. As re rees we can take
two courses of ac on we can simply
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sit by and do nothing, accept the
cost increase and hope the day nev‐
er comes where we can no longer
aﬀord to pay the cost, or we can
band together as a collec ve cause
and demand what has been prom‐
ised to us. As re rees we can no
longer sit by and let the ac ve CWA
members fight alone for our bene‐
fits. We must become a force in this
ba le to maintain the strength of
our UNION. CWA will always be
there for us, now is the me we
must be there for CWA. In the com‐
ing months Re rees across the
Country will be taking ac on to let
AT&T know of our displeasure with
the tac cs they have chosen, it will
be up to you to decide if you want
to stand and fight for what is yours
or accept what is given you. I have
always taken the stand and fought
and I hope you will also. My name
is Kevin Kujawa and that is one
Re rees opinion.

“If you say you can
or you can’t you are
correct.”
Henry Ford
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AT&T to Create Private Insurance Exchange for Medicare Retirees
Joining ranks with other employers
who are moving away from
employer‐administered and ‐
managed health plans, AT&T
advised CWA on Friday, October 4,
that it will be providing Medicare‐
eligible re rees access to health
care through a Medicare Exchange
model beginning in 2015. This
model has recently been adopted
by CenturyLink, Avaya, OFS, GE,
Time Warner, IBM, Caterpillar,
Dupont, and Walgreens, among
others.
AT&T has not determined the
vendor or any details of the plan.
The company has been researching
theapproach, and will con nue to
do so for some me. A final
decision regarding the vendor will
likely take place in early to mid‐
2014. AT&T suggested that it was
making the announcement to
re rees now in order to give them
plenty of me to get accustomed
to the idea, before the change
takes place in 2015.
What does this mean for Medicare
‐eligible re rees?
AT&T’s Medicare‐eligible re rees
now get coverage from two
sources: First, tradi onal Medicare
is “primary,” paying first before
any other coverage. Second, AT&T
sponsors a group insurance plan
that picks up some costs that
tradi onal Medicare does not

to them. In the case of CenturyLink,
for example, the company allocates
the full amount of the nego ated
company contribu on cap to each
re ree’s HRA. In general, the terms
of the HRA are determined by the
employer, within some broad
guidelines set by the IRS. The HRAs
can be set up to reimburse for
What is an Exchange?
medical premiums and other
The private exchange will operate
unreimbursed medical costs, as well
similar to the state‐based exchanges
as dental and vision expenses. Some
under the Aﬀordable Care Act. In this
employers (IBM, for example) limit
case, the exchange vendor (rather than premium reimbursements to plans
the state or federal government) will
that are oﬀered in the private
contract with insurance carriers to
exchange,others (CenturyLink, for
oﬀer Medicare supplemental Ad‐
example) permit re rees to use the
vantage plans. Enrollees are able to
HRA to reimburse premiums for any
select among a menu of plans.
qualified plan. AT&T has not
indicated whether it will include an
What is a Medicare Supplemental
HRA in its exchange oﬀering.
Plan? What is a Medicare Advantage
Plan?
Administra on & Management by
cover. A er AT&T implements its new
policy in 2015, AT&T’s Medicare
eligible re rees will con nue to get
primary coverage through tradi onal
Medicare, but the secondary coverage
will be an individual plan oﬀered
through a private Medicare supple‐
mental insurance exchange.

The Medicare Supplemental plans (also
known as Medigap policies), cover
medical expenses not covered by
tradi onal Medicare, like copayments,
coinsurance, and deduc bles. prescrip‐
on drug coverage (Medicare Part D)
must be purchased separately.
Medicare Advantage plans are similar
to HMOs, with benefits fullyintegrated
with tradi onal Medicare and Part D.
Employer Contribu ons for Exchange
Coverage
In connec on with the private ex‐
change, employers can set up Health
Reimbursement Accounts (HRAs) for
each re ree, and make contribu ons

Third Party Vendor
Under the exchange approach, the
employer gives up management and
administra ve du es. Instead, the
exchange vendor is the direct link for
re rees, handling enrollment,
communica ons, and administra on,
and contrac ng with the insurance
carriers. The vendor usually operates
via interac ve websites or call
centers.
Keep Informed‐ As CWA learns more
about AT&T’s plans for Medicare
re ree insurance exchanges, we will
keep you posted.
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Benefit Plan Contact Numbers
Verizon

855‐489‐2367

AT&T

877‐722‐0020

Avaya

800‐526‐8056

If you know a fellow CWA
Re ree who are not receiving
this newsle er please have them
got to the District 6 Website at
h p://district6.cwa‐union.org/
and hit the For Re rees Tab to
subscribe.

Follow us on Facebook
For the latest breaking news that all CWA Re rees need to know follow us on Facebook.
h ps://www.facebook.com/groups/CWAD6Re reeOutreach/

CWA District 6 Re ree Benefit Representa ve
Voicemail: 314‐965‐9024
Email: D6re rees@gmail.com

AT&T is Sending out Confusing Notices
AT&T Re rees and ac ve Mem‐
bers who have dependents on
their Health Care plans who are
approaching their 19th birthday
are receiving correspondence
tled Ini al Student Cer fica on
No ce. In the upper paragraph
of this le er it states that your
dependent will con nue to be
eligible for coverage only if the
dependent is: a full me student,
on a medically necessary leave or

a part me student due to a seri‐
ous illness or injury as defined by
Michelle’s Law or disabled. The
le er then goes on to list your
dependent along with the date
coverage is scheduled to end. It
is at the end of this le er that
they state that dependents will
remain eligible for medical
and/or careplus coverage (if cur‐
rently enrolled), through the end
of the month in which he or she

turns age 26. Do not be deceived
by this le er your eligible de‐
pendents are allowed to stay on
this plan un l age 26. If you re‐
ceive this no ce it is advised you
call the AT&T Benefits Center to
clarify the situa on and verify
your dependent is not dropped.

